Registration No. :

Type of Receipt :

Name :

Address :

State :

Phone No. :

Email :

Status(Rural/Urban) :

Is Requester Below Poverty Line ? :
Amount Paid :

Does it concern the life or Liberty of a
Person ? :

Information Sought :

RTI REQUEST DETAILS

PGCIL/R/E/22/00427 Date of Receipt : 24/12/2022
Online Receipt Language of Request : English
rajeev Gender : Male

88, new ana apprtament, bangalore, Pin:560004
Karnataka Country : India
Details not provided Mobile No. : Details not provided

rajeev@gmail.com

Urban Education Status : Illiterate

No Citizenship Status Indian

10) Mode of Payment Payment Gateway
No(Normal)

Request Pertains to :

Please answer the following questions:

1. In the Northern Region -1 locations Rhq Faridabad,Ajmer,Kota,jaipur how
many executives are there who are due for promotion from E6 to E7 in year
2024 .

2. Out of the executives in Northern Region -1 locations Rhq
Faridabad,Ajmer,Kota,jaipur who are due for promotion from E6 to E7 in year
2024 ,how many executives are there who have not been posted in difficult
location yet. According to transfer policy (clause 5.8) executive must be
transferred to difficult location before being promoted for E7 grade. What is the
reason that these executives due for promotion from E6to E7 have not been
posted at difficult location yet . Is there some malpractice being carried out in
company which indicates employee not being transferred to difficult location
inspite of being due for promotion from E6 to E7.Why company is not doing job
of rotating the executives according to transfer policy (clause 5.8) who are due
for promotion from E6 to E7.

3.0ut of the executives in Northern Region -1 locations Rhq
Faridabad,Ajmer,Kota,jaipur who are due for promotion from E6 to E7 in year
2024 ,how many executives are there who have never been transferred from one
region to other. What if the reason that executives who are due for promotion
from E6 to E7 have not been transferred to another region yet .Is there some
malpractice being carried out in company which indicates employee not being
transferred to another region inspite of being due for promotion from E6 to
E7.Why company is not doing job of rotating the executives according to
transfer policy who are due for promotion from E6 to E7.
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