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PGCIL/Af2023/00126
Dated : 27 June, 2023

Shri Shailender Sharma,
Near Kirty Stumbh Nagar Nigam Road, Bikaner-334001 Rajasthan

Sub.: Your Appeal dated 25 May, 2023 against RT! no. PGCIL/R/E/23/00126 under RTI Act, 2005

Dear Sir,

This has reference o the Order No. C/CP/AA/RTI Act, 2005 dated 20.06.2023 from the First
Appellate Authority on the subject matter. As directed by the Appeliate Authority, the desired
information is attached herewith at Annexure-|.

Thanking you,

Hadig,

T e L0
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Email ID: ¢pio.cc@powergrid.co.in
Copy for kind information to:

Shri B. Anantha Sarma,

Executive Director (CP & CS) & First Appellate Authority,
Power Grid Corporation of India Ltd.

Corporate Centre, Gurgaon (Haryana)



ANNEXURE -

ICLUE YT B PR sffefam, 2005 & & - Compliance of First Appellate Authority’s Order dated 20.06.2023

with reference to Appeal of 51 Shailendra Sharma

Ground for | T8 115 I 11 ol Sl YUl 3R 1 8] BERITT PIBISY, 28 VPeT S STd M &1 9. 50
Appeal: | =T & SHTUBR B YRT 8(1) € F Sierid we N T B

AN TS Yol FSfibepee A 3t Hifd/ditertt e urariirs & w1t 3 oo wifea @ wefa &
féftreee Suds, Sl T aey & Rulku 3 ARy Ty 16 UReH a1 2R & oRu TR o
P3 CIbR U4 e S [$fhwee QIRET ¥ siaria =aT o % URUTHG: B% H1E 71 Rivece
IR 1 e e e o1 <51 81 o1t A # e feReee Ui W aTd wd v F 9 @R
qrt YIRS it Td 379 aRaRer! 31 UraRfs gRT e DR ¥ agd e aa oy 3 ol
& i) 3 il = orSt fRfde gy wd st e @ 4 w1 Ue YaT &R TR e Tt
T G UG 7 3R, 36 f¥fbeee QT IR 3910 it Ud 318 Sidl & M er %
SOTEIC ¥ 1T Se97 e | AT WK Wit -amarer 3 3 Riftys sroite & T8e ¢ Tobee,
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31 Siteft Sifeprl & FaeH & b e sHfed @) v & ved gu vl B 91d v weR) Sueey
PG B! HUT B

Summary | - An applicant under the Act is entitled to get copy of the opinions, advice, circulars, orders etc., but
of First he cannot ask for any information as to why such opinions, advice, circulars, orders etc, have been

Appellate | 1,cc0q, especially in matters pertaining to policy.
Autharity’s P s 4 P 77 poley

Oreles; - Appeliant in his appeal has mentioned that due to lack of transparent and clear policy many

locations which should have been included in the category of ‘Difficult Locations' have not been
included in that list : This is a value-laden presumption on the part of the appellant and the same
cannot be cannot be a basis for seeking any information under the Act.

- CPIO is directed to provide Circulars and Orders (if any) related to ‘Difficult Locations’, subject to
exceptions carved out'under section 8 of the Act, within 14 days of Order dated 20.06.2023.

Reply to TGRS @1 “Transfer Policy for Executives’ Td 39 Ulierll & A TaWd 'Difficult Locaticns
Appeal: | ([Sftpeee TlPR) B foree, TIRFS-STMT (INTRANET) W vt sefarfiell & Rig Suems 2|

mm@wmaﬂmﬁm, 3aae A Wt U RTI Query S & WY Hag
l .

AU, Transfer Policy for Executives’ fai® 27.10.2021 T4 39 UifeRft & W14 WA ‘Difficult Locations
(Sfrepee NB2-N) #1 fore 76 wRus 1P 01.04.2023 Towes & vd @ WY |

ffrpee ey o vgam aul srfuee! & frewr APTT | AT B o5 B siake
SITEYTH, arere, W 3R fraR-fomref & e, TR gw, ot ¥ oraws @) Afeie 59
fag, Fufia fear man 8 |

sifug, feftrmree dise 9 veam & Auds fdh ot A ramam o g @ T T8 & (Has no

relationship to any public activity or interest) |
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THF 3HefMaT, UIRIIS &1 H1$  H1Hw, ‘Grievance Procedure for Employees’ TR & aieid,

Employee Self Service (ESS - Wil @1 Tdh 365 WCWHIH 8) H {TAT Grievance €9 &Y Tl &,
foreresT Tfereht & 5d §Hy-ag R0l 501 W1 § | Employee Grievance TR Heri® T W § |
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POWER GRID CORPORATION OF INDIA LIMITED iy
CORPORATE HR DEPARTMENT
Ref  : CC/HR/Policy/2021 Date: 27* October, 2021

CORPQRATE HR CIRCULAR NO: 515/2021

Sub. :Transfer Policy for Executives

1. The Transfer Policy for Executives has been reviewed and revised for effective
irmplementation,
2. The objectives of the revised policy are:

a. Optimat utilization of mangpower.

b. Ready availability of manpower having required competencies.

. Competency development and Brooming of the executives for leadership
positions by giving them varied professional exposure in different locations
and functions.

d. Uniformity and fairness in implementation of transfers/ job rotations

&, Consideration of personal preferences and special situation of employees in
transfers subject to arganizational heeds and administrative considerations

3. The revised policy (enciosed) supersedes the earlier transfer pollcy for executives
and comes into force with immediate effect.

This issues with the approval of Competent Authority.

{Satish Chandra)

ED{HR)
Distribution;

Region:

All Heads of Region/Project
All Heads of HR/Finance: Region/Project

Corporate Centre:

All Heads of Department at ¢C
Company Secretary

ES/PS-CMD/ Director {Operations/Personnel! Finance/ Projectsy CvO
Notice Board/intranet/ Concerned File

[For intamnal circulation within POWERGRID]

;,_')-ch’ﬁ /2
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TR AnSrER POUBREDR EXECUTIVES

Judicious deployment of Human Resource is essential for fulfiment of the shorl & long
lem objeclives of on organizafion. In POWERGRID, with a large number of
estabiishrmentis spread across India, deployment of monpower through transter plays
an important role in optimal uilisalion of manpower and developing employees with
multi-dimensional knowledge/ compelencies, Due lo the differences in the nature of
responsibilities, site condilions and suitobilily of employees, tronsfers ond postings
impact employee perceplion of foir freatment by the compeny and consequently.
thelr motivalion and morale. In order to align the orgonizational objectives/
requirements with individual aspirations in the best possible way, transler policy for
executives has been formulated with the following objectives,

OBJECTIVES
i, Optimal uilization of manpower.
fi. Ready availabilty of morgower having required competencies.

li. Compelency development and grooming of the executives for leadership

positions by giving them varied professional exposure in different localions and
functions,

iv.  Uniformity and fairness in implemeniotion of fransfers/ Job rolations

v.  Consideralion of personal preferences and speciol situation of employees in
iransfers subject to organizational needs ond administralive considerations

SCOPE

The policy shafl be applicable fo all executives in regular pay scales upto E8 grode
bul excluding frainees, lien holders, those engaged on fixed tenure er conifraciual
baosis and deputationists in POWERGRID.

DEFINITIONS
4,1 Transter shal mean os defined under the Traveling Allowance Rules of
POWERGRID.

4.2  Inter-Reglonot transfer means a fronster 1o o location outside jurisdiction of the
cumrent Region/ Project / CC of the employes.

43 Infra-Regional franster means a transfer within the jurisdiction of the cument
Reglon/ Project 7 CC of the employee

44  Competeni Authortiy with reference to 1he exercise of any powers under this
policy shall mean the authority defined under Delegation of Powers.

45 Nodal HR department shall mean Corporale HR Depariment for Inter-Regional
transfer and the respactive Regional HR depariments for Intra-Regional
transfers.

4.6  Project shall mean any lorge-scale project/ scheme so ideniified from fime 1o
time, with o separate organizafionadt selup (other than Region),

4.7  Posting shall mean placement of employee and shall include posting on Inllial
appoiniment, posting on transfer and temporary posting.

Transfer Policy for Executives Pglofi12
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4.9
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Stte pesting:

48.1 Inrespect of all executives, site-posting shall mean posting at ony sub-
stadion, HYDC station, TL office, Regional Telecom Conirol Cenire or any
other establishment, excluding o posting of the Corporate Center, a
Regionol Head Quarter or a Project Head Quarter.

48.2 Inrespect of execulives recruited in Finance/HR/ Law/ PR/ Rajbhasha/
ERP/ T/ Environment & Social function/ Safety/ tbrary/ Secrefarial/
Company Secretarial/ Vigilance/ General Managemend (selected
thvough compus) discipines and any other speciclized discipline
declared by the management, In addition fo locations under clause
4.8.1, posting at o Regionol Head Guarter or a Project Head Quorter
shall olso be considered os a site posting.

Executives recrvited in discipiines other than those os above and posted
in any of these departments/ funclions shall confinue to be govemed

under clause 4.8.) unless specific opproval is taken for thelr absorption
in such functions.

483 Posting oulside the Country of any foreign project or for any assignment
shall be considered as site posting.

484 Mancgement may declare posiing at a Project Head Guarter located
at a non-mefro lcation os site posting for the purpose of clouse 4.8.1.

Dieull locations for the pumoses of this policy shell meon locofions nofified
such from fime 1o fime bosed on consideralions such as ovailabifily of education,

medical faclities, accessibility fo basic infrastruciure, geographic conditions, low
and order situation efc.

The kocotions nofified os difficull locations under Cotegory | and Category 1l as
oh date of this policy are listed in Annexvre | and Annexure lI respectively. The
management reserves the right fo add/ delefe any location or otherwise modify
the tist ot Difficult Locations from fime to time os per requirement.

TENURE OF POSTING

5.1

8.2

53

54

An execulive in 1he service of POWERGRID Is fabie 1o be posted at any of ils
Reglons/ Offices! Projects/ divisions/ establishments/ subsidiares/ join
venlure/consuitancy assignment of any olher government depariments/
statutory body/ Public Sector Undertaking, anywhere in India or abroad, as may
be required by POWERGRID,

An execulive shall be generglly posted ot any localion for @ period of 3 1o &
years so that he/fshe is able to contribute effectively In the oassigned role and
also to reduce the personal inconvenience arlsing from a fransfer.

However, due to work requirements, administrative and other exigencies, on
executive can be posted at a locction for a shorterflonger duration as per the
deciion of the monagement.

An executive upto the level of EB{CGM} can be retained at a location for a
maximurn of 10 years in one stretch, All officesfestablishments under Corporate
Centre shall be construed os one location for this purpose.

Maximum permissible petiod of posiing ot  stretch inihe NCR including CC for
execyfives upto the level of EB{CGM), shall be 15 years. NCR for this purpose
shall mean locations/ offices in Delhl, Gurgaon, Manesar aond Faridabad.

Transfer Policy for Executives Pg 2 of 12



5.5

5.6

3.7

58

59

5.10

EhiEs

The fenure of posting at diffieult Incations shall nommalty be as given below:

’ Ditficult locations under Category | (Annexure 1 3 years l
Difficult locallons under Category || {Annexure If) 2 years |

The obove categorkalion of locotions has been done For the sole purpose of this poficy
ond nol for locotion-based benefits ynder any other policy or rufes.

Execulives posted at any difficult location who is willing 1o wark there for o
period exceeding the moximum ténure, may continue fo remain posted there
fill heir services are required of such iocation/region.

The initial period of posting of executives selected through campus/ special
recruilment drives for hardship locations/Reglons, shall be govemed by the
terms and conditions of fheir appaointment. Upon completion of the initiol
peiiod, the provisions of this policy shall apply 1 such execulives,

Moandotery Tenure:

58.1 Al executives shall serve af a sile posting, cumulatively in one or more

occasions, for a minimum of 03 years before they are promoted to E8
grade.

As a transifion measure, executives in E7 grade without meeling the
condifion as on dote of this policy and found suitable for promotion to
B8 grade, con be promoled it i) are ol a site posting or {li) given o site
posfing on promotion,  Such executives shall be considered for role
-assignment a5 Chief Genered Monoger upon compiletion of 3 vears of
sife posting.

58.2 Execulives in E2 and E3 grades including non-executives promoted lo
executive cadre subsequent to issue of this policy, shall complete ot
lecst one tenure at difficult tocationfs) before being corsidered for
promofion to E6 and E7 grades, respectively.

583 An executive who joined in the E2 grade including o non-executive
promoted to executive cadre, and has niot completed che tenure at o
difficult location, can be considered for promotion to E5 grade only with
transter to a difficult locafion and shall complete one fenure of difficult
location(s) before being considered for promiotion to Eé grade.

584  An execulive who joined in the £3 grode and, has not completed one
tenure at a difiicult location, eon be considered for promotion 1o Eé
grade only with fransfer 1o a dificull locotion and shall complete one
tenure difficult location(s| before being considered for promotion to E7
grade.

38.5  The provisions of clause 5.8.2, 5.8.3 ond 5.8.4 shall not be applicoble io
executives in disciplines listed in 4.8.2 excluding Company Secretariate

funclion. Execulives in Company Secretariate function shall be exempt
from the provislons of clause 5.0.

Executives in E7 grade who opt for posting at difficult locations and complete
one fenure a difficult locotion shall be given weightage in promofion to B8 fevel,

Executives who have completed a fenure of o difficult location sholl not be
posted to another difficult locotion before completion of 3 years, unless they
are wiling for fhe same.

Transfer Policy for Executives Pg3of12
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8.0

5.11

512

O Fos

For the purposes of clauses 5.8 and 5.9, the fold period spent ot site/difficult
locations In one or more occasions, Including by woy of long
durationftemporary assignment {os defined under TA Rutes), shall be counted
ogainst the presciibed tenure.

Generally, posting of execufives who are superannuating within one year wil
not be changed except on own request or administrative grounds.

TRANSFER ON PROMOTION/ PLACEMENT/ REDESIGNATION/ CHANGE OF ROLE

6.1

6.2

6.3

Transter on promotion/ placement/ redesignation/ change of role shall be
done based on work exigencies, organisationd requirements elc.. and shall be
freated as on adminsirative transter,

Non-execulive employees promoted to execulive cadre shall generally be
transfemed out of the curent Region/ Project/ CC.

The promotion/placemenifredesignation/ change of role of an executive shall
be effeciive from the stondard date/ nofified date, provided hefshe joins ot
the new place of posting within 30 days from the dole of issuance of the order
or later date specified In the crder. If the exaculive does not 5o join within the
spacified period, the promofion/ placement/redesignotion/change of role
shall be forfelted and cancellad and the executive shall continue 1o be on the
post held prior to histher promotion/plocement/redesignation/change of role.

TRANSFER AGAINST MANPOWER REQUIREMENT

74

7.2

73

7.4

Based on the manpower recuiremeni, Nodal HR Department may invile
willingness through online portol for posting to different reglons/ lecotlons/
specific assignment/ projects/ Joint Venlures/ overseas assignment elc.

Corporate HR deporment may also identity execufives who can be transfered
in consultalion with the Regions/Project/ deporiments af CC fo meet any
requirement. In case of infra —regional/ project requirement, Regional HR
department may olse camy out similar exercise.

Requirement of subsfitutes, if any, shall be deall wiin separately by the Nodai
HR Depariment based on overcll manpower requirement and availability,

In case of any requiremenl, an execufive can be posted to a project/sub-

siationfany other esiablishment for o long durglion/ternporary assignment
under TA Rules. '

TRANSFER ON REQUEST

8.1

8.2

8.3

8.4

An employee seeking transter from present location con register hissher request
on the Transfer Request Portal.

Thne requests shall give reasons for seeking the transfer with relevant supperting
documents.

A request by an executive for on Inter-Region transfer from the Reglon of Inftiol
appoiniment / regularization can be considered after a minimum of 3 yeors in
the concemed Reglon/ Project/ CC,

A request by an execulive for an Infra-Reglon ransfer from the place of inftial
appointment / regularization can be considered atter a minimum of 2 years ot
the concemed location.

Transfer Policy for Executives Pgdoflz
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85 Theinterregion transter requests raceived through the porid in one quarershall
be exarmined in the next quorier by a GM level committee ot Corporate Cenire
to be constiluled by Direcior {Personnel) comprismg representalives of
Corporate HR, one Regional HoP and two other members from any other
departmenti In CC, Forinfra region cases, a commitiee comprising the Regional
HoF and two cther merbers {GM level} shall be constituted by Regional Head
for consideretion of requests on quartery basls. The commiitee shall consider all
requests including request for mutual - transfer if any, on merlts and
administrolive requirement and make its recommendations for approval of
Competent Authority.

84 Requesis for fransfer sholl be considered ond the response shall be

communicated fo the employee by the end of the quarter next 1o the quarter
in which such reguest is registered.

8.7  Transfers on own request shall be recorded in fransfer order and in personal fite.
SPECIAL DISPENSATION ON GROUNDS OF DISABILTY OF SELF/ DEPENDENTS

2.1  Employees with Benchmork Disakility* and those who are core givers of
dependent daughler/ son/ parents/ spouse/ brother/ sister with Benchmark
Disablity* shall be exempi from the routine exercie of frorefer/ rotational
transter, subject to adminisirative constraints.

9.2 Provisions regarding lenure of posting as menfioned under clouse 5 sholl not be
applicable o such employess,

9.3  On initiol appointment, executives with Benchmark Disabilitly* shalt be posted
©s per their preferrad Regions/ localions.

%4  While considering requesls for Iranster, employees with Benchmark Disabiliy*
and those wiho are care givers of dependent daughier/ son/ parents/ spouse/
brother/ sister with Benchmark Disability* shalt be given preference, subject to
administrative constroints.

* Specified Disability shall include disabilties as defined In the schedule fo the Rights of Persons
with Disabiities (RFWD) Acl, 2016, Person concemed shouid be ceriified as o Person with
Benchmork Dabily fextent of disability more than 40%} a5 defined in the Act.

For being coregiver to a family member, they must be resicling with the employee concemed,
whether or not dependent os per POWERGRID Medicai Rules.

TRANSFER/RQTATION FROM SENSITIVE POSTS

Transfer of executives holding sensitive posts shall be done in dccordance with
POWERGRID's extant policy/ guldelines on sensitive posts ond job refation.

Regular or ad hoc promotion of an execulive o a higher post with distinct or higher
responsibififies, shafl qualify o3 job rotafion. However, re-designation of a past with
similar or morginally differend responsibilities shall not constitute job rotation.

GENERAL GUIDELINES FOR IMPLEMENTATION

1.} On initial cppoiniment/ regularization, on executive shall be aliotied to
CC/Region/Projec/ subsidiary/JV Company, based on requirement, suilabiity
for the post, perormance during fraining and ofher relevant factors. Posting
of the executive o a specific localion within the Region/ Pioject/ Subsidiary/
J¥V Company shal be made by fhe Regionalf Project! Heod of the
Subsidiary/JV Company,

Transfer Policy for Executives Pg5of12
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1.9
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If the spouse of tne emplovee is working In POWERGRID, sffort shall pe mods
1o pos! both husband ond wife al the same or near-by stalion/ location.

All executives jolr.ﬂng POWERGRID will be required to indicate their preference
for inifial posting” and prefemed period and location for posting af difficult
locofions at the lime of joining/ regularization, Execulives in E2 and E3 grades
G5 on date wili olso be required to indicale their preferences for posting 1o
difficulf locations, Executives who have compleled or neaing compietion of
the moximum tenure at a location/ NCR in terms of 5.3 and 5.4 shall also give
their preference for fransfer on the online porial. ’

Executives shall be encouraped o indicate a fime period for fransfer/ rotation
in advance on the online porlal. The Company shall consider the same to the
extent pessible. This shall not be considered as Request Transier,

a) Every year before 31# Dacember, Corporate HR depariment shallinform
execullves who are completing thelr respective maxdmum tenures os
per clause 5 of this policy by Aprl of next year, to submil their
preferences for posting on fransier. An executive completing a jenure
at a ditficull localion shall be allowed to indicale preferance of any two
slates/union feriories in different regions for hisMer next posting which
shall be corsidered subect fo avoilability of vacancies and suitability,

b} All executives interested in a sita posting including posting to difficult
locotions may also regisler their preference for Intra Region Transfer /
Inter Region Transfer on onling porial.

c} Considering the vacancies orising out of complefion of tenure/
preference for site including difficult postings, Indicative lisi of locations
sholl be nofified by the CC HR Dept in online partal,

d) Choice of posling given by on execulive shall be considered 1o the
extent possible. Executives who have completed tenure in difficult
locations shall be given priority.

Execulives posled to a Region/Project sholl be micled amongst difficul:
locolians and other locations within the Region/ Project as per this policy

keeping in consideration the overoll coreer progression and development of
the executive.

Generally, scheduled/ pianned transfers shall be Issued by the end of
February/March to minimize dislurbonce to employees loking the acodemic
yeaor into conslderation.

Once iransferred, an employee will nol be tronstered bock o the some
location before completion of 03 years,

An executive returning from deputalionflong leave / fong term training/ study
leave may be posled at any location bosed on organizational requirement with
the approval of Competent Authority. In case the executive seeks to be posted
aof the same locotion he/she last served, the same shall be cllowed subject to
the condilion that at least one yeor of bolance fenure is left from the maximum
remissible period for that location as provided in clause 5 obove.

11 10 Any leave for a period of more than 3 months, except on medical grounds, shall

not be counted against the tenure at difficull locations.

Transfer Policy for Executives g6 of 12
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TL11 Executives transferred shall stond relisved upon complefion of 30 days or such
pefiod as moy be spaciiied in ihe order. from the date of issue of the transfer
order,

11.12 Rotation of Vigllance executives including those In Corg-vigllance, may clso be
offected through ther lateral fransfer 1o other dsporiments by the
Managemeni in consuliation with CVO in line with extanf CVC guidelines, Alter
ransfer from POWERGRID Viglionce, @ compulsory coofing off period of three
years sholl be observed for Core-vigilonce and Non-Core Vigilance. before an
executive can be considered again for posting in POWERGRID Vigllance.

11 13 Transfer orders shall be issued by fhe Nodal HR department after approval of
Competent Auihority, .

INTERPRETATION AND AMENDMENTS

The powers to review/ refox/ modify/ amend or to make changesfadditions In this
Trensfer Policy shall vest In the Chalrman & Managing Director [CMD), in due
consultation with CVO in so far os clouse 11,12 is concemed,

Transfer Policy for Executives Pg 7 of 12
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Annexure |
Difficult Locations In Category I,
{A) Substations and TL offices
‘ S.No | Location | Siate | Reglon
1 Kishenganj Bihar "Ecstem Reglon |
2 Pusaul Bihar Eastern Region |
3 Chalbgsa Jharkhond  Ecstern Region |
4 Chondwa ' Jharkhend Eastern Region |
5 Daltongon | Jharkhand Ecstern Region |
& Gangtok Sikkim Eastern Recicn il
7 Rangpo Slkdm _ Eastern Reglon Il
8 ! Garbeta West Bengal Eastem Region )
_9_4 Jorebungaiow [ 'West Bengal Ecstem Region I
16 | Noemsal Amunachal Pradesh | North Egstern Region
Ll Nifuli = Arunachal Prodesh Nerdh Eastern Reglon
Pasighat Anmungchai Praclesh Norih Eastem Ragion
| Badarpur | Assam North Easlern Region
Bol]gg o Assam ! North Eastemn Region
_Blswnath Chorl Assom | Notth Eastemn Reglon o
Bonggigagh | Assam | North Eastem Ragion
1? | Chapokhowa __ _j Assam _ North Ecsiem Region
18 _ | Mis Assom Norih Eastemn Region
19 | Morioni | Assarmn | Nerih Eastern Region
20 North Lakhimpur | Assam ! North Eastern Region
21 | Rangia Assom | North Ecstern Region
_ 22 Scickefi Assam | North Eastern Region
23 Sikchor Assom ' North Eastern Region
24 imphal | Manipur Norih Eastern Region
25 ! Khlerhat Meghaloya North Eastemn Region
26 | Aizwal Mizoram Nerth Ecstern Reglon
27 Meliial _Mizoram North Eastern Region
28 ; Dimapur Negaland .t North Eastern Region
29 | Agariota Tipura North Egstemn Reglon
30 Kumarghaot Tripura ! North Eastem Region
31 | Bhadia Rajasthan Northern Ragion |
32 | Bhadia Rojasthan Norther Reglon |
33  Bhinmal _ Rajasthan __ Northem Regionl
34 |Folehgoth | Rojasthan Northem Region |
35 | Fatehgarh il | Rojasthan Norihern Region
36 | Koteshwar Uttarakhand NodhemRegion) _____
37 iBanadlo Himachal Pradesh ! Northem Region
38  Bonkhet Himachal Pradesh Nerthem Reglen Il
39 | Chambo ' Himochal Progesh  Norfhem Region |
40 | Hamirpur | Himachol Pradesh Norlhem Region !
41 Kala Amb i Himachal Prodesh Northam Region Il
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SNo | Location
L2 Nolcrg_um
4 [ Nupwr
44 | Rompur
45 Solan
46 Sundemqgar
47 ._Kfsheng )
42 | Joulibi
50 | Pithoragarh
51 | Angu
|52 | indravoti
53 | Rengal
54 | Bayannogudem
55 NP Xunita
56 __ | Nagarynsagar
87 _ | srikakulam
B _ | Munirabad
5 | kudal
60 | Mallopur
$) Pavagada
&2 |sm -
63 Nagapatinam GIS
&4 | Chompa
65 - Tamnor{Raigorh)
66 Brahampuri
& i NewPari
68 | Warora
&9 V_B_gnaskanthu
70- ¢ Bhup
7 Radhci Nesda
72 | Annupur
73 {Bhind
74 Blrsmgt_'ipur
75 Ralzarh
(B) Consultancy Projecis
S.Ne I.ocqilon
1 Kumrek
2 Chhalornihang
3 | Chungthang
4 | Geyzng
S | Khamdong
& Mangan
7 | Nomchi
Transfer Policy for Executives

Stote
| Himochul Pradesh
Himachal Pradesh

Himachal Pradash
| Himachol Pradesh
HTmochul Fmdesh

_iJan Jummu and Kashmlr un

Utter Pradesh
1 Uftorakhand
Uttarakhond
Odisha
Odisha
Odlshn
Andm: Pradesh
Andhra Pradesh.

| Andhra Pradesh
| Andhva Pradesh

Kamataka
Kamataka
Kamatakg
Kamataka
Kamataka
- Tamil Nodu
Chatlisgarh
Chatlisgarh
Maohoroshire
Mahaoroshira
Muhurushirc
Sujarat
! Gujaral
- Gujarat
1 Madhya Fradesh
| Madhya Fradesh
| Madhyo Pradesh
Madhya Pradesh

& s

I Reglon

| Norfnein Region I

| Northem Region I

Northem Region i
Northem Region I
Northern Region )l
Northem Region |}
Nordhem Region Ul
| Norihem Region il
Norihem Reglon it
Odisha Projects

Odisha Prolscts

Odisha Projecis

Southem Repgion |
Southem Region |
Southem Reqion |

| Southem Region |

Southem Region i

_Southem Reglon #
{ Southem Region #
i Southem Region I
| Southem Region It
i Southem Region I
. Weslem Region |

Westem Region |

Westem Region |

: Western Region |

Western Regilon |

Western Region |l

Western ern Region |l

] Wesiern Region ll

{ Western Region i
{ Westem Region Il

Waestern Region Il
Westen Reoion !l

Region

Eastern Region li
Eastern Region Il
Eastern Region Il
Eastern Region Il
Eastemn Reglon Il
Eastam Reglon |l

Eastern Reaion )l
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(. -SHo I'Location o -T}stuie
i 8 i{hk:mihcmg ! Sikkim
9 | Perbing { Sikiim
10 | Rellichu Sikkirm
11 |Reshi LS&;@
12 | Rorathang { Sikkdm
13 _ ! Samdong { Sikkim
14 | Sombaria ., Skkm
15 | Soreng : Sikkim
16 | Tashiding | Stkam
17 ! Amingaon 1 Assam
18 | Bongaigaon | _| Assam
19 ¢ Dibrugarh , Assam
20 l Phuloar ) Assam
21 ] ggthur i Assam
22, Sigpathor ! Assam
23 | Tengla j Asiam
24 |Teok | Assarn
25, Tezp epur . Assam
26 _ | Gomphajol ‘Manigur
27 |kwakia | sanipor
| 28 |Tomenglonn T Menipur
.25 |Thangal | Manipur
| 30 !lulophol Manipur
| 31_ !Mapao . { Maghalayo
32  Mawngap , Meghalaya
33 ! Mynkre i Meghalaya
34 | Nongpoh _Meghdlavo
35, Bungfiang | Mizorom
36 ;Chawnate . Mizoram
v g . Mzorom
38 { lungsen | Mizorom
3% i W.Phalleng i Mizoram
40 | kohima__ : Napaland
41 | longleng __99_"" aland
_ 42 | Plutsero TNa logaland
too43 | TRl iNagalund
44 | Wokha , Nagalond
45 :lunhebcto : Nagaland
46 . Belonia |\ Tripuro
.47l many i Tipura,
‘ 48 | Rabindra Nogar ’Tnpura
{49 | Saichona | Tipura
{ 50 fludolpur { Tpuro
Transfer Policy for Executives
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Reglon

Exsiem Region |l
Eastern Region |
Eastern Region Il
Eastern Reglonll
Eastemn Region li
Eostern Repion if
| Eostem Region )
| Eastern Region |l
NERPSIP
NERPSIP
NERPSIP
| NERPSIF
NERPSIP
NERPSIP
| NERPSIP
NERPS!P
NERPSIP
NERPSIP
! NERPSIP
| NERPSIP
{ NERPSIP
| NERPSIP
| NERPSIP
' NERPSIP
NERPSIP
NERPSIP
| NERPSIP
| NERPSIP
NERPSIP
NERPSIP
| NERPSIP
| NERPSIP
NERPSIP
NERPSIP _
NERPSIP
| NERPSIP
| NERPSIP
: NERPSIP
NERPSIP
NERPSIP
i NERPSIP
' NERPSIP

_— ————
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icull L in Cal r i
{A) Substalions and TL offices
S.No | locailon
1 | Haflong
2 diibom
3 Mokukehuna
4 |Roing
5 Texy
.4 [T
7 ! New Mell
8 “N_ay Wunp_oh
? . _1Wagoora
10 _ | Boromulla
11 IBatote
12 | Khonyar
13} Kkugom
14 | Poonch
15 l__Pulwuma
16° | Ramban
17 Shopian
18 i Horwon
19 ! Sringaar
2  Karcil
21 Leh
~22 ! Drass
T23  Khalosti
(B) Consultancy Projec!s
S.No _] I.ocullon
) Along
2 Balemu
3 Bameng
4 Chaonglang
5 Deomalh
é | Tawang
7 | Thrizno
8 | Jolrampur
9 Khenwa
10 | Khonsa
1t Miao
12 | Nigiok
13 ! Rilo
14 ' Sagali
Transfer Policy for Executives
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Annexure Il

| State Reglon
Assam ] Norfh Egsiem Region
| Mamipur North Eosiem Region
Nagalong North Eostern Region
Awvnachal Pradesh _Norih Ecsiern Repion
Arunachal Pradesh North Fostem Region __|
Arunuchul Prodesh : Norih Easfern Region
* Sikkim Eastem Region It
J_a_rp_rp_g & Kashmir Ut Northem Reglon |
Jammu & Kashmir UT Northem Region ||
Jammu & Kashmir UT i_Northem Region ||
Jammu & Kasmn_ir_ur .Northem Region I
| Jornmu & Keshimir UT Northem Region il
Jommu & Kashamir UT Norther: Region | II
Jammu & | Kushmnr UT Northem Reglon |I
Jommuy & Kashmir UT Northem Region |l
Jomrnu & Koshmlr U1 i Northem Region I
B | Jammu & Koshmlr 1)) ] Noriham Region Ii
+ Jammu & Keshmir UT E...N_octhgm,ﬁejbn I
Jommu & Kashmit UT | Northem Region Il
tadakh {UT) | | Northemn Regjen Il
Ladokh (UT} Northemn Renion Il
Ledakh [UT} Northern Region 1
Ladakh (UT: Northem Recion ||
Slole Froject
Aqunachal Pradesh Comprehensive T&D
Arunachal Pradesh | Comprehensive TAD
Arunachal Pradesh Comprehensive T&D
Arunachal Pradesh Comprehenslve 18D
Arunachal Pradesh Comprehenswe T&D
Aunachol Prodesh  Comprehensive T2D
Arunachal Pradesh Comprehersive T&D
Arunachal Pradesh Comprehensive T&D
Anunachal Pradesh Comprehensive T&D
Arunachal Pradesh Comprehenslve T&D
Arunochal Pradesh Comprehensive 13D
Arunachal Prodesh Comprehensive 12D
Aunachal Pradesh | Comprehensive T&D
Arunachal Pradesh Comprehensive T&D

Pg1iofi2
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_3No_jlocalion j State ..., Project

15 Sdijosa Arunachul Pradesh | Comprehsnsive T&D l
16 _(Seppo Arunuchul Pradesh [ Comprehensive T8D .
17 Likabali _Arunachul Pradesh t Comprehensive T&D I
18 | lanagor Arunachal Pradesh | Comprehensive 18D
19 1 Bomdila Amunachal Pradesh l Comprehensive 18D
20 gGo hpur | Arunachal Pradesh | Comprehensive T&D
21 ; Gerkhomukh Assam : Comprehensive TRD

Transfer Policy for Executives Pgil2oti2
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POWER GRID CORPORATION OF INDIA LIMITED

CORPORATE HR DEPARTMENT

Ref” +*: CC/HR/Policy /2023 Date: 01.04.2023

Corporate HR Circular No.: 56172023

Sub: Addition / modification in the list of difficult locations under the Transfer
Policy for Executives

In terms of Clause 4.9 of the Transfer Policy for Executives, the following locations are
hereby notified as Difficult Locations as per details given below :

-
]

S. | Category | Location |State/UT Region | Remarks
No. .
1 I (2yrs} | Khavda Gujarat WR-Il | New addition under S/s
{KPS-I1} & TL Office
2 H(2yrs) | Khavda Gujarat WR-II | New addition under S/s
(KPS-I11) & TL Office
3 11 (2yrs) | Fatehgarh- | Rajasthan NR-1 Modification from
I category-l under S/s &
TL Office
4 (I(3yrs) | Neemuch |Madhya WR-Il | New addition under S/s
Pradesh & TL Office
5 1(3yrs) PortBlair | Andaman & | SR-1 New addition under
Nicobar Islands Consultancy Proj.

The list of difficult locations annexed to Transfer Policy for Executives is amended to the

above extent only.
% Iy
(A mcm

(Sandeep Barik)
Sr. DGM{HR)

This issues with the approval of Competent Authority.

Distribution:

Region/Projects:
Heads of Region/Project
Heads of HR/Finance: Region/Project

Corporate Centre:
Heads of Department at CC
Company Secretary

ES - CMD/ Director (Personnel/ Projects/ Operations/ Finance)/ CVO
Intranet Wehsite/ Concerned File

[For internal circulation within POWERGRID]
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GRIEVANCE PROCEDURE FOR EMPLOYEES

1.0 POLICY
POWERGRID Corporation of India aims to be a dynamic, vibrant and cohesive or-
ganisation with its well-knit team of human resources. In pursuit of excellence,
POWERGRID believes in an open door Policy which reflects in minimal occurrence
of employees' grievance. Yet, to further promote fair and equitable employment rela-
tions in the organisation, It is hecessary to systematise and strengthen the Grievance
Communication and redressal process to provide time bound mechanism for redressal
of Grievances.

2.0 OBJECTIVES N
The objectives of the Grievance Procedure are;

21 To attempt and resolve grievances in an amicable manner through oral presentation
and discussion at first instance.

22 To settle grievances of employees at the earliest and at [owest appropriate level,

23 To provide various stages of grievance redressal so that aggrieved employees can
seek remedy, if required, even from the highest level of the authority.

3.0 APPLICABILITY
The Grievance Procedure will be applicable to all the employees upto the level of
DGM. including those in work charged category.

4.0 SCOPE
A Grievance for the purpose of this procedure would only mean a grievance relating
to any inividual employee arising out of implementation of company policies/rules and
decisions of the Management.

4.1 Grievance for the purpose of this procedure shall be relating to the following :
—  Salary payment
—  Recovery of dues, etc.
—  Increment
—  Working conditions
— Leave
— Allotment of residential quarters
—  Medical facilities
—  Non-extension of benefits under rules
—  Transfer

Vorume-lll CRBANEROCEDLRE 274
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5.0
5.1

5.1.1

i

¥

il
ol l}H}

Seniority {for only those areas where relevant)
—  Promation
—  Payfixation
—  Like issues |
Grievance arising out of the following shall not come within the ambit of the grievance
procedure :
—  Terms of Appointment/Absorption.
—  Annual performance appraisals/confidential reports.
—  Matters relating to disciplinary action/enquiry and vigilance cases,

s
—  Matters relating to collective dispute/bargaining such as wages and allowance,
bonus, hours of work and other benefits/perquisitesffacilities, etc.

CONSTITUTION OF VARIOUS COMMITTEES

For Executives

Staff Council

a) At Regional Headquarier

The Executive Director of the Region{s) will constituie staff council for each Region
consisting of following members :

GM/Head of the Region —  Chairman

The HOD (Mot below the rank of DGM)
of the aggrieved executives —  Member

—  Head of the Finance —  Member
—  Head of the HR —  Member Secy.

b) At Carporate Centre
The Director (Personnel) will constitute staff council for Corporate Centre consisting
of the following members :

—  Executive Director located at the —  Chairman
Corporate Centre

—  Head of Deptt. concerned —  Member
(Not below the rank of GM/AGM)

— A representative (Not below the rank —  Member
of DGM) from Finance Deptt,

— DGM (HR) —  Member Secy.

275
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5.1.2

}

il i
e

Appeals Committee i

The Chairman and Managing Director wili constitute Appeals Committee at Corpo-
rate Centre consisting of following members

—  Director (Pers.) —  Chairman

—  Director (FYED (F) —  Member

— The concerned Executive Director
of the Region (s)/CC of the aggrieved :
executive —  Member

— ED (HRY/GM (HR)
cc —  Member Secretary

52 For Non Executives
5.2 Grievance Commiteg

The Grievance Committee will be constituted by the General Manager consisting of

following members :

An executive not below the rank of Chief Manager —  Chairman

An executive of Finance Deptt. not below - Member

the rank of Accounts Officer

An executive of HR Deptt. not —  Member Secy.

below the rank of Sr. Personnel Officer

Note :-

()  The Committees will be constituted by the designation of the members.

(i}  For grievance of executives at the level of DGM, the GM/Head of the Region
will have a dual role to perform i.e. the Head of the Department of the concerned
employee and the Chairman of the Committee.

(i)  Anaggrieved employee shall not be a member of any committee which is seized
with histher own grievance. Suitable substitution of such a member shall be
done by the authority having power to constitute the committee,

(iv) The committee constituted under this para shall continue to function so long as
not reconstituted by Competent Authority.

(v) The word 'General Manager' under this procedure shall mean General Man-
ager/Head of Regional Transmission System/RLDCs and General Manager
(HRM) at Corporate Centre, who will act as per the authority given under this
procedure, unless specified otherwise, in respect of employees posted at Re-
gion/RLDC and Corporate Centre respectively.

VorLume-lll GRBANEROCHLRE 276
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6.0

6.1
6.1.1

612

277

PROCEDURE

bl lll}}
< W

Various stages for redressal of grievance with further provision of appeal are as de-
tailled below :

For Executives

Stage-|

a)

b)

¢}

An aggrieved executive shall take up his grievance orally with his immediate
superior (not below the rank of Manager) who will give a personal hearing and
try 1o resolve the grievance at his level within seven days. Wherever neces-
sary, the immediate superior will consult the Head of the Deplt. before commu-
nicating back with the aggreived executive. !

In case the executive is not satisfied with oral communication/disposal, he/she
can submit his/her grievance in writing in the prescribed form (Form-|) to the
Head of the Deptt. concerned within 15 days from the date on which the cause
of grievance arose, or came to his notice.

The Head of Department concerned will record his comments on Form-| within

'15' days after making necessay enquiries/obtaining comments from other de-
partments, if required.

Stage-ll

a)

b)

In case the executive is not satisfied with the decision communicated to him at
Stage-l or if he fails to receive reply within stipulated period, he may submit his
grievance in the prescribed form (Form-I1) within a period of 15 days 1o the STAFF
COUNCIL in the RHQ/CC.

The Staff Council will examine the details of the grievance, it may also discuss
with the aggreived executive, if felt necessary.

The Staff Council shall give its reply to the aggrieved execulive within 30 days
from the date of the receipt of the grievance. However, wherever felt necessary
by the Staff Council, it may make a recommendation for a final decision of Di-
rector (Pers.), who will convey his decision within 30 days from the receipt of
grievance from the Staff Council,

Stage-lll

a)

b}

c)

In case the Executive remains dissalisfied even after this stage, he may appeal
to the “Appeals Committee” in the prescribed form (Form-{ll) within a period of
15 days from the date of receipt of the decision from the Staff Council.

The Appeals Commitiee will examine and review the case including the deci-
sion of the Staff Council.

The decision of the Appeals Committee will be communicated to the aggtieved
Executive within a month of the receipt of the appeal.

CREVANCEFROCHIURE Vorume-1li
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6.1.4 in case, the aggrieved executive is not satisfied with the decision of the Appeals
Committee, he/she will have an option to appeal to CMD. The CMD will take a decision
and communicate the same within 30 days from the receipt of the appeal and his
decision will be final and binding.

6.2 For Non-Executives

6.2.1 Stage-|

a)

b)

An aggrieved employee may at the first instance meet his immediate supefior
officer and present the grievance orally to him. The immediate superior officer
will give a personal hearing and try to resolve his grievance within seven days.

In case the aggreived employee is not satisfied with the oral communicationY
disposal, he/she can present hisfher grievance in the prescribed form (Form-i)
to the Personnel Officer looking after the establishment functions within 15 days
from the date on which the cause of grievance or complaint arose or came to
hisfher notice.

The concermed Personnet Officer after making necessary enquiries will give

reply in writing to the aggrieved employee within a period of 15 days from the
date of receipt of Form-1.

6.2.2 Stage-ll

a)

b)

c)

in case the employee is not satisfied with the decision communicated to him at
Stage-1 or fails to receive reply within stipulated period, he/she may submit his/
her grievance to the Head of the Depariment in the prescribed form (Form-li)
within a period of 15 days from the date on which the period stipulated in 6.2.1
(c) expires. )

The aggrieved employee who has filed a Stage-ll grievance may be allowed to
present his case in person, if he/she so desires at this stage.

The aggneved employee will be replied to in writing within three weeks of the
receipt of his grievance at Stage-ll.

6.2.3 Stage-Ill

a)

b)

If the employee is not satisfied or fails to receive a reply within stipulated period
al Stage-li, he/she may present his/her grievance for consideration at Stage-Iil
in the prescribed form (Form-lil) within a period of one month from the date on
which the period stipulated in 6.2.2 (c) expires. -

The employee concerned may be heard in person by the Grievance Committee,
if he/she so desires. The employee may be allowed to be assisted by co-em-
ployee {workman or supervisor as the case may be) before the commitiee, on
their request.

VoLuwme-ill
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6.24

7.0
7.1

7.2

7.3

74

279
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1

¢}  The grievance commitiee will examine the details of grievance. The decision,of
the Grievance Committee will be communicated to the aggrieved employee within
30 days from the date of receipt of the grievance at Stage-lil.

d)  Inthe eventof difference of opinlen among the members of the Grievance Com-
mittee, the views of the members along with relevant papers will be placed be-

fore the General Manager by the Secretary, Grievance Committee for final deci-
sion.

Note :- In case of grievances arising out of issues related to non-aliottment of quar-
ters and non-promotion, the aggrieved employee will be allowed to take up the matter

at Stage-lll directly within one month from the date of occurrence of the cause of
grievance,

APPEAL

a) Incase the employee remains dissatisfied even after Stage-lll, he may appeal
to the General Manager within a period of 15 days from the date of receipt of the
decision from the Grievance Committee,

b) After the examination and consideration, the decision of the General Manager

will be communicated to the aggrieved employee within a menth of the receipt of
his appeal.

GENERAL CONDITIONS

If a grievance arises out of an order given by the Management, the said order shail be

complied with befere the employee concemned invokes the procedure laid down for
redressal of his grievance.

Seeking redressal under this procedure will not stop the implementation of any order
or decision of Management.

It would be the endeavour of the Management to ensure speedy implementation of the
decision of the Grievance Committee/Staff Council/Appeals Committee and the Gen-
eral Manager of the Region/CMD, as the case may be.

The Chairman and Managing Director shall have the power to make any amendment
of these rules which is of a minor nature.

CFBANERXELRE Vorume-Ili
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ANNEXURE-

POWER GRID CORPORATION OF INDIA LTD.
FORM-I
{Sub Rule 6.1.1)

STAGE-1 GRIEVANCE (EXECUTIVES)
(To be submitted to Head of the Department in duplicate)

Name
Employee No.
Designation
Pay Scale
Department
Section

Grievance & Reason in brief

Dated : Signature of Employee

(For the use of the Head of the Department)

Grievance No.
and date of receipt

Whether the employee
was interviewed

Source & Results of enquiry

Replied on

Dated : Signature of Head of the
Department

Vorume-lli CREANCEFROCEDURE 280
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ANNEXURE-II

POWER GRID CORPORATION OF {NDIA LTD.
FORM-II
{Sub Rule 6.1.2)

STAGE-ll GRIEVANCE (EXECUTIVES)
(To be submitted to Secretary Staff Councit in Duplicate)

Name
Employee No.
Designation
Pay Scale
Department
Section
Grievance

Ref. No. of Reply to
Grievance Stage-|

Reason for preference

Dated : Signature of Employee

{(For use of Secretary Staff Council)

Grievance No.
and date of receipt

Whether the employee
was interviewed

Source & Results of enquiry

Replied on

Dated ; Signature of Secretary
Staff Council

281 GREBANEROCHLRE VoLume-Illl

3/i2



Policy Manual ==

ANNEXURE-III

POWER GRID CORPORATION OF INDIA LTD.
FORM-III
(Sub Rule 6.1.3)

STAGE-lll GRIEVANCE (EXECUTIVES)

(To be submitted to Secretary, Appeals Committee in duplicate)
Name
Employee No.
Designation
Pay Scale
Department
Grievance

Ref. No. of Reply to
Grievance Stage-ll

Reason for preference to
Appeals Committee

Dated : Signature of Employee

(For use of Secretary, Appeals Committee)

Grievance No.
and date of receipt

Result of Stage-| Grievance
Result of Stage-ll Grievance

Grievance put up in Appeals
Committee on

Decision of the Appeals

Committee

Dated : Signature of Secretary
Appeals Committee

Replied on

VoLume-llI GRBJANCEROCHLRE 282
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ANNEXURE-V

POWER GRID CORPORATION OF INDIA LTD.
FORM-i
(Sub Rule 6.2.1)

STAGE-l GRIEVANCE (NON-EXECUTIVES)
(To be submitted to Personnel Officer in duplicate)

Name
Employee No.
Designation
Pay Scale
Depariment
Section

Grievance & Reason in brief

Dated : Signature of Employee

(For use of Personnel Officer)

Grievance No.
and date of receipt

Whether the employee has been
interviewed

Source & Results of enquiry

Replied on
Dated : Signature of Personnel Officer
283 m VoLume-lll

lo/12.



Policy Manual

}

sl
I

ANNEXURE-V

POWER GRID CORPORATION OF INDIA LTD.
FORM-II
(Sub Rule 6.2.2)

STAGE-Il GRIEVANCE (NON-EXECUTIVES)

(To be submitted to the Head of the Department in duplicate)

Name
Employee No.
Designation
Pay Scale
Department
Section
Grievance

Ref. No. of reply to
Grievance Stage-l

Dated :

Signature of Employee

Grievance No.
and date of receipt

(For use of Head of the Department)

Whether the employee has been

interviewed

Source & Results of enquiry

Replied on
Dated : Signature of Head of the Department
Vorume-lll CRBANEROCHLRE 284

RV/PR



Policy Manual

ANNEXURE-V!

POWER GRID CORPORATION OF INDIA LTD.
FORM-Jii
(Sub Rule 6.2.3)

STAGE-IIl GRIEVANCE (NON-EXECUTIVES)
(To be submitted to Secretary, Grievance Committee in duplicate)

Name
Employee No.
Designation
Pay Scale
Department
Grievance

Ref. No. of reply fo
Grievance Stage-ll

Reason for Appeal

Dated : Signature of Employee

(For use of Secretary, Grievance Committee)

Grievance No.
and date of receipt

Result of Stage-I
Grievance

Result of Stage-|
Grievance

Grievance put up in
Grievance Committee on

Decision of the Grievance

Committee

Dated : Signature of Secretary
Grievance Committee

285 CREBNEFROCHLURE VorLume-lil
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