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Annexure-|

Query : What is the transfer policy for one state to other state(inter-region) in case of supervisory
category employee?

Reply :

The following is pertinent regarding policy/provisions governing inter region transfers of non-
executives:

e As per clause 6.2, 7.2 and 7.3 of the Recruitment Policy and Procedures of the organization,
recruitment of non-executives is done against requirement in specific region, based on vacancies of
Region, as per regional reservation rosters and against advertisement/ notification to concerned
employment exchanges by concerned Region (Copy attached) at Annexure-II.

* Accordingly, unlike executives who are recruited on all India basis and are considered for transfer

on all India basis, nonexecutives are not transferred Inter Region, i.e. on all India basis (except for
administrative reasons).
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ANNEXURE-Z

Recruitment Policy and Procedures

Relevant Excerpt

6.2 In respect of all non-executive personnel, recruitment and training wherever necessary,
will be done/ provided by Human Resource Department of the concerned region.

7.2 In respect of recruitment to non-executive posts of the levels of W7/51 and below, all
vacancies will be notified to the Employment Exchanges in terms of Employment
Exchanges (Compulsory Notification of Vacancies) Act, 1959.

Provided that nofifications for recruitment of reserved vacancies will also be issued to
Associations concerned, copies of notification may also be sent simultaneously to the
Central Employment Exchange and other employment exchanges in the neighbouring
districts within the State and Government and Semi-Government Organisations and/or
the positions may be advertised in the local press subject, however, o the condition
that all things being equal, preference will be given to suitable condidates sponsored
by the concerned Employment Exchange.

73 In respect of recruitment to non-executive posts of the levels 52 & above recruitment
will be made from all the states within the Regions where the Sub-Station /Establishment
is located and the states neighbouring such region and for this purpose notification for
filing the vacancies will be issued in the newspapers and also to the employment
exchanges of the Regions though the Central Employment Exchange, Government
Industrial Training Instituies and Polytechnics, in addition to the Notice Board in the
company's premises.

Provided that recruitment may be made to such posts from outside the region where
the appointing authority is satistied that suitable candidates in adequate number may
not be available within the region.

Provided ihat to facilitate recruitment to the reserved vacancies, copies of such
notifications will also be issued to the various agencies and associations as stated
above.




