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Sub: Reply to RTI Request of Shri Akshay Pandey, Dethi

Sl. | Information sought: Reply:

No.

1. | Are employees provided with bachelor | Eligibility for HRA, and bachelor accommodaticn is

accommodation at PGCIL granted HRA too? dependent upon various factors and varies in

different situations. Accordingly, a ‘yes’ or ‘no’
answer cannct be provided in response to the
above question.

2. | Please provide the HRA policy/ circular/ POWERGRID House Rent Allowance Rules are

document governing these rules.

enclosed herewith at ANNEXURE-I for reference.
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ANNEXURE-TL

File No. CC-HR-19-26/0024/2022/0/c HOSect (Policy) (Computer No. 536145 )

House Rent Alowance

HOUSE RENT ALLOWANCE

1.0 Scope

House Rent Allowance (HRA) is payable to all the eligible employees who are
not provided with residential accommodation by the Company at the places
where the Company has iis projects/Sub-stations/offices etc.

20 Applicability

21 For the purpose of HRA, the employees eligible are those bome on the regular
establishment of the Company including probationers, lien holders, deputationist
{unless otherwise specified in their terms of deputation) and persons appointed
on contract basis {unless otherwise specified in the terms of their contract} but
excluding apprenticesfirainees on stipend whether engaged under Company’s
own training scheme or under the Apprentfices Act, 1941 {save fo the extent
specifically mentioned in these Rules) and muster rofl, daily rated, casual, badli
or substitute employees.

3.0 Definitions
in these rules, unless the context otherwise requires:

3a “Company” means the Power Grid Corporafion of India Limited including the
Citices/ Projects/Sub-stations under its monagement,

32 “Places” means X,Y,Z Class ci‘ﬁeslldccﬁons notified by the Government of Indic
for the purpose of payment of HRA to the Ceniral Govt. employees, from time to
fime.

33 “family” means employee’s spouse, legitimate children and stepchildren

(inciuding legally adopted children} and parents {parenis-inlaw in case of
female employees).

3.3.1 Only one spouse is included in the term “Family”.

332 Stepchildren include the children of the spouse from o previous marriage, where
the same was dissolved due to legal divorce or death of the other party to such
marmiage.

333 Where both husband and wife are employed in the Company, the dependent

parents of either of the spouses may be treated, at their option, as parents for
the purpose of these rules.

34 “Pay” means Basic Pay, Personal Pay, Special Pay, Deputation (Duty)
Allowance, if any.

34.1 In case of a re-employed pensioner, pension and pension equivalent of
retirement benefits will also be considered as pay, provided and to the extent
the same has been taken into consideration for fixation of his/her basic pay. In
such & case, if the sum of his pay plus pension exceeds the pay of the post, if it is
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3.5
351
40
41
a)
42
43
a)
b)

on a fixed rate of pay or the maximum pay of the post, if it is on a fime scale of
pay, such excess shall be ignored.

“Normal Rent" means the HRR paid by the employee ftowards allotment of
auarter, 1

in case an employee resides in a hostel or a boarding house or resides and
boards as a paying guest, rent will be the amount equal to 40% of the lodging
and boarding charges or 80% of the lodging charges, if boarding is not availed
of, as the case may be.

Terms & Condifiens

An employee shall be eligible for the grant of HRA only if he/she has not been
provided accommodation by the Company af his place of posting.
Accommodation for this purpose means family accommodation including any
accommodafion provided by the Company free or at subsidized/stipulated
rate{s) in the Guest House/Transit Camp/ Hostel/Company Quarter etc.

Provided, further, where an employee on transfer has been permitied to retain
leased accommodction af his previous place of posting then he shall not be
eligible for HRA. However, the employees who have been aliowed fo retain
company quarters at previous place of posting on payment of nomnal rent/
penal rent only are eligible for guest house/ field hostel accommodation or
payment of HRA in new place of posting when such accommodation is not
available, 2

Trainees recruited under Company’s own Training Scheme and placed in the
regular pay scales of the Company during their training period shall akso be
eligible for grant of HRA provided the Company fails to arange for them, free
bachelor (hostel) accommodation af the places where they undergo long ferm
training.

An employee shall not be eligible to the grant of House Rent Allowance, if:

He/She refuses to take possession of the accommodation being provided by the
Company. For this purpose, an employee to whom the accommodation {other
than single room hostel accommodation} is provided by the Company
irespective of the fact whether accommodation so provided by the Company
is as per his entitlement or not, and he refuses to take possession of the same,
shall be deemed to have been provided accommodation for the purpose of
these Rules and therefore, he/she shall not be eligible to the grant of HRA from
the date following the last date stipulated in the allotment letter for occupying
the Company's accommodation,

He/she resides in the accommodation provided by the Company to another
employee;

1}OM No. 246/2011 dated 16.08.2011
2 10M No. 134/2K deted 27.056.2000
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52

5.3

6.0

¢

d)

e)

f)

He/she resides in the accommodation provided to his parents/children by the
Govemment or any other Public Sector Undertaking/Quasi-Government Bodies/
Autonomous Body ete,

His/her spouse has been provided accommodation at the same statfion by the
Govemnment or any other organisation (Public Sector Undertaking/Quasi-
Govemment Bodies/Autonomous Body etc.) irrespective of the fact whether
he/she resides in the accommodation so provided or separately in another
accommodation;

He/she confinues to occupy the accommodation provided by the Company
save to the extent otherwise specified in these Rules; and

Any Company employee residing in Govemnment/Autonomous and Semi-
Govemment Organisation run hostels {which charge subsidized rent only).

Rates
House Rent Allowance will be admissible s per the rates notified by the
management from time to time, for different ploces.

HRA at the applicable rate is payable without any monitory ceiling limit and
without production of Rent receipt, subject to employees making claim and self
cettification in a prescribed performa given at Annexure,

The existing rates are as follows: 3

Class of cities/places Rate of HRA {As percentage of
Basic Pay}

X Class Cities 24%

Y Class Cities : 16%

Z Class Cities - 8%

The classification of cities for payment of HRA will be regularized as per
nofification issued vide DoE, MoF OM No. 2/5/2017-E.li{B) dated 07.07.2017 and
02/04/2018-ElIB dated 25.02.2020

Rate of HRA will be revised to 27%, 18% & 9% for X, Y and 7 closs cities
respectively when IDA crosses 25% and further revised to 30%, 20% and 10%
when IDA crosses 50%.

Other Conditions

An employee who sotisfies the terms and conditions laid down in these Rules
shall be entitled to the grant of HRA at the prescribed rates, subject to the
following conditions:

3 Cir No. 404/2018 dated 29.05.2018
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6.1 Where both husband and wife are employed in the Company and residing in

6.2

6.3

6.3.1

6.4

6.5.1

7.0
7.1

8.0
8.1

the same rented unfumished accommodation, HRA shall be admissible to either
or both of them in accordance with any one of the following provisions:

Both husband and wife may draw House Rent Allowance individually at the
prescribed rates as per their entitlement subject to fulfillment of other conditions
for draw! of the allowance.

Where the spouse of an employee is working in another organisation and is
claiming HRA from her/his organisation, the entitiement of HRA to the employee
shall be govemed in accordance with the provisions stipulated at Rule 6.1, as if
the employee's spouse is also working in the Company.

Where an employee is sharing accommodation  with  his/her
parents/son/daughter/ another employee of the Company who is claiming HRA
for that accommodation on production of Rent Receipt/municipal valuation of
the accommodation from an organization including the Company, he/she shall
be entitled fo claim HRA.

Where an employee is sharing Government accommodation allofted to @
Central Government employee, not related to him, he shall be entitled to claim
HRA at the applicable rates,

Where an employee is residing in Company's/Government accommodation on
payment of penal/market rent, hefshe shall be entitled o claim HRA at the
applicable rate considering the penal/market rent as rent paid for that
accommodation,

Where an employee is residing as a paying guest in ¢ hostel or a boarding house
on payment of rent, he/she shall be entitied to claim HRA ot the applicable rate
considering the rent as rent paid under sub-rule 3.5.1 for that accommodation.

HRA for accommodation owned by the empioyee or his/her family

An employee who is residing in an accommodation owned by him/her or any of
his/ her family members or Hindu Undivided Family {(HUF) in which he/she is a co-
partner, shall also be entitled to claim HRA as per the terms and conditions
mentioned at Rule 6.0 except, that for the pumpose of production and
verification of Renft Receipt, wherever applicable, the rental value of the
house/portion of the house actually occupied by him/her shall be determined
by @ Commiitee constituted for this purpose by Execufive Director {(HR} for
employees posted at Corporate Centre (including those borne on its rolls) and
concemed Head of Project/Sub-station in case of employees posted af
Projects/Sub-stafions/Regional Headquarters/ Transmission Lines establishments
{including those bome on their respective rolls). Based on the rental value so
assessed by the Committee, the HRA entitlement of the employee shall be
computed considering the said value as rent paid by the employees.

HRA in different situations

HRA shall also be admissible to an employee subsequent to the happening of
any of the events specified below for period mentioned against each, at the
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rates applicable to the respective place of posfing immediately before the
happening of any of the said events, subject to the condition that the employee
retains his/her family at that place. However, in case of joining time and training
within India exceeding é months the admissibility of HRA shall be govemned by
the provisions of the relevant rules:

Events Permissible Period
Full period of leave, if an employee does
1. Leave of any kind not join duty after availing himself/ herself
excluding EOL on medical | of such leave and resigns, he/ she shall not
grounds({s) be eligible for HRA for the entire period of
leave

Upto a maximum of 120 days. If an
employee does not join duty after availing
2.  EOLon medical ground(s} | himself/ herself of such leave and resigns,
he/ she shall not be eligible for HRA for the
entire period of lsave.

Full period of joining fime as admissible
under the relevant rules.

3. Joining time

Upto a period of 2 months from the date of
release provided the employee has not
been provided accommodation by the
Company at his new place of posting
subject fo the provision 4.1,
The limit of 02 months may however be
extended upto a period not beyond the
end of academic session oy Head of
Region in Regions/ ED (HR} in case of
4,  Transfer to ¢ place outside | Corporate cenire, if the employee has
headguarters been transierred in the midst of academic
session and shifting of family is likely to
adversely affect the education of his
children. Any extension beyond the end of
academic session covering a total period
of upio 01 year can be granted by
Director (Personnel}, Under special
circumstances, extension for a period of
upto 02 years can be granted with special
approval of CMD.

Suspension Ful period of suspension subject fo
production of a ceriificate to the effect
that he/ she continue to incur expenditure
for his/ her residential accommodation
during the period of suspension.

5. Training
a} Within India Full Period of training
b} Outside India Full Period of training
9.0 Procedure
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2.1 Employees claiming HRA shall be required fo furnish a declaration fo the

9.2

10.0
10.1

concemed HR Department in the prescribed proforma, as applicable, at the
time of joining the place of posting and thereafter on each occasion whenever
any change(s) occurs in the declaration last furnished. The prescribed proforma
are enclosed as Annexures I.

The employees cigiming HRA on production and verification of rent receipt shall
be dealt as per provisions of Income tax act The employee claiming HRA on
production and verification of rent ieceipt shall submit the same in the
prescribed proforma twice in a calendar year, i.e. by 1¢ April and 1¢ October of
each calendar year. In case of those who claim HRA after 1¢ Aprilf1st October of
the concemed calendar year, the rent receipt shail be required to be submitted
by the first of the month following the month in which HRA is first claimed and
thereaiter on 1¢ October/1s Apiil of the same following calendar year and so
only.

General

Relaxation of any other kind not provided hereinbefore may be permitted only
by the Chairman and Managing Director. In case of any doubt regarding the
interpretation/ implementation of the above rules and alko in respect of
cases/matters not covered herein, the same shall be referred to Corporate HR
Department for decision/clarification,
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