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Sub: Reply to RTI Request of Shri Anil Kumar R, Thiruvanthapuram, Kerala

Sl.

No.

Information sought:

Reply:

1.

How many PSUs are controlled by Department of
Public Enterprises and please provide the name of
each one, on the basis of category viz. Sch A, B, C?

Replied by Department of Public Enterprises.

Whether salary revision as of 2017 implemented
in all PSUs as per DPE order No. W02/0028/2017-
DPE (WC) — GL- XIIlI17? Provide the list of PSUs
where, salary revision as of 2017 not implemented
as per above DPE order and reason there off?

2017 Pay Revision for Board Level, below Board
Level executives and non- unionized supervisors
has been implemented in POWERGRID as per DPE
OM No. WO02/0028/2017-DPE(WC)-GL-XIII/17
dated 03.08.2017.

Is PRP is payable to employee as per above salary
revision order? If so, how much?

PRP is payable in POWERGRID as per DPE OM
dated 03.08.2022

When the PRP is due to an employee? Whether
management can stop or delay PRP on any
reason? If yes, list the reasons?

PRP payment is done after receipt of company
MoU rating from MoP/DPE.

PRP is neither termed as pay nor allowance nor
wages and the management reserves the right
for payment criterion, methodology,
assumptions, etc. for payment of PRP, as
deemed appropriate in accordance with DPE
guidelines and to achieve the goals of the
organization.

Show the list of companies controlled by
department of Public Enterprises and not paid PRP
for the FY 2018-19, 2019-20 and 2020-21 and
reason thereof for not payment PRP?

Department of Public Enterprises may reply
suitably.

Whether DPE or Administering ministries are
aware of non-payment of PRP to employees and
any supervision is made for non-compliance of
DPE order? What action taken by the
administrative ministries and DPE in case of non-
payment of PRP in time in PSUs under them?

Department of Public Enterprises may reply
suitably.

What remedy is available to the employee if PRP
is not paid by the management in time? Are they
eligible for any compensation for delay in getting
their dues in time?

As mentioned in reply 4 above.
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