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Sub: Reply to RTI Request of Shri Vivek Sharma, Bhiwadi, Rajasthan

sl.

No.

Information sought:

Reply:

PLEASE READ PGCIL AS POWER GRID CORPORATION
OF INDIA LIMITED. Please furnish following
information & documents (certified copies), under
RTI-Act-2005:

No. of vigilance-charge-sheets issued to Officers,
posted in PGCIL, from 01.04.2017 to 31.08.2022?

151 nos. charge-sheets.

No. of vigilance-Charge-sheets, merely sent on
personal email-id {i.e gmail.com, yahoo.co.in, etc),
of Charged-Officer, without ensuring delivery of
email & obtaining of dated acknowledgment from
Charged-Officer & rather treating merely sending of
such email as valid delivery of Charge-sheet by
PGCIL?

Such information is not maintained in compiled form.

Documents basis on which, sending of vigilance-
Charge-sheets, as mentionad in point (2), can be
treated as valid delivery of Charge-Sheet, by PGCIL,
instead of after complying processes, stipulated in
respective ServiceRules/ Regulations etc, applicable
to officers posted in PGCIL (vide which they are
governed), Vigilance-Manual & CVC-Manuals,
circulated periodically, by Central-Vigilance-
Commission.

Such information is not maintained in compiled form.

Documents, clarifying factual position, regarding
compliance of provisions of section 2(J)1 of RTI-Act-
2005, by PGCIL.

Document/s, containing process of inspecting
documents, available in any Office/s under PGCIL, by
applicant, in furtherance of point 4.

Queries not clear.

Document/s, clarifying factual position, regarding
compliance of provisions of section 74&76 of Indian-
Evidences-Act-1872, by PGCIL.

No such documents are available.

Documents, containing process & circumstances,
when applicant can inspect documents, available in
any office under PGCIL & obtain certified copies
thereof, in furtherance of point 6.

No such documents are available.

Documents, containing process & circumstances (if
any), when Senior Official of PGCIL, can Issue order
to junior Officer, not to report for duty & not to
enter in office premises.

The relevant rule under POWERGRID Conduct,
Discipline and Appeal {CDA) Rules is attached herewith
at ANNEXURE-A:

Rule 20: Suspension of POWERGRID Conduct, Discipline
and Appea! (CDA) Rules

ANNEXURE-D1: Order of Suspension Pending Enquiry
ANNEXURE-D2: Order of Suspension where an
Emplaoyee is Accused in a Court of Law for a Criminal
Offence. ,
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Documents, containing provisions & process of
appointing CBl Investigations against Officials,
posted under PGCIL, In case of their indulging in
corruption, human rights violations & other criminal
offences.

As per the provision of Vigilance Manual and extant
complaint handling mechanism of CVC, decision on
referring a complaint/ matter involving officials of the
CPSEs to CBI for investigation is taken by Chief Vigilance
Officer with the approval of the CMD. Vigilance Manual
& Complaint Handling Mechanism of Central Vigilance
Commission are available at the Central Vigilance
Commission’s website: www.cve.gov.in

10.

Documents, containing penal provisions & process
of initiation of disciplinary proceedings & FIR against
departmental-investigation-Officer (for submitting
false & contaminated Investigation Reports), &
respective concerned authorities posted in PGCIL,
for hobnobbing & connivance, with mala-fide
intention of, framing innocent Officer by
deliberately overlooking consistent violations of laid
down norms, at every stage, for punishing him/her,
by hook or by crook & also jeopardizing
Organizations interest, reputation & image
simultaneously with such misdeeds, by misleading
PGCIL, for vested interests.

No such documents are available. In general, a
complaint received against any vigilance functionaries
is looked into by CVO in accordance with extant
complaint handling mechanism of Central Vigilance
Commission.

11.

Documents, containing penal provisions & process
of initiation of disciplinary proceedings & FIR against
CPIO & FAA of PGCIL, for arbitrarily denying
information, against spirit of RTI-Act-2005.

I, PSB/PSU Staff, need above information to expose
criminal-offences committed by Officials, posted
therein, (dealing in public money exclusively &
therefore larger public interest is involved).

Not Applicable. The provisions of Rules & Regulations
under the RTI Act, 2005 are heing followed in
POWERGRID.
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ANNEXURE-A

- POWERGRID Conducl Discipline and Apheal (CDAYRules .. & %s POWERGRD
5 ke TR R amadT B S I g . .
Rule 20: Suspension

1. The appointing authority or any authority to which it is subordinate or the

disciplinary authority or any other authority empowered in that behalf by
the management by general or special order, as per the prescribed format,
may place an employee under suspension;

a. Where a disciplinary proceeding against him is contemplated oris pending,
or .

b. Where a case against him in respect of any criminal offence is under
investigation or triai.

c. Where, in the opinion of the authorify oforesaid, he/she has engaged

himself/herself in activities prejudicial to the interest of the security of the
State.

2. An employee who is detained in police / judicial custody, whether on
criminal charge or otherwise, for a period exceeding 48 hours shall be
deemed to have been suspended with effect from the date of detention,

by an order of the appointing authority & shall remain under suspenhsion unfil
further orders.

3 Where a penalty of dismissal or removal from service imposed upon any
employee under suspension is set aside on appeal or on review under these
rules & the case is remitted for further inquiry or action or with any cther
directions, the order of his suspension shall be deemed to have continved
in force on & from the date of the original order of dismissal or removal &
shall remain in force until further orders.

4, Where a penalty of dismissal or removal from service imposed upon an
employee is set aside or declared or rendered void in consequence of or by
a decision of a court of law & the disciplinary authority, on consideration of
the circumstances of the case, decides to hold a further inquiry against him
on the allegations on which the penalty of dismissal or removdl was
originally imposed, the employee shall be deemed to have been placed
under suspension by the appointing authority from the date of the ofiginal
arder of dismissal or removai & shall continue to remain under suspension,
until further orders.

5. An order of suspension made or deemed to have been made under this
Rule may at any time be revoked by the authority which made or is deemed

to have made the .order or by an authority 1o which that authority is
subordinate,

é. An order of suspension made or deemed to have been made under this
rule shall be reviewed by the authority which is competent to modify or
revoke the suspension before expiry of ninety days from the date of order
of suspension on the recommendation of the review committee constifuted
for the purpose and pass orders either extending or revoking the suspension.
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POWERGRID Conduct, Discipline-and Appeal (CDA) Rules % POWERGRID

Subsequent review shall be made before expiry of the extended period of
suspension. Extension of suspension shail not be for a period exceeding one
hundred and eighty days at a time. .

7. Notwithstanding anything contained in sub-rule 5 an order of suspension
made or deemed o have made under sub-rule (1) or (2} of this rule shall
not be valid ofter a pericd of ninety days unless it is extended after review
for a further period before the expiry of ninety days.

8. Review committee for this purpose shall consist of the disciplinary authority,
the appeliote authority and an employee from other department/Region
of the level of disciplinary/appellate authority.

However, where CMD/Board is the disciplinary authorily, review committee
shall consist of three executives of the level of GM/ED/Functional Director
who are higher in rank than the suspended employee.

Further, where CMD/Board is appellate authority, review committee shall
consist of disciplinary authority, employee from other depariment/Region
of the level of disciplinary authority and one executive at GM/ED/Functional
Director level who is higher in the rank than the suspended employee..

9. The Review Committee may {oke o view .regarding
revocation/continuation of the suspension keeping in view the facts and
circumstances of the case and also taking into account that unduly long
suspension, while putting the employee concern o undue hardship, involve
payment of subsisience allowance without the employee performing any
useful service to the Corporation. Without prejudice 1o the foregoing, if the
employee has been under suspension for one year without any charges
being filled in a court of law or no charge-sheet has been issved in a
departmenial enquiry, he shall ordinarily be reinstated in service without
prejudice to the case against him. However, in case the employee is in
police/iudicial custody oris accused of a serious ctime or a matter involving
national security, the Review Committee may recommend the continuation
of suspension of the employee concemed.



kist of Annexures == POWERGRID

ANNEXURE D1: Order Of Suspension Pending Enquiry

Ref. No. : (570 (-SRI
NOME .ot er s v cresraeene
Employee NO. ...cccocvereerviiiicrrceenee,
[B7=11Te 1gle | 1o o OO
Section ...
Department ...cceeneveceiiceier e e,

1. Certain dllegations amounting o serious misconduct under the Conduct, Discipline
& Appeal Rules have been made against you. Formal charge-sheet is being issued
separately.

2. Since the dllegations made against you are of a serious nature, you are hereby
suspended with immediate effect pending further proceedings and final orders in
the matter,

3. During the period of your suspension, you shall not enter the Works Premises except

with the permission of the competent authority, ndf shodld you leave the station
without the written pemission of the undersigned.

4, You cre required fo sumender you tokenfidenfification card* fo ..............
immediately.
5. During the period of your suspension, you will be enfitted to draw Subsistence

Allowance as admissible under the rules.

6. Please acknowledge receipt of this order on the duplicate copy enclosed.

Signature of the Disciplinary Authority

Name :
Designation :

Copyto:

1. Concemed Controlling Officer He is requested to hand-over the
charge-sheet to the above name
employee after obtaining his
daied signature/left hand thumb
impression on the duplicate copy
enclosed ond return the same for
record.

2 Pay & Accounts Section.

3 Concemed HR Executive.

4 Concemed File.

*  Omit which is not applicable.

Issued on: 30.05.1994 | ast updated on; 15,02.2021
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Vist of Annexures

ANNEXURE D2: Order of Suspension where an Employee is Accused
in a Court of Law for ¢ Criminal Oifence

Ref. No. Date: .. ciirgeeanns
NOME ..o e
Employee NO. .....ociciviiiin i e
Designation .......coivccenn v e
Section ........ st st e
Department ......ccvviivnireicii e

1, Whereas it has been reported that action is being taken fo prosecute you/you have
been prosecuted in a Court of Law for an offence/under Sectionfs) .................. of
the Indion Penal Code which isfare of serious nafure involving moral
turpitude/comuption®.

2, You are, therefore, placed under suspenston with immediate effect until disposal of
the Criminal frial contemplated/pending against you in accordance with Rule.
................................. of Conduct, Discipline and Appeoal Rules.

3. During the périod of your suspension you shall not enfer the Works Premises except

with the permission of the competent authority nor should you leave the station
without the written permission of the undersigned.

4, You are required to sumender your token/identification card* to ............
Immediately.
5, During the period of suspension, you will be entitied to the Subsistence Allowance as

admissible under the rules.

6. Please acknowledge receipt of this order on the duplicate copy enclosed.

Signature of the Disciplinary Authority

Name :
Designation :

Copyto:

1. Concerned Conitrolling Officer He is requested to hand-over the
charge-sheet to the above name
employee ofter obtaining his
dated signature/left hand thumb
impression on the duplicate copy
‘enciosed and retumn the same for
record.

2. Pay & Accounts Section.

3. Concerned HR Executive,

4, Concerned File.

* Omit which 5 not applicable.
Issued on: 30.05.19%4 Last updajed on: 15.02.2021
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