1. Whether Power Gridis adhering to provisions of Rights of persons with
disabilities act, 2016 in the matter of Initial appointments as well as in the
promotion.

2. If yes please provide copy of policy prescribing the benefits of
reservations of PWD in initial appointment/promotions. Also provide the
beneficial schemes implemented by Power grid for PWDs in the context of
Disability act 2016.

3.  Whether Honb’le supreme court judgement in CIVIL APPEAL NO. 59
OF 2021 State of Kerela Vs Leesamma joseph is being implemented in Power
Grid .

4. If yes date of implementation/compliance of the said order and please
provide copy of order/circular/policy.

5. Please provide number of post reserved for PWD candidate for each
post /cadre/designation.

6. Number and % of promotion given to PWD candidate against each
post /cadre/designation after the judgement in CIVIL APPEAL NO. 59 OF 2021

in PSU/Department.



7. Number of persons not promoted knowing the fact that they are PWD
and are entitled to be promoted in view of judgement passed by SC in State
of Kereal Vs Leesamma joseph.

8.  No of training imparted for PwD candidates.

9. Please provide details of pre promotion training conducted for PwD
candidate enabling then to achieve higher grades.

10. Please provide details of post promotion trainings conducted for PWD
candidates.

11. Please provide details of program conducted in last 3 years for PWD
candidates for enriching them for next level of promotion/career growth.

12. If pre promotion training/program not conducted please provide
action plan and action taken report and compliance report for the same.

13. Total no of PWD candidate in Power grid and number of candidates
posted in their native places as per guidelines of the GOI.

14. What are the criteria to designate the work to PWD candidates.

15. What are the policies/action implemented to ease the requirements

of PWD candidate.



16. Provide the promotion policy for PWD and Number of employees who
has been promoted in PWD category.
17. How many employees have been promoted in executive cadre in the

PWD category.



