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Sub: Reply to RTlI Request of Shri Ashok Kumar, Chandigarh

Sl. | Information sought: Reply:
No.
1. | Does reservation crietarea is followed in any | Training programs are conducted keeping in view the

training program organised by POWERGRID?
Kindly requested to share the information.
Is consent of the employee/condidate taken
befare any critical or risk involved training?

organization & employees training needs assessment
(TNA).

As per the Service Rules of the Company, employees
are liable to attend training as and when required.

Can a employee choose a training program of
their choice in POWERGRID? If not then kindly
share the crietarea of selecting the employee
for a training program in POWERGRID.

Training Programs are being conducted as per
Training Need Assessment (TNA)} of employees for
enhancing their knowledge, skills and competencies.
Apart from this, training programs are being
organized as per organizational requirements as well
as domain/functional area of the employee
concerned.

The employees participate in TNA process.

What are risks involved in attending a hot line
training program organised by POWERGRID?

POWERGRID has well estabiished procedures for hot line
training program. Classroom training along with practical
training is imparted with proper Hotline Maintenance T&P
& PPE’s, under the guidance of experienced faculty and no
risk is involved to the candidate during the training.

What are the medical standards & physical
crietarea followed for selecting/nominating a
condidate/employee for hot line training
program?

As per POWERGRID’s policy, all employees are required to
undergo periodic health fitness check-up. Also,
employees are recruited in the Organisation after
comprehensive Medical Health check-up.

Is there any promotion advantage given to
those employees who are hot line trained?
Kindly share the information.

There is no Promotion advantage given to employees who
are Hotline trained.

is there any job rotation policy in POWERGRID?
If yes then kindly share the number of non
executive employees whose job rotation has
been done from 2014 to 2022. It is kindly
requested to share the above details on region
basis & department basis

Copy of POWERGRID Transfer Policy for Executives is
enclosed at ANNEXURE-A. Further, as per Clause 6.2 and
7.2 of Recruitment Policy and Procedures of the
Organization, recruitment of non-executives are done
against requirement in specific region, based on vacancies
of Region, as per regional reservation rosters and against
advertisement/notification to concerned employment
exchanges by concerned Region.

How many seats are to be filled through ACGS
notification released in 2022 by POWERGRID,
kindly requested to share the information as
per the branch & grade basis.

The query pertains to individual’s speculation regarding a
future event and accordingly answer to this query does
not qualify as “information” as per Section 2(f) of the RTI
Act, 2005.

Is there any Inter region transfer policy or
procedures for non executive employees in
POWERGRID? Kindly requested to share the
information.

As per POWERGRID's Recruitment Policy and Procedures,
recruitment of non-executives is done against
requirement in specific Region, based on vacancies of the
Region, as per Regional reservation rosters and against
advertisement/notification to concerned employment
exchanges by the Region. Accordingly, there is no inter-
region transfer policy for non-executives in POWERGRID,

What are the working hours per day & weekly
basis of POWERGRID employees?

Daily and weekly working hours for employees engaged in
different establishments/ functions of POWERGRID differ
based on specific work requirement.




ANNEXUR E-A

POWER GRID CORPORATION OF INDIA LIMITED
CORPORATE HR DEPARTMENT

Ref : CC/HR/Policy/2021 Date: 27* October, 2021

Sub. : Transfer Policy for Executives

1. The Transfer Policy for Executives has been reviewed and revised for effective
implementation.
2. The objectives of the revised policy are:

a. Optimal utilization of manpower.

b. Ready avallability of manpower having required competencles.

c. Competency development and grooming of the executives for leadershlp
posttions by ghving them vared professional exposure in different {ocations
and functions.

d. Unltormity and faimess In impiementation of transfers/ job rotations

&, Conslderation of perscnal preferences and special situation of employees in
transters subject to organizational needs and administrative considerations

3. The revised policy (enclosed) supersedes the eariier transfer policy for executives
and comes into force with Immediate effect.

This issues with the approval of Competent Authority, e
=I5 .zyyfﬂ 2
(Satish Chandra)

ED{HR)
Distribution:

Reglon:

All Heads of Region/Project
All Heads of HR/Finance: Reglon/Project

Corporate Centre:

All Heads of Department at CC

Company Secretary

ES/PS-CMEY Director (Operations/Personnel/ Finance/ Projects)/ CVO
Notice Boardintranet/ Concerned File

[For internal circulation within POWERGRID]
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Judicious deployment of Human Resource s essentid for. fuliitment of the short & long
term objectives of on omganizofion. In POWERGRID, with a lorge number of
establishmentis spread across india, deployment of menpawer through transfer plays
an imporicnt role in optimal uflisation of monpower and developing emplovees with
mutiiclimensiond knowledge/ competencies. Dus fo the differences in the nature of
rasponsibiiities, sile conditions and suitabilty of employess, transfers and postings
impact employee perceplion of fair ireatmant by the company and censequently,
iheir molivotion ond morale. In order o qlign the orgonizational objeciives/
requiraments with individual aspiralions In the best passible way, transter policy for
executives has been formulated with the following objectives.

OBJECTIVES
L Opiimal lilization of manpower.
. Ready avaliabity of manpower having required competencies.

. Competfency development and grooming of the execuilves for ieadermship
pasitions by giving them vared professional exposure In different iocofions and
functlons.

iv.  Uniformity and fglmess In implementation of tnansfers/ job rotations

v. Considerotion of personal preferences and speciat situation of employees In
transfers subject to organizafional needs ond administrative considerations

SCOPE

The palicy shall be applicable to ol executives in ragular pay scales upto E8 grade
bul excluding iralnees, len holders, those engoged on fixed tenure or contraciual
basis ond deputationists in POWERGRID.

DEFINITIONMS
4.} Transter sholl mean os defined under the Traveling Allowance Rules of
POWERGRID.

42  Inter-Reglonal kensfer means a transfer to o location outside jurisdiction of the
cumrent Region/ Projeci / CC of the employee,

43 infra-Regional frensfer means a fronsfer within the jurisdiction of the curent
Region/ Project / CC of the employee

44 Compelenl Autharlly with refersnce to the exerclse of any powers under this
policy shall mean the authority defined under Delegation of Powers.

45 Nodal HR department shall mean Corporate HR Department for inter-Regional
transfer ond the respective Regional HR deporiments for Infra-Regional
transfers.

46  Prelect shall mean any large-scole project/ scheme so identified from time fo
time, with a separate orgonizational setup {other than Region).

47 Posling shall meon placement of employee ond shall Include posting on Inifial
oppointment, posting on fransfer and temporary posting.

Transter Policy for Executives Pgioii2
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Sie posting:

48.7 Inrespect of all execufives, site-posting shall mean posfing ot any sub-
statlon, HYDC station, TL office, Regionat Telecom Conirel Centre or ony
oiher astablishment, excluding o posting ot the Corporate Center, a
Reglonc: Heod Guarter or o Project Heud Quarter.

482 Inrespect of execulives recruited In Finance/HR/ Law/ PR/ Rajbhashay
ERP/ 1/ Envionment & 3ocial function/ Sofafy/ Ubrary/ Secretoriclf
Compuny Secretaral/ Vighance/ General Management [selected
twough campus} disciplines and any other specialized discipiing
deciored by the monagement, in addiflon to lotalions under clause
4.8.1, posting of a Reglonol Head Quarter or o Project Head Quaorter
shaill vlso be considared as o shte posting.

Exacutives recruited in discipiines other than those as above and posted
in any of these deparimenty/ funcliors shall continue o be govemed
under clause 4.8.1 unless specific epproval is iaken for their absorplion
in such functions.

483 Posling outtidde the Country ot any forelgn prolect or for any assignment
shall ise considered ¢ slte posilng.

484 Monagerment may declare posting ol a Project Head Quarter ocated
at a nen-metro location as site posting for the purpose of clouse 4.8.1.

Diflcuit locattons ior the purposes of this policy shall mean locations notffied os
such from time 1o time based on considerafions such as avaliablily of education,
medicol faciifies, accesdbility o bosicinfrasiructure, geographic conditions. law
and order situation efc.

The iccations notified os difficu iocalions under Category 1 and Category I as
on date of this policy are listed In Annexure | ond Anmexure il retpeciively. The
management reserves the right to odd/ delele any locotion or ctherwise modify
fhe st of Difficult Locations from time to fime os per requirement.

TENLRE CF FOSTING

3.k
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An executive in the service of POWERGRID Is fable 1o be posted of ony of iis
Regions/ Offices/ Projects/ divisions/ establishments/ subsidiodes/ join
venture/consultancy assipnment or any other govemment depariments/
stafutory body/ Public Sector Undertaking, anywhere in indic or abroad, as may
be required by POWERGRID.,

An executive shalf be generally posted of any location for o perlod of 3 o 6
years 5o that he/she is able {0 conlibute effectively In the assigned role and
also jo reduce the personal inconvenlance arlsing from a tronster.

However, due to work requirements, adminisirative and other gxigendles, an
executive can be posted at o loection for o shorlerflonger duralion os per the
decision of the monagement,

An execuilve upto the level of EB[CGM) con be relained ot a localion for o
maxirnum of 10 years in cne sirefch, All offices/establishments under Corporate
Centre shall be consirvad as one lacalion for this purpose.

Maximum permissible perlod of posting ot a stretch in the NCR Including CC for
execulives upto the level of EBB{CGM], shall be 15 years. NCR for this purpose
shall mean locations/ offices in Delhi, Gurgaon, Manesar and Fordobad.

Transfer Policy for Executives Pg2ofl1z
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5.10

The tenurs of posting ot difficult locations shall normally be a3 given below:

- Difficult localions under Categoty | {Annexure |} '3 years
I 1
! Difficult locations under Category Il [Annexire #) ' 2ysors

The above categorizafion of locations has been dane for the sole purpese of this pollcy
and not for lecotion-bated benefits under any other poficy or rules.

Executives posted at any difficult locallon who Is willing 1o work there for a
peiod exceading the maximum tenure, may confinue 1o remain posted there
till their services are required at such localionfregion,

The infficl period of posiing of executives selected thraugh campus/ special
recruliment drives for hordship locaiions/Reglons, shall be govemed by the
terms and conditions of their oppoiniment. Upon complefion of the initial
period, the provisions of this policy shall apply 10 such executives.

Mandatory Tenyre:

58.1 Al executives shall serve ol ¢ sile posting, cumulafively in one or more
occesions, for a minimum of 03 years befora they are promoted to €8
grade,

As a Iransition measure, axeculives In E7 grade without measting the
condition as on date of fhis policy and found svitable for promefion to
E8 grade, can be promoted ¥ (i} are at a site posting or {i] given a site
posting on promollon.  Such executives shall be considered for role
assignmeni as Chisf General Monoger upon completion of 3 yoars of
sile posiing.

582 Executives in E2 ond E3 grades Including non-sxecutives promoted fo
exaculive cadre subsequent fo issue of this policy, shall complete af
lecst one terwre of difficult location(s} before being corsidered for
promotion fo 6 and E7 grades, respectivily.

583 An execulive who joined in the E2Z grade inciuding a non-execulive
promaoted fo exectrtive cadre, and hos nod completed one tenure aif o
dificull iocalion. con be considered for promafion to £5 grade only with
transier to o difficult location arkd shall complate cne fenure at difficuit
lecation(s) before being considered for promoftion to £6 grode, '

584 An execulive who joined In the E3 grade and, has not completed ong
tenure al a difficult locotion, can be considered for promotion to E4
grade conly with fransfer to a difficut location ond shall complefe one
tenurs difficult location(s) before being conslderad tor promotlon ic E7
grade,

585 The provisions of clauvse 5.8.2, 58.3 ond 5.8.4 shall not be appiicoble fo
execufives in disciptines fsted in 4.8.2 excluding Compony Secretariate
function. Executives in Company Secretadote funcilon shall be exempt
from the provislons of clause 5.0.

Executives In E7 grade who opt for posting of difficult locations and complate
one tenure a dificldt locotion shollbe given welighiage in promotion o E8 levet.

Exacutives who have completed '@ terwe at a dificult location shall net be
posted fo another difficult location before completion of 3 vears, unless they
are willng for the same.

Transter Policy for Executives Pg3ofiz
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8.

5.11

512

For the purposes of clauses 5.8 and 5.9, the folai perfod spent at site/difficult
locations o one or more occasions, including by way of long
duration/temporary assignment {of defined urder TA Rules}), shall be counted
against the prescribed tenure.

Genergily, posting of executives who ore superannuaiing wilhin one year wil
not be changed excep! on own request or adminbirative grounds.

TRANSFER ON PROMOTION/ PLACEMENT/ REDESIGNATION/ CHANGE OF ROLE

&1

62

4.3

Transier an promofion/ plocement/ redesignafion/ change of role shall be
done based on work exligencies. organisafiondl requiremenis etc., and shall be
freated as on adminisirative franster,

Non-exacutive employees promoted to execulive cadre shall generally be
transfered ouf of the curent Region/ Project/ CC.

The promofion/plocemeni/fradesignation/ change of rale of an sxecutive shall
ba efieclive from the standavd date/ notified date, provided hefshe joins of
the new place of posting within 30 doys from the date of Issuance of the order
or later dole specifiad in the order. i the execulive does not so join within the
spacified period, the promotion/ plocement/redesignation/change of role
shall be forfatted and cancelled and the sxecutive shali continue 1o be on the
post held priar o his/her promotion/placement/redesignaotion/change of rols,

TRANSFER AGAINST MANPOWER REQUIREMENT

74

72

7.3

7.4

Bosed on the monpower requirement, Nodal HR Deportment may invite
wilingness through oniine porial for posting to different regions/ locations/
specific assignment/ projects/ Joint Veniures/ oversecs assignment ele.

Corporgie HR depariment may also identily executives who con be transfered
in consultation with the Reglons/Project! deporments at CC to mest ony
raquirementi. In case of Infra regional/ project reguirernent, Reglonal HR
department may olso cany out simitar exercise.

Requirement of subsiitutes, If any, shall be dealt with seporately by the Nodal
HR Deporiment based on overal manpower requirement and avaliabliity.

In case of any recuirement, an executive con be pasted to o project/sub-
stationfany alher establishment for a long durationfternporary assigarnent
under TA Rules,

TRANSFER ON REQUESY

8.1

8.2

83

8.4

An employee seaking ranser from present location con register histher request
on the Transfer Request Portal.

The requests shall give reasons for seeking the transfer with retevant supperting
documents,

A regquest by on executive for an Inter-Region transfer from the Reglon of inifial
appcintment / reguiarization can be considered after @ minimum of 3 years In
the concemed Reglon/ Project/ CC,

A request by an execuiive for an intra-Region iransfer from the place of Initial
appointment / regularizaiion can be considered afier a minimum of 2 years ot
the concemed localion,

Transter Potlcy for Executives Pgdoti2
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8.5 The Interreglon fransfer recuests received through the portal in one quarter shall
be exumined i ihe next quarter by a GM fevel commitiee of Camporale Cenire
lo be constituied by Diector {Personnel] compiising representatives of
Corporaie HR, one Reglonal HoP ond two other memben fom any ofher
deportment In CC, For intra region cases, a committee comprigng the Ragional
HoP and two other mermbers {GM level) shall be constituted by Regional Head
for consideration of requests on quartedy basls, The committee shall consider ol
requests including recuest for mulual -fransfer ¥ any, on meits ond
administrotive requirement and make its recommendafions for opproval of
Compatent Authority,

84 Requests for tronsfer sholl be considered ond the response shall be
communicated fo the employee by the end of the quarier next fo the querter
In which such requast is ragistered.

8.7 Tonsfers on ownrequest sholl be recorded in fransfer order and in persondl file,
SPECIAL DISPENSATION ON GROUNDS OF DISABIUTY OF SELF/ DEPENDENTS

9.1 Employees with Benchmark Disablity* ond those who are care givers of ¢
dependent daughler! son/ parents/ spouse/ brother/ skter with Benchmaork
Obablity* sholl be exempt from the routine exerciie of transfer/ rotafional
{ronsfer, subject 1o administrotive consirainis,

9.2  Provisions regarding fenure of posting as mentioned under clausa 5 shall not be
applicable to such employees.

¢3 On initial oppointment, executives with Benchmork Disabllity™ shall be posted
a5 por thel preforred Reglons/ Iocations,

%4  While considering reguests for tronster, emplovees with Benchmerk Disobifty*
and those who are care givers of dependent doughler/ son/ parents/ spouse/
brother/ sister with Benchmark Disabilfily* shall be given preference, subject fo
adminigirative constraints.

* specified Disabitity shall include disablifies os defined it the schedyle o the Rights of Fesons
with Disoblifies [RPWD} Act, 2016, Person concemed shouwld be cedfified os @ Person with
Benchmerk Disobilly {exient of disabillly more than 40%) os defined in the Act.

For being coregiver to a famlly member, they musf be resicing with the amployee concamed,
whether or not dependent as per POWERGRID Medical Rules,

TRANSFER/ROTATION FROM SENSITIVE FOSTS

Transfer of exacutivas holding sensitive posts shall be done in accordance with
POWERGRID's extani policy/ guldelines on sensifive posts and job rofafion.

Regular or ad hoe promotion of an executive 1o a higher post with distinct or higher
responsibiities, shall qualify as job rotation, However, re-designation of a post with
similar or marginally different responsibiiiies shall not constituta job rotation.

GENERAL GUIDELINES FOR IMPLEMENTATION

11.1 On Iinltial appointment/ regularzotion, an execulive shall be glicted to
CC/Region/Project/ subsidiary/JV Campany, based on requinament, sultabliity
for the posi, perfformance dufing training and other relevant factors. Posting
of the execufive to ¢ speclfic locatlon within the Region/ Projact/ Subsidiony/
N Company shall be mode by the Regional/ Project! Head of the
Subsidicry/3V Company.

Transfer Policy for Executives Pg5efi12
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11.2 I the spouse of the employee is working In POWERGRID, effort shall be made
ie post both husband and wife of the same or near-oy stafion/ tocatiorn,

1.3 Al execulives joining FOWERGRID will be required to indicate thek preference
tor infiial posting and prefored perod ond location for posting ol dfficuly
locations af ihe ime of joining/ reguilarizalion, Executives in E2 and B3 grades
s on date wiil alse be required fo indicole thelr preferences for posting 1o
difficult locations. Executives who have completed or nearing complefion of
the maxmum fenure at a location/ NCR In ferms of 5.3 and 5.4 shall clso give
their preferance for tronster on the online porial.

11.4 Exacufives shall be encouraged to Indicale a fime period for franster/ rotafion
in advance on the ondine portal, The Company shol consider the same 1o the
exteni possible, This shall not be considered as Request Transfer.

11.5 g) Evary year before 31% December, Corporate HR department shallinform
axeculives who are compisting thelr respective madmum fenures as
per clouse 5 of this policy by Apiil of next yeor, to submil their
preferences for posting on fransfer. An executive complsting o tenure
ot a difficult iocation shall be dliowed to indicole preference of any two
statesfunion teritories in different regions for his/her next posting which
sholi be considened subject to availability of vacancles and suitobiBiy.

b} All executives interasted in a site posting including posting 10 difficult
locations may clso register thelr preference for Intra Region Transfer /
inter Region Transfer on onling porial.

c} Considering the vocaoncies ansing out of complefion of tenure/
preference for site including diffieult postings, Indlcative list of locaiions
shall be notified by the CC HR Dept in onfing postal.

d) Choice of posting given by on exaculive shall be considered to the
exienl possible. Executives who have completed tenure in clifficult
iocafions shall be given prcrity.

116 EBneculives posted o o Reglen/Projeci shall be rolated omongst difficult
locations and other locations within ihe Region/ Project as per this polcy
keeping In consideration the overoll coreer progression ond developmenl of
the executive,

11.7 Generglly, schaduled/ planned “transfers shall be Bsued by the end of
February/March io minlmize disturbance to emplioyess taking the academic
yaar into consideration.

118 Once lrarstened, on empioyee will not be trorsfered back lo the same
iocation betere completion of 03 years.

119 An execulive refurming from deputotion/long teave / long term fraining/ study
leave may be posied at any locotion based on organizational requirement with
the approval of Competent Authoiily. In case the execufive sesks fo be posted
of the some locolion he/she lost served, the same shall be allowed subject to
the condifion hot of leost one yeor of balance tenure ks left from the madmum
permissible period for that location as provided in ciause § obove.

11.10 Anyteave for o period of more than 3 months. except on medical grouncds, shalk
not be counted agdinst the tenure ot difficull locotions,

Transfer Policy for Executives Pg6efl12
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i1.11 Exaculives transferred shall stand refleved upen completion of 30 days or such
perod as may be speciiied in the order, from the dale of Issue of the fransfer
order.

11.12 Rotation of Vigilance executives including those in Core-vigliance, may also be
affected through their loteral fransfer io other deparmenis by the
Management in consultation with CVYO in ine with extant CvC guidelines, Afler
ransfer from POWERGRID Vigllunee. o compulsery cooling off perlod of three
years sholl be observed for Core-viglance and Non-Core Vigilance, before an
execulive can be considerad agaoin for posting in POWERGRID Vigliance.

11.13 Transfer orders shall be issued by the Nodal HR department after opproval of
Competent Avthority, .

12.0 INTERPREIATION AND AMENDMENTS

The powers 10 review/ relay modify/ amend or 1o make changes/additions In fhis
Transfer Policy shall vest in the Chaiman & Monaging Director {CTMD), In due
consultation with CVQ in so far s clouse 11.12 is concerned.

Transter Policy for Executives Pg7of12



Difiicult Lecalions In Colesory |

{A} Substations and 1L offices

‘SNo : loedtion

1t Kﬁheﬂﬁ“"ﬁ

2 Pusauli

3  Chabaa

4 Chandwa

5 | Dalfongan]

§ . Ganglok

7 | Rangpo

2 | Goabsk

9 Jorabunqa’w

10 | Nomsai

1 | Nirtll

12 Pasighat

13 | Badarpur

14 Bolioaro

1§ Biswnath Charfi
16  Bonguinaon

17 ;| Chopaokhowg

18 1 Msa

1¢ Morion

20 ;; North Lakhimpur

21 | Ronnlo

22 Solokof

23 Sichar

24 . Imphal

25 | Khiednat

26 Aiwgl

27 Meiial

28  Dimapur

20 | Agarkale

0 ¥umarohat

3 Bhadia

32 Bhadierd

33 Bhinmat

34 . Fatehgarh

35 | Fotehuarh il

36 | Xoteshwor

37  Banolo

38 | Banikhel

3%  Chamba

40 Homirpwor

41 {Kola Amb
Fransfer Policy for Executives

¥

i Assom

i

. i.. — i

. Bihar

‘i

Bihar

_ Jharkhand
Jhnfkhund
Jhcvkhmq

West Bengal
Wesf Bengal

&mmchcﬂ Pradesh

' Arunachal Pradesh

Arunachal Pradesh

: Assam

' Assam
As§mn

Assarn -
| Assam

; Assam

i Assam
| isSain

Rajasthan
Rajasthan
Rajastnon

. Rojasthan

Uttarakhand

i H!mcchct Pradesh

Himachal Pradesh
Himachd Pradesh
Himachal Pradssh
Himachal Pradesh

&=tz

Annexvre §

Region

Eastem Re: lon i
, Eastem Reion !

_ . Eastern Re;jion |

; Enstem Reslon |

. Eastem Realon!

Eastern Resion |
Eastern Reziion |
; Eastem Rejion
. Easter Region |
. Norih Eastem Reglon
! Morth Egstern Rergion
: Norfh Eastem Reglon

 North Easiem Region
i Norh Eastemn Region
Norl’n Easiem Region

1 Norlh Eastemn Regilon
. North Egstem Reglon
| North Eastern Region
. North Eostern Reglon
! North Eastern Reglon
; North Eastern Region

I Norih Eastern Region
i ; North Eastem Reglon

Nodh Egstemn Reglon

" North Ecstern Regicn

i North Fastern Reglon
Norlh Eastern Regﬂon
Norlh Eastern Region
Norlh Ec:stern Reglon

; Noﬂhem Reglon |

, Northem Rewdon |
Morihemn Reion]
Norihern Refon |

. Nedhem Redoion |

. Norihern Region |

‘ Northemn Razion 1I
Northem Reiion |l
Nerthem Re sion
Northermn Reion l
Northem Re sion |l
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SNe : Loedlion
42 | Nolagarh
43 | Nupur
44 | Rempur
45  selon
46 | Sundemagar
47 Kshenpur
48 | Ballio
42 Jaulbl
50 Fithoragorh
51 Anpul o
_ %2 i Endravail
53 Rengul!
54 | Buycnncgudem N
55 ! N P Kunta
56 | NaganunsGoor
57 | Srkokulam
38 | Munirabad
59 Kudgl
&0 | Mollapur
81 Pavagada
62 Sirst
43 Nogopatinam Gis
84 Champ
85  Tamnar{Raigarhi
88  Brahampud
47  -NewPail
48 Warora®
6%  Banaskantho
70- Bhujl
71 Radha Nesda
72 Annupur
73 Bhind
74 Birsinqhuur
75 - Rojarh
(8) Consultancy Projects
SNc  location
1 Kumrek
2 Chhotumfhong
3 Chungthang
4 Geyiing
5 kKhamidon?:
é Mangen
7 Nomchl
Transfer Policy for Executives

| Andhra Pradesh

| Himachal Pradesh

. Himagchal Pradesh
Himachal Praciesh

. Himachal Pradesh e

. Himachal Pradesh

" Jammu and Kashmir {Lﬂl

| Uttar Prodesh

' Uttarakhand
. UHarcknand
; Odisha

. Odisha
Odlshu

| Anchra Pradeshk
Andhra Pradesh
 Andhra Pradesh
Kamataka

i Kamataka

Kc:mohku
Kc:mcfukn
Kumcfuko
TumTl Nadu

‘_ Chattisgorh

‘ ; Chotilsaarh

, Mahcrashira

1 Mahcn'ashirc_
' Maharashira

, Gujarat

: Gujarat
, Gulorat

s Modhya Pradesh

| Madhya Fradesh

! Madhvo Pmdesh

: Madhye Pradesh

Sikkim
_§ikkdm
* Slkkim
+ Stkkim
 Bikkim

_ Slkkim

Sikk!m

S

1.Reglon I
; Nerihem Redon il
. Northem Reion it
| Northem Reufon I}
Norihsm em Reolon il
Noﬂham Reglon |l
i Northem Re dorr il

A

" Norihem Redlon

| Northem Racion i
. Odisha Frojects

1 Odisha Prolects

! Odisha Projeﬁf_s

I Soufhem Re: _uon i
; Soythem Re:don |

I Southem Region !

; Southem Re:don I

‘ Southem Rexion il
. Southem Relon
SQythem Reaion §l

! Weslern Reglon |

! Weslerh Region |

! Western Reglon |
 Weslarn Region |

i Wesiern Reglon |
Weslem Region I
Wesfem Reglon I
Westem Redion |l

‘ Waestem Revion |l

* Westam Region ]

‘ Was!ern e Reglon 1l

| Wastern Region il

; Reglon
. Eastern Rexfon |l

. Eastern Rezdion i
E Eastern Re fon H

Eastern Resion It
: Eastern Reion i
. Eastern Re::lon i
| Exstern Rejlon Il
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SNo | location State

8 | Namthang Sikkm

9 i Perbing | Sikkim

10 | Relichy ! sikkim

11 Reshi ! Sikkim
12| Rorathang | SKdm
13 Samdonn _ Sikkim

14 | Sembarig | Skidm

15 Soreng . Sikkim

16 | Tashiding  Sikkdm

17 Amingacn o Anom

18 | Bongeigaon . Assam

1? | Dibrugarh Assam

20 | Phulborl | Assam

21 Sarupathar Assam
22 Slepathar . Assam

23 Tanglo , Assam

24 . Teok . ; Assam

25 | Tempur . Assam

26 | Gamphodjot : Manipur
27 Kwokiy . Manipur
28 Tamenglon:: Manipur
29 Thanno Manlpur
K1) Tullkaphai Marasur
31 Marmpara Mechalaya
az Mawnaap Meghalaya
33 | Mynkme Meghalaya
34  Nongooh Meghalaya
35_ | Bungtiana .. Mizoram
36 | Chawngte  Mizoram
37 | lurgtel | Mizoram
38 lungsen . MEoram
3% W.Phoilen: . Mizorom
42 . Kohima "Nogalond
41 longlen: . Nogaland
42  Plutsero _Nogagiond
43 iz . Nagaland
44 Wokha Nagalkand
45  lunheboto . Nangcland
46 Belonia _Trpura

47 Manu ~Tripure

48 Rabindre Nacar _Tripurg

49 Satchand  Tdrura

50 Udainur Tripure

Transfer Policy for Executives

. Region

| Ecstern Rexlon

| Eastern Rezlon i

; Eastern Reion i

, Eastern Regdon
... Eastern Rejon li

. Easte Relon il

; Eastern Rejion i

j Eastem Re slon il

| NERPSIE

| NERPSIP

| NERPSIP

. NERPSIP

i NERPSIP

: NERFSIP

_; NERPSIP

. NERPSIP

. NERPSIP

* NERPSIP
NERPSIP
NERPSIP
MERPSIP
NERPS|P
MNERPSIP
NERPSIP

2
2
-
o
%

| NERPSIP
" NERPSIP
NERPSIP
NERPSIP
NERFSIP
NERPSIP
NERPSIP
. NERPSIP
' NERPSIP
: MERPSIP
| NERPSIP
' NERPSIP

NERPSIP

NERPSIP

NERPSIP

NERPSIP

WIS VR

i
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BORVERGRID
Annexvre i
Difficuit lotailons In Caleqory 1t
(A} Substations and TL offices
S.No |localion stale = ~ Region
1 E Hcflon i Assam ) Norfh Eqs’rem Rauion
2 :Jiri_tgam" i Mani;ur Noﬁh Eus‘tsm Reion
3 ! Mokukchun i Nm-a}ond | North Ecsiem Re— ~lon
4 ;i Roinu i Arumchu! Pradesh 1 North Eqstern Reaion
5 (lew | Arunaichol radesh | North Eostemn Region
6 | Ty Arunachal Pradesh Norfh ¥ih Ecstern | Resion {
7 i New Maslli . Sikkim . Ensfarn Regbnll )
8 i NewWonpoh i Jommy & Kashmir T ; Norfhem Region il
9  {Wagoora | Jommu & Kashmb U | Northem Region I
10 Boraomulla ! Jammu & Kushmir ur Nonhem Rec'ion ] :
11 : Balole 1 Jamiv & | i@_sb_r_njr!_]j | Noﬁham Reionl i
12 | Khanvar { Jommu 8 Kashmir UT Noﬂham !!egion -}
12 ; Kuicram | Jammu & Kasheir UT Northem Reiond
14 : Poonch i Jemmu & Kashmir UT Northem Redion it
15 : Pulwoma ¢ Jammu & Kashmir UT Northem Reglontl
11 i Rc:mban ; Jommu & Kashmir UT | Nodhem B_e_fto_n l!_
17 } Shojian i Jarnmu & Kashmir UT Northem Re .lon i
18 Hcman : Jommu & Kashmir UT { Norlhem Re 1Won H
19 Sino o . Jommu & Kashmir U ! Northemn Re jon It
20 §Kor:l ; Ladakh -UT, | Northem Re ion i
21 ileh Ladokh T _ ' NodhemReclonll
22 ' Dross : Ladokh 7, i Northem Recion |l |
23 | Khalost Ladakh 1UT " Northem Re-ion h 5
(8} Consultancy Projecis
S.No  localion { State Project =
1 Alona . Arunochdl Pradesh Comprehensive T&D _
2 8alemu ' Arunachd Pradesh Comprehensive T&D i
3 Bamenn | Arunachal Pradesh Comprehensive 130D ;
4  Chonglang ; Arunachol Pradesh Comprahansive T30
5  Deomuli Arunachal Prodesh Comprehensive T&D
6  Tawang Arungchal Prodesh Comprehersive T80
7 Thrigno Arunachd] Pradesh Comprehensive T&D
8§  larampur Arunachol Pradesh Comprehensive T&0
$  ¥herwa i Atunachal Pradesh Comprehensive 13D
10 Khonso { Arunacha! Pradesh Comprehansive T80
11 Mico { Arunachel Pradesh Comprehensive 140
12 Nigiok Arunachal Pradesh Comprehensive 1D
13 Rilo Arunachal Pradesh Comprehensive 180
14 Sanolt Arunachal fradesh Comprehernsive T&D
Transfer Policy for Executives Pg 1t ofl12




S.No
15
16
17
18
19
20
21
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i Location
: Sdliosa

Seppa

Likabali

fanagor

. Bomdila
. Gohpur

Gensxhamukh

. Stgle
Atumchai Prodesh
Arunuchat Pradesh

! Anunachai Pmdesh'

! ! Arunachel Prodesh
Arunachal Prudesh
‘Arunachal Pragesh
Assqim

s

 Prolect .

Comprahensive 180

Comprehenﬁve 18D i
Comprehenwe T&D i
Comprehensive T&D‘ §
_ Comprehensive T&D '
. Comprehensive T&D
___ Comprehensive 180 i
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