qay s Fafers st sfEgr fafaes

. Power Grid Corporation of India Limited
e FIAT T HOHR yWfATA 2005 F Aqdd FE @S gaen wfasd cnazﬁg
? F1 sfER Central Public Information Officer under the RTI Act, 2005 il

A srEtes, wafAer, e 4.2, #%e-29, T3, gREon-122007

Corporate Centre, ‘Saudaminif, Plot No. 2, Sector-29, Gurgaon, Haryana-122007

PGCIL/R/E/21/00468 ‘ f2AT: 29 December, 2021

Shri Vini Srivastava,
C-121/3, RDSO COLONY,
Manak Nagar, Lucknow,
Uttar Pradesh-226 011

o g=mT =1 st SR, 2005 ¥ aga S |

TR | FErT,

FAT A AT ATE. ATATHTH, 2005 F TET F&ATF 6 December, 2021 F1 AT 3797 AE TS, ST H
qINH |

IYLIE T H TG ATAHET AT H AT 2 |

AT 7T FTT 1 FAAT AFAFEY F I AL T 21 AT, Hwl T e g7 AFEE F 3w Frowty
F 30 forT & fraw wger srdfier wifarret % wwpg srfiet £ < 7ehedt 81 smedvans sifafaas, 2005 ¥ @24
AT FrAT, A H srfre wrfAEr &7 fawor Ferar &

ot Y. v awf

FAqTe Ao (d1, o) ue srdier yrfasr

FHT FTATY, aTa fie Fwatere s ey frfaes,
HraTfast, i Fa7-2, 92729, TEE-122001, ZRF™m)
U ST appellate.cc@powergrid.co.in

EF 7T 0124-2571994

(
bt & e IEE

AT AFVAUF @. ) vF SALLIRFEY

Email ID: cpio.cc@powergrid.co.in




|

Sub: Reply to RTI Request of Mr Vini Srivastava, Lucknow, Uttar Pradesh

Sl.No.

Information sought:

Reply:

Kindly Give following details of all the
candidates (belonging to all category
students) who appeared for the interview
w.r.t. recruitment of Executive Trainee
(Law) through CLAT 2021 (for PG). Advt
No.CC/01/2021 dated 17.03.2021:-

a. Marks obtained in the interview held on
27.10.2021 for the for the Post of Executive
trainee Law held for both PGCIL and CTUIL.

b. Total Marks (Marks of Group discussion
and Interview) of the all candidates for the
interview with reference to the Advt No.
CC/01/2021 along with their CLAT ranks and
score. Kindly mention the break-up of the
marks.

The information sought is third party
information exempted u/s 8(1) (j) of the RTI
Act, hence the same cannot be provided to
the appellant under the relevant provision of
the RTI Act.

Further, the marks secured by the candidates
in Computer Based Test (Qut of 100), GD
marks (Out of 20), Interview marks (Out of
100) along with the Merit Rank, if any, and
the cut off rank upto which offer is issued is
provided in the individual candidate login
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