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Sub: Reply to RTI Request of Shri Nilamadhab Sahoo, Jajapur, Odisha

Sl. | Information sought: Reply:

No.

1. | Please provide the official Circular/office | The facilities provided to employees with
order regarding the facilities provided to | disabilities in POWERGRID have been
Disability Employees as per the Rights of | enumerated in POWERGRID's Equal
PWD Act 2016. Opportunity Policy and disclosed on the

website at- :
https://www.powergrid.in/sites/default/files/
Equal%200pportunity%20Policy.pdf

as per provisions in the RPWD Act, 2016.

2. | Whether double transport allowance has | No.
been given to PWD Employees. If yes | Mechanism to implement DPE OM in this
please provide the official documents. regard — Ref. No. W-02/0015/2021-DPE (WC)

dated 21.02.2022 are currently being
deliberated for further necessary action.

3. | What percentage of transport allowance is | Employees have the option of choosing from
given to the regular Employees and PWD | a given set of Perks and Allowances under the
Employees. Cafeteria Approach, which is payable subject

to a ceiling of 35% of Basic Pay per month.
Transport Allowance is one such component
of monthly Perks and Allowances and may be
chosen/opted from 1% - 14% of Basic Pay.

4. | Whether reservation roster is maintained
for PWD Employees as per PWD Act 2016 | ves.
and court of chief commissioner order.

5. | Whether PWD Employees are transferred | POWERGRID shall supportively consider, to

to the native place and given preference
during transfer.

the extent possible, the transfer requests or
preferred place of posting of employees with
disabilities, subject to the mode/nature/ terms
and conditions of the engagement of the
individual and administrative feasibility.
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