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Sub: Reply to RTI Request of Shri Sudeep Bhar, Noida Extension, Uttar Pradesh

SI.No.

Information sought:

Reply:

Please clarify that as per HR policy of
Power Grid, when an employee joins a
central government organisation, after
taking proper NOC, then is Half Pay Leave
Balance or equivalent pay is transferred?

Please clarify that as per HR policy of
Power Grid, when an employee joins a
central autonomous body, after taking
NOC, then is Half Pay Leave Balance or
equivalent pay is transferred?

Please clarify that as per HR policy of
Power Grid, when an employee joins a
CPSU then is Half Pay Leave Balance or
equivalent pay is transferred?

Transfer of Leaves in POWERGRID is
regulated as per Clause 19 of POWERGRID
Leave Rules. The copy of relevant section
is enclosed at ANNEXURE-A for reference.
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ANNEXURE~A

llustration:

X-Employee posted at a sub-statfion refires on 31.05.2021. S/he has not availed any
Speciol Additional Leave for the calendar year 2021. The Special Addilional Leave
standing in her/his credit will be {5/12}*26 = 10.83 which will be rounded of to 11 days,
Out of these, the encashable portion of the leave shall be (5/12)*13 = 5.41 which shall
be rounded off to 5.The remaining é SAL shall be non-encashable.

For the purpose of Special Additional Leave, the HR- Establishment Group will maintain
a separate ledger record. A separate account of Special Additional Leave will also be
maintained in the leave booklet issued to employees.

The Special Additional Leave has to be availed within the same calendar yeor,

The Special Additional Leave can be cluobed with any other kind of leaves ofher than
Casual Leave.

Intervening Sundays and Holidays falling within the spell of Special Additional Leave will
be counted as leave.

Employees under suspension will not be eligivle for Special Additional Leave.

Seftling-off of Leave towards Notice Period

Where an employee resigns his' post of his own volition and is required to give notice
under terms and conditions of his appointment or deposit poy and allowances for the
specified period in lieu thereof, the employee may be permitted, at the discretion of
the Corporation, to set-off the Earmed Leave at his credit on the date of leaving service
towards the notice period.

Transfer of Leave

Eamed  Leave  fransfered  from other  Public Undertaking/Government
Depoﬂmenf/ﬁemi-governmen?/Autonomous Body by virtue of service put in by the
employee in that Orgonisation shall be kept as a separate credit to be availed by him
provided ¢ lump sum equivalent of leave salary is paid to this Corporation by the
Organisation concermned,

In case any employee of the Corporation joins another Public Sector Undertaking/Semi-
Government/Govt. Organisation or Autonomous Body, Earned Leave at his credit along
with the amount of leave salary may be fransferred at the discretion of this Corporation,
if accepfable to the new employer.

The transfer of accumulated Sick Leave/Half-Pay Leave, standing at the credit of the
employee at the time of fransfer to or from another Public Sector Enterprises will be
permissible, provided such transfer has token place with the consent of the
management of both the enterprises or under the orders of the Government/Public
Enterprises Selection Board (PESB).

The procedure for transfer of Sick Leave/Half-Pay Leave and iiquidation of liabilities for
such leave would be the some as for Earned Leave.

Leave’Salary

An employee on Ecrned Leave shall be entitied Joleave salary on a full pay. Full pay for
purposes of these rules shall be the pay drawh immediately prior to proceeding on
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