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Email ID: cpio.cc@powergrid.co.in




Sub: Reply to RTI Reguest of Shri Raj Kumar Dixit, Mathura, Uttar Pradesh

Information sought:

Reaply:

1. WHETHER IT IS NECESSARY, WHEN ANY PSU/
STATE GOVERNMENT/PRIVATE COMPANY,
RECRUIT HIS FIRST EMPLOYEE, THAN THE HR
POLICY OF EMPLOYEE WELFARE IS TO BE
FORMED BEFORE JOINING OR NOT . IF NO
THAN PLEASE GIVE REASON WHY.

2. IF AN EMPLOYEE JOIN ANY COMPANY IN 2019
AND HR POLICY IS FORMED IN 2020. THAN THE
POLICY FORMED AFTER JOINING IS APPLICABLE
TO EMPLOYEE OR NOT.

3. IF ANY COMAPNY JOIN THEIR EMPLOYEE AND
SAID IN TERM AND CONDITIONS THAT YOU
WILL BE PLACED IN APPLICABLE PAY SCALE AS
PER PREVAILING POLICY. THAN WHAT IS THE
MEAN OF PREVAILING POLICY.

The views/reasoning/advice/opinion of  Public
Authority does not qualify the definition of information
under section 2 (f) of the RTI Act, 2005, therefore, reply
is beyond the purview of the RTlI Act.
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