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Information sought:

Reply:

Why unequal transfer policies in between
executive category and supervisor category

One of my relative is working in Powergrid
Corporation and posted at hardship categories
station of NER region from his joining as junior
engineer(he didnt sign any bond to serve
particularly for NER region), now he completed
more than 10 years at the same place of hardship
posting. In PowerGrid there is a regional transfer
rule of executive grade in a hardship location
maximum 3 years but for non-executive grade
there is no such rule exist centrally but only one
INTER OFFICE MEMO (which is based on
corporate HR guidelines as written on that I0M)
is there i.e. after 10 years any non-executive can
applied for regional transfer.

My question is in this regards

why this type of un-equal policies for different
categories, for those who didnt sign any bond to
extent his service particularly in NER region.

if any supervisor applied for region transfer after
10 years for his parents genuin health issues with
documentary prove then what should be the
POWERGRIDs stand, they will grant the
application or not?

If granted then pls specify the time limit (for
severe health issues which need to be attended
urgent) if not granted then pls elaborate why
one employee didnt get any companys policy
which is related to employees welfare then what
is the requirement of that policy and pls assure
me (as a common man) that POWERGRID NER
had never release any junior engineer from NER
to other Region after 2011 till now because of
companys policies at least same for every
employee for Supervisor Grade.

As the questions does not fall under the definition
of “information” under Section 2 (f) of the RTI Act,
2005, hence, no information can be provided
against these questions.
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