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RTI REQUEST DETAILS
Registration No. : PGCIL/R/T/22/00028 Date of Receipt : 25/03/2022

Ministry of Power on 25/03/2022 With Reference Number : POWER/R

Transferred From : JE/22/00194
Remarks : Application is transferred under Section 6(3) of RTI Act, 2005.

Electronically Transferred
from Other Public Authority

Name : RAJ KUMNAR DIXIT Gender : Male
Address : 57 A DHARM LOK NAGAR MAHOLI ROAD MATHURA, Pin:281004

English

Type of Receipt : Language of Request :

State : Uttar Pradesh Country : India
Phone No. : +91-8077321618 Mobile No. : +91-8077321618
Email : RAJDIXIT1992@GMAIL.COM
Status(Rural/Urban) : Urban Education Status : Graduate
Letter No. : Details not provided Letter Date : Il,)r?jiiésegm
Is Requester Below No Indian

Poverty Line ? : Citizenship Status

0 (RTI fee is received by Payment

Amount Paid : Ministry of Power (original Mode of Payment Gateway
recipient) )

Does it concern the life or No(Normal)

Liberty of a Person ? : Request Pertains to :

1- WHETHER IT IS NECCESSARY ,WHEN ANY PSU/STATE
GOVERNMENT/ PRIVATE COMPANY ,RECRUIT HIS FIRST
EMPLOYEE ,THAN THE HR POLICY OF EMPLOYEE WELFARE IS TO
BE FORMED BEFORE JOINING OR NOT . IF NO THAN PLEASE GIVE
REASON WHY .

2. IF AN EMPLOYEE JOIN ANY COMPANY IN 2019 AND HR POLICY
IS FORMED IN 2020. THAN THE POLICY FORMED AFTER JOINING
IS APPLICABLE TO EMPLOYEE OR NOT.

Information Sought :

3-IF ANY COMAPNY JOIN THEIR EMPLOYEE AND SAID IN TERM
AND CONDITIONS THAT YOU WILL BE PLACED IN APPLICABLE
PAY SCALE AS PER PREVAILING POLICY. THAN WHAT IS THE
MEAN OF PREVAILING POLICY .

1- WHETHER IT IS NECCESSARY ,WHEN ANY PSU/STATE
GOVERNMENT/ PRIVATE COMPANY ,RECRUIT HIS FIRST

Original RTI Text : EMPLOYEE ,THAN THE HR POLICY OF EMPLOYEE WELFARE IS TO
BE FORMED BEFORE JOINING OR NOT . IF NO THAN PLEASE GIVE
REASON WHY .
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2. IF AN EMPLOYEE JOIN ANY COMPANY IN 2019 AND HR POLICY
IS FORMED IN 2020. THAN THE POLICY FORMED AFTER JOINING
IS APPLICABLE TO EMPLOYEE OR NOT.

3-IF ANY COMAPNY JOIN THEIR EMPLOYEE AND SAID IN TERM
AND CONDITIONS THAT YOU WILL BE PLACED IN APPLICABLE
PAY SCALE AS PER PREVAILING POLICY. THAN WHAT IS THE
MEAN OF PREVAILING POLICY .
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