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RTI REQUEST DETAILS
Registration No. : PGCIL/R/E/22/00217 Date of Receipt : 22/06/2022
Type of Receipt : Online Receipt Language of Request : English
Name : S Bhattachariya Gender : Male

4/376 East mall road,asha apartment , 2 nd floor 2 b kolkata 700080 , near

Address : janakalyan coapartive housing puja mandap, Pin:700080
State : West Bengal Country : India
Phone No. : Details not provided Mobile No. : +91-7642921767

Email : bongroastl9@gmail.com
Status(Rural/Urban) : Details not provided Education Status : Graduate

Is Requester Below No o . Indian
Poverty Line ? : Citizenship Status

Amount Paid : 10) Mode of Payment Payment Gateway

Does it concern the life No(Normal)

or Liberty of a Person ? : Request Pertains to :

Why unequal transfer policies in between executive category and
supervisor category

One of my relative is working in Powergrid Corporation and posted at
hardship categories station of NER region from his joining as junior
engineer(he didnt sign any bond to serve particularly for NER region) ,
now he completed more than 10 years at the same place of hardship posting
.In PowerGrid there is a regional transfer rule of executive grade in a
hardship location maximum 3 years but for non executive grade there is no
such rule exist centrally but only one INTER OFFICE MEMO (which is
based on corporate HR guidelines as written on that IOM) is there i.e after
10 years any nonexecutive can applied for regional transfer.

My question is in this regards

1) why this type of un-equal policies for different categories, for those who
didnt sign any bond to extent his service particularly in NER region.

2) If any supervisor applied for region transfer after 10 years for his parents
genuin health issues with documentary prove then what should be the
POWERGRIDs stand ,they will grant the application or not?

3) If granted then pls specify the time limit (for severe health issues which
need to be attended urgent)

if not granted then pls elaborate why one employee didnt get any companys
policy which is related to employees welfare then what is the requirement
of that policy and pls assure me (as a common man) that POWERGRID
NER had never release any junior engineer from NER to other Region after
2011 till now because of companys policies at least same for every
employee for Supervisor Grade

Information Sought :

Print | Save || Close

1of1 23/Jun/22, 08:12



