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RTI REQUEST DETAILS
Registration No. : PGCIL/R/T/23/00019 Date of Receipt : 17/03/2023
Transferred From : Ministry of Power on 17/03/2023 With Reference Number : POWER/R
© /E/23/00145/1

In so far as PG Desk, Ministry of Power is concerned, information may
be treated as Nil. However, the said RTI Application is transferred to

Remarks : Power Grid Corporation of India Limited (PGCIL), for furnishing
available information to the applicant directly vide this Ministry letter
dated 17.03.2023.

Electronically Transferred English
Type of Receipt : from Other Public Language of Request :
Authority
Name : Vijayvimla Gender : Female

Address : 15 avenue , 1603 btm layout, banglore, Pin:560017
State : Karnataka Country : India
Phone No. : Details not provided Mobile No. : +91-9457217148

Email : vijayeshvimal@gmail.com

Status(Rural/Urban) : Urban Education Status : Graduate
Letter No. : Details not provided Letter Date : Deta}ls not
provided
Is Requester Below No Indian

Poverty Line ? : Citizenship Status
0 (RTI fee is received by Payment Gateway
Amount Paid : Ministry of Power Mode of Payment
(original recipient) )

Does it concern the life or No(Normal)

Liberty of a Person ? : Request Pertains to :

Communicated by PGCIL in RTT initially all rules,policies are adopted by
posoco as it is PGCILs subsidiary and hence if any similar clause exists in HR
transfer policy of Posoco than please reply according considering the
substance reply over any form
PGCIL Transfer policy is attached
1 Do Ministry of Power any employees like secretary etc be part of DPC of
POSOCO promotion of executives

Information Sought : > Fipancial implication of last two years promotions of executives in last two
years in amount and also amount of F&C earned in past two years.
3 Place of posting of following employees since joining or absorption in
POSOCO from PGCIL and reasons of not transferring them out of region
other than delhi ,ncr state
Bindiya Jain and her places of posting since joining date
Manish Kumar Singh and his places of posting since joining date
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Chirag Karla and his places of posting since joining date-Anisha Chopra
Arpit Jallan Abdul Qadir Kavita Parihar

4 Whether clause 5.3.2 of Powergrid corporation transfer policy as attached is
complied by GRID INDIA posoco which was erstwhile subsidiary of PGCIL.
if yes names of employees

5 Whether clause 5.3.2 of Powergrid corporation is complied by GRID
INDIA posoco in respect of employees promoted to E0 E1 E2 E3 level
through ACGS 2019 and ACGS 2021 and ACGS 2023

6 clause 5.3.3 of PGCIL transfer policy is complied or not i.e about 5 percent
of executive promoted E2 to E5 in each region shall be transferred to other
regions out of delhi or ncr

7 whether clause 5.3.4 of PGCIL transfer policy is complied with i.e transfer
of executive working in other region since more than 10 years

8 whether GRID India has any transfer policy as erstwhile holding company
PGCIL has by whatever name called .if yes please attach same

if no whether it is in process and expected time

9 what are the promotion criteria of executive from e3 to e4 and e4 to e5 and
e5 to e6 and so on by whatever name of Grade and do CERC or DOPT or
Min of power calculate financial implication of same on Ministry Power
10had ever in 2021 DPC and 2022 DPC promotion any employee who is
transferred and later the same is not complied with .if yes name of employee
and grounds of not abiding the transfer order

11 whether the vigilance guidelines in respect of employees who are working
in same dept from years or in same region from years is compiled with

12 name of employees posted in CC, NRLDC & NLDC in following domains
in grade E2 to E7 and not transferred out of delhi ncr regions

C and M , Finance ,HR ,HRD

13 Is CERC always approved their funds to promote senior executives
without considering the financial implications

14 is there any promotion stagnation of employees since posoco is formed if
yes than names of employees whose promotion was due and not promoted

15 Whether any fraud and loss reported in ERLDC and NER since posoco is
formed. If yes name of employee and amount of loss in figures may please be
mentioned

16Financ and HR highly sensitive why no inter unit transfer

Communicated by PGCIL in RTT initially all rules,policies are adopted by
posoco as it is PGCILs subsidiary and hence if any similar clause exists in HR
transfer policy of Posoco than please reply according considering the
substance reply over any form
PGCIL Transfer policy is attached
1 Do Ministry of Power any employees like secretary etc be part of DPC of
POSOCO promotion of executives
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Arpit Jallan Abdul Qadir Kavita Parihar

4 Whether clause 5.3.2 of Powergrid corporation transfer policy as attached is
complied by GRID INDIA posoco which was erstwhile subsidiary of PGCIL.
if yes names of employees

5 Whether clause 5.3.2 of Powergrid corporation is complied by GRID
INDIA posoco in respect of employees promoted to EO E1 E2 E3 level
through ACGS 2019 and ACGS 2021 and ACGS 2023

6 clause 5.3.3 of PGCIL transfer policy is complied or not i.e about 5 percent
of executive promoted E2 to ES5 in each region shall be transferred to other
regions out of delhi or ncr

7 whether clause 5.3.4 of PGCIL transfer policy is complied with i.e transfer
of executive working in other region since more than 10 years

8 whether GRID India has any transfer policy as erstwhile holding company
PGCIL has by whatever name called .if yes please attach same

if no whether it is in process and expected time

9 what are the promotion criteria of executive from e3 to e4 and e4 to e5 and
e5 to e6 and so on by whatever name of Grade and do CERC or DOPT or
Min of power calculate financial implication of same on Ministry Power
10had ever in 2021 DPC and 2022 DPC promotion any employee who is
transferred and later the same is not complied with .if yes name of employee
and grounds of not abiding the transfer order

11 whether the vigilance guidelines in respect of employees who are working
in same dept from years or in same region from years is compiled with

12 name of employees posted in CC, NRLDC & NLDC in following domains
in grade E2 to E7 and not transferred out of delhi ncr regions

C and M , Finance ,HR ,HRD

13 Is CERC always approved their funds to promote senior executives
without considering the financial implications

14 is there any promotion stagnation of employees since posoco is formed if
yes than names of employees whose promotion was due and not promoted

15 Whether any fraud and loss reported in ERLDC and NER since posoco is
formed. If yes name of employee and amount of loss in figures may please be
mentioned

16Financ and HR highly sensitive why no inter unit transfer
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