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Heleldeidh-|

Sub: Reply to RTl Request of Shri Tushar Gupta, Gurugram, Haryana
(RTI Regn.No. PGCIL/R/E/23/00128)

Sl

Information sought:

POWERGRID’s Reply:

Whether POWERGRID is adhering to The Persons
with Disabilities (Equal Opportunities, Protection of
Rights and Full Participation) Act, 1995 (hereinafter
referred to as "the 1995 Act") was enacted which
came into force on 7th February, 1996 and the rights
of persons with disabilities act, 2016?

Yes, POWERGRID complies the Rights of Persons with
Disabilities Act, 2016.

If yes please provide copy of compiiance report for
last 3 years.

Equal Opportunity Policy as per RPwD Act, 2016 has
been published on POWERGRID's website and the link of
the same is as under:
https://www.powergrid.in/policies

Further, Grievance Redressal Officer has also been
nominated for PwD employees and the establishments
has been made as barrier free environment under
accessibility campaign.

Please provide copy of relevant circular /foffice
order/publication through which RPwD act has been
implemented in your organisation.

Same as replied in Question No. 2 above.

If RPwD act not implemented please intimate the
reason of non-implementation.

The provisions of RPwD Act has been implemented in
POWERGRID.

Whether Honab’le supreme court judgement in
CIVIL APPEAL NO. 59 OF 2021 has been
implemented in POWERGRID.

The referred case is not related to POWERGRID.

Please provide copy of circular/office
order/publication through which judgement as per
Srno.5 has been implemented in POWERGRID.

The notifications rules issued by DPE/DoP&T or any
Statutory Authorities have been implemented in
POWERGRID. For the details of implementation, please
refer to reply of Question No. 2 above.

Please provide Total Number of posts in POWERGID
(Cadre wise ie WORKMAN, SUPERVISOR,
ENGINEER, MANAGER, DGM, GM, ED, etc).

POWERGRID has three cadre of employees.
Total posts in POWERGRID cadre wise is-
Executives-4760, Supervisors -2296 , Workmen-1725.

Please provide total number of post reserved for
PWD candidate against each cadre as mentioned at
point Sr no. 7 in POWERGRID.

Piease provide total Number of post filled and %age
of PWD employees in each post /cadre/designation
as mentioned at Sr No 7.

Reply to Sl.Nos.8 & 9:
The cadre strength in POWERGRID is dynamic in nature

and depends upon in-position strength, vacancies,
backlog vacancies etc. Accordingly, reply to the queries
can only be provided for a specific period. As the same
is not specified in the queries, the reply cannot be given.

10.

Please provide total number of employees
promoted against each post /cadre/designation this
year i.e 2023 and last year i.e 2022.

i

Promotion | 2021 & 2022 | 2023
from :
$4/SG to E2 177 Yet to be conducted
W6 to S1* Nil Yet to be conducted
*Information pertains to POWERGRID, Corporate
Centre only, information from regions may be sought

from respective regions.
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11. | Please provide copy of Promotion order issued after | Promotion from Group B to lowest rung of Group A i.e.
the judgement in CIVIL APPEAL NO. 59 OF 2021 in | $4/SG to E2 js attached herewith as ANNEXURE-I.
POWERGRID,

12. | Please provide the process adopted by POWERGRID | The process of reservation of posts in PwBD category is
of reservation of post in PwD category in promotion. | done as per guidelines prescribed in DoPT OM No.

36012/12020 — Estt. (Res-ll) dtd. 17t May, 2022,

13. | Please provide copies of reservation roaster made | The information sought is voluminous in rature.
for reservation of PwD in the year 2020, 2021, 2022 | However, the applicant with prior intimation may visit
and 2023 promotion process. and see the documents.

14. | Please provide Number of person promoted in PwD | | Promotion | 2020 2021 & 2022 | 2023
category and please provide seats not filled as per from {conducted
reservation roaster for year 2020, 2021, 2022, Simultaneously)

2023, $4/5G to 02 10 Yet to be
E2 conducted
W6 to S1* Not due for promotion | Yet to be
conducted
*Information pertains to POWERGRID Corporate
Centre only, information from regions may be sought
from respective regions.

15. | Please provide %age of promotion given to PWD | | Promotion | 2020 | 2021 & | 2023
candidate against each post /cadre/designation in | | from 2022
year 2020, 2021, 2022 and 2023. S4/SGtoE2 | 40% 66.67% | Yetto be

conducted
W6 to S1* Not due for Yet to be
promotion conducted
*Information pertains to POWERGRID Corporate
Centre only, information from regions may be sought
from respective regions.

16. | Please provide number of persons due for || Promotion from 2021 & 2022
promotion in PwD Category Last Year i.e 2022. $4/SG to E2 15

W6 to §1* Not due for promotion
*Information pertains t¢ POWERGRID Corporate
Centre only, information from regions may be sought
from respective regions.

17. | Please provide number of persons due for | Promotion process for Group € to Group B i.e., W6 to
promaotion in PwD Category this Year i.e 2023. $1 and from Group B to Group A i.e., $4/SG to E2 in the

year 2023 is yet to be conducted.

18. | Please provide number of person in PwD category | There were 05 Nos of employees in PwBD who were due
who were due for promotion and not promoted for promotion and not promoted.
last year i.e 2022

19. | Please provide number of person in PwD category | Promotion process for Group C to Group B i.e., W6 to 51
who were due for promotion and not promoted this | and from Group B to Group A i.e., $4/SG to E2 in the
year i.e 2023 year 2023 is yet to be conducted.

20. | Please inform steps taken and record note of | No such information is available.
meeting with person who were not promoted in
PwD category for year 2022 and 2023 as per RPwD
Act and guidelines.

21. | Please provide copy of latest compliance report | Equal Opportunity Policy as per RPwD Act, 2016 has

under The Persons with Disabilities (Equal
Opportunities, Protection of Rights and Full

been published on POWERGRID’s website and the link is
https://www.powergrid.in/policies  Also, Grievance
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Participation} Act, 1995 {hereinafter referred to as
"the 1995 Act"} was enacted which came into force
on 7th February, 1996 and the rights of persons with
disabilities act, 2016 sent to appropriate Ministry

Redressal Officer has been nominated for PwBD
employees. Under the Accessible India Campaign, the
requisite norms have been complied as laid down for the
built-up environment for accessibility to PwBD like Ramp
in common/public buildings, accessible-parking,
accessible-toilets, tactile-flooring, causing curb-cuts and
slopes, pavements for the easy access for wheel chairs
for users, braille symbols and auditory-signals in
elevators, etc.

22, | Please provide copy of compliance report ir.o
judgement in CIVIL APPEAL NO. 59 OF 2021 sent to

the ministry, DPE and Hon'ble supreme court

The referred case is not related to POWERGRID.

23. | Please provide number of grievances pending from

PwD employees at present.

There are No grievances pending from PwD employees
at present.

24. | Please provide action taken repot on grievances

from PwD employees,

Grievances of Employees relates to personal information
the disclosure of which has no relationship to any public
activity or interest, or which would cause unwarranted
invasion of the privacy of the individual. Accordingly,
such information is exempted from disclosure under
Section 8 (1) {j) of the RTI Act, 2005.

However, it is informed that the grievances are
redressed as per the extant policy of the Corporation in
this regard.

25. | Please provide total number of PwD employees
posted/transferred to Hardship/Difficult areas and
state the reason for posting to hardship/difficult

area of the same

As on 31-03-23, total 12 nos of executives are posted in
difficult/hardship locations in POWERGRID and most of
them are domicile of concerned Regions. Further 03 nos.
Non-executive employees are posted in hardship
locations who are domicile of Region/recruited in
concerned Region.

Further, as per POWERGRID Transfer policy for
executives, employees with Benchmark Disability and
those who are care givers of a dependent daughter/ son/
parents/ spouse/ brother/ sister with Benchmark
Disability shali be exempt from the routine exercise of
transfer/ rotational transfer, subject to administrative
constraints.

26. | What are the criteria to designate the work to PwD

employees.

POWERGRID has Equal opportunity Policy in place.
POWERGRID imparts post-recruitment induction
training program to employees with disabilities along
with other employees. Employees with disability are
placed with experienced employees for at least one
month on resuming responsibility of a post so as to help
them to pick up skills required to perform the job and
also the adaptations that may be required in individual
cases.

POWERGRID also provides appropriate barrier free and
conducive environment to employees with disability and
amenities/assistive devices to persons with disabilities
for effective and efficient discharge of their functions.
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27. | Please provide details and designation of persons The details of liaison officer and nodal officer of
designated for PwD employees (NODAL/liasioning | Corporate Centre are given below:
officers) in the Powergrid. 1. Smt. Neela Das, Chief GM, Liaison Officer for PwD
2. Sh. Vijay P. Singh, General Manager, Nodal Officer for
PwD
28. | Please provide details of external member | The question is not clear.
designated for PwD employees,
29. | Please provide process of evaluation of AAR of PwD | The process of evaluation of AAR’s is the same for all
candidates. category of executives i.e. SC/ ST/ UR/ PwBD.
30. | Please provide process of evaluation of AAR of SC/ST | Already replied to, in point no. 29 above.
candidates.
31. | Please provide process of evaluation of AAR of | Already replied to, in point no. 29 above.
General category candidates.
32. | Please intimate the process of providing | | Promotion Reservation | Relaxation for PwBD
relaxation/Relief/Reservation to SC/ST/PwD | | from for PWwBD
Candidate while evaluating the AAR/while awarding | | Within Qualifying requirement
promotion. Group C of for UR category is
From Group 4% 50% and 40% for PwBD
B to lowest in AAR Marks, Written
rung of Test, and Interview.
Group A
33. | Please provide copy of promotion policy. A copy of the Promotion policy is attached herewith as
ANNEXURE-II.
34. | Please intimate the %age relaxation and %age | Already replied to, in point no. 32 above.
reservation given to PwD candidate during
evaluation for promotion as per policy.
35. | Piease provide relevant circular/office order for | Already replied to, in point no. 33 above.
point no 33.
36. | Please provide total number of post vacant at | The vacancy notified for PwD is available on
present which are kept reserved for PwD in | POWERGRID’s website at the following link:
Powergrid. https://www.powergrid.in/jobopportunities
37. | Please provide name and contact information of | The details of grievance cell are as follows:

member of grievance cell for PwD in Powergrid

1) Smt. Neela Das, Chief GM, Liaison Officer for PwD,
Ph.0124 2822103

2) Shri Vijay P. Singh, General Manager, Nodal Officer
for PwD, Ph.0124 2822559

3) ShriJagannath Mukherjee, Officer (HR},
Ph 0124 28223503
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ANNEXURE -7

/12
o
5'% mL@g POWER GRID CORPORATION OF INDIA LIMITED
= POWERGRID (Corporate HR-APP Group)
Ref. No.: C/HR/APP/DPC 2021&22(S4/SG to B2y Date: 04.11.2022

OFFICE ORDER No. 36/ 2022

The following employees in supervisory cadre are hereby placed in the Executive grade {(E2) in the pay
scale of Rs.50000-160000 /~ with effect from 01.01.2021. Their designations on placement and transfers,
wherever applicable, are alsc indicated alongside :

5L | Name (S/ShrifSmt} . Emp '?resmt | Designationon | Region Transfer on
No . No  [tesignation : Placement Placement
1 ' Satyendra Kumar i41406 "SrPS(SG) | Exe Secy Grl ER4 |
2  Subhash Chandra 1 11111 | Jr Engr (SG) | Engineer CNRIL  WR-E
3 Maneesh Kumar | 11138 | Jr Engr (SG) ! Engineer *NRIl NR-B
4 Anil Kumar { 00072 | Sr PS (SG) ExeSecyGri  CC
5  Rajneesh Kumar ’ eovtg j ;!; gﬁmr (Accts)  Officer(Accts) cC

As per Govemment of India Directives, the Caste Certificate of SC/ST employees shali be verified for
current validity, wherever required.

All the above employees will be on probation for a period of six months from the date of issue of this order.
The pay on placement will be fixed as per Company’s rules.

In case of transfer on placement, the effective date of placement will be regulated as per clause 6.3 of
Corporate HR circular No. 515/2021 dtd. 27.10.2021.

This issues with the approval of the Competent Authority. W K
f E

( Arbind Kumar )
Sr. DGM(HR)

Distribution ioveriea’s !



%/ 12

Distribution @
1. Individual concerned

2. REGION
- Heads of All Region/Proj.
- Heads of HR-All Region
- Heads of Finance-All Region/Proj.

3. CORPORATE CENTRE
- All HOD
- CGM (HR-Estt/Rectt)
- 8r.GM (Fin-Estt)
- Secretary (EPF/EGF/Pension Trust)
- STA/ES/PS to CMD/ D(Pers.)/ D(Proj.) /D(Opm.) D(Fin.y CVO
- Office Order File/Personal File/Master File
-INTRANET

Note : (No separaie hard copy is being forwarded. Please take a print out, if required.)
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POWER GRID CORPORATION OF INDIA LIMITED
(Corporate HR-APP Group)

Ref. No.: C/HR/APP/DPC 2021 &22(S4/5G to E2)/

OFFICE CRDER No, 37/2022

Date : 04,11.2022

The following employees in supervisory cadre are hereby promoted in the Execative grade (E2) in the pay scale
of Rs.50000-160000/- with effect from the dates as indiceted hersin. Their designations on promotion and
transfers wherever applicable are algo indicated alongside :

SL | Name (S/Smt/Shri) Emp
No ' No
Promotion with effect from : 01.01.2021
1 Dmo Gyati : 51135
2 Ranj:t Kumar E 60512
3 Amarjeet Kumar Chaudhan/ 41555
4 | Kameshwar Ram " 21559
5  RAIEEVY KUMAR 41564
&6 Supriya Kumari ; 41584 "
?  Ravish Kumar " 41589
8 Pravinial 41590 |
9 Merajul Momenin 141591
16  Sanjeev Kumar ] 41607
11 | Rajesh Kumar Singh 41610
12 | Aneesh Kumar 41611
13 | Sharawan Kumar Sah | 41621
14 | Premchandra Kumar 41622
| Jaysawal _
15 | | Md Qumruljama Ansari 65059
16 | lndradip Bhattacharya 20695
17  Payel Majumder 51112
18 Pritam Roy 65010
19  Aibor i.yngdoh Nonglait i 5113.9
20~ Manash Boro | 51133
21 Debanand Sarkar 51121
22 Gaurav Kumar Srivastavas 11224
23 Akhilesh Kumar g 11246
24 Ashok Kumar | 11250
25  Sandip Kumar ' 16722

' Present

 Deslignation | Promotion

' Deslgnation on Reglon

| Jr Engr Gr-l Engmeer
Sr PS l Exe Secy Gr-l
; Jr Engr G- } Engineer
" Ir Engr Gr-l F Engineer
Jr Engr Gr-l i Englneer
% I Engr Gr- Englneer
E Jr Engr Gr— Engineer
L Enar Grt  Engineer
: Jr Engr Gr-l ; Engineer
i Engr Grl | 'Eﬁg_iné'er
! - Ir Engr Gr-l Engmeer
I Engr Gr-| | Enginéer
J Engf Gr-l ; Engsneer
Ir Engf Gr-l Engmeer
T ir Enér GE—I i Englneer
' Ir Engr Gr— Engineef
! Jr Engr Gr-l | Engineer
i ir Engr Grl Engineer
1 Jr Engr Gr-| ; fi{g;ﬁﬂ; -
1 i Engram | Engineer
I Engr Gr-l Engineer
Jr Engr Gr-l Enginger
- JrEngrGr4 | Engineer
r Engr Gr- Engineer
"JrEngrGr1  Engineer
%
1 .

......................

i ER-f
| ER-I
l ER-II
NER

Transfer on
| Promotion

NR-1H
; NR-if

i NR-ift

. WR-H
¢ NR-
| WR-H
NER

A i -

NER

" NERPSIP

| NR

| NR-l
NR-l
NR-l

ER!



e

SL | Neme {SIWShd} Emp Present Designationon | Region Transfer on
Mo | : No | Designation  Promotion | ., Promotion
26  Pawan Kumar* i 16694 J_r Engf @r'ii, ' Engineer - - NR-it LN!H
27 Paramjit °ingh {16700 | Ur Engr G-} Engineer | NR-I ' NR-1l, Leh
28 Sahil Pathak 16713 i Engr Gr-i Engineer NR l! ; SR-II
29 | Sunil kumar {16725 k}? EngrGr-! . Engineer « NRHI NR-%
30 1 favid Al ; 16735 | I EngrGrl lEn‘giﬁ"eer " NRAI | NRUH, Leh
31 Davinder Kzran 16738 I EngrGr-l | Engineer NR—it | NER
| 150085 |lrEngrGrl | Engineer | MR i"{ﬁfu
s 131243 It Engr Gr-l ! Engineer NR-!]I ER-l
34 DEEPAK GUPTA " 11257 {UrEngrGrt | Engineer | nR-1 ]Lcmsmp
35 | . Om Prakesh Gour 2081‘? * Jr Engr Grl f Engineer 1 NR ER-
36 Biren Kumar Malfick ; 403'?8 15rPs l Exe Secy Gr-| Gdlsha___ ? ''''''
37 3 Sujeet Kumar - i ! 41558 | dr Engr Gr- _1 Engineer Odisha i ER-
38 ' Ajay Ear}o ! ﬂ1625 Jr.Engr Gr-l { Engineer Odtsha ER-
39 | gishwa Ra anjan Prusty | ii5012 Jr Eﬁgr Gr~l ‘ Eﬁéfnéé? Odisha " WR-
40 Pramod Kumar Padhan ‘ 65028 IE Engr Grl f Engineer fodishé *f_ il
41 | Babru Bahan Nanda | 650c4 i Engr Gr-l | Engineer § Odisha  : ER-l
42 | }Narasimha Rac _ 130290 | Srps | Exe Secy Gr-l é"'éhﬁ’?w " 1
43 ? Prem Lata Meena _ ﬁBG é Sr PS Exe Secy Gr-| SR—E! i SR-l RB
4 Ramicumar V ' 60022 Jf Engf Gr-l ! Engineer ‘ SR-II EWR-H
45 Ajeesh MR 60046 i JrEngrGrl | Engineer SR-1) ml WA
46 Asha BK 60051  Jr Engr Gr " Engineer SR L WR-
47 Vecna R Nair | 50064 Jr Engr Gr-| Engineer | SRl | .
43  sagar Suresh Hingulkar 120703 JrEngrGr-l  Engineer " WRH %”NER
49  Kavita Deshmukh 20710 | UrEngrGrl  Engineer | WRH CWRH
50  Gateshwar Prasad Sahu 207&1 oy Engr Gr-f i Engineer - : WR- a WR-H
51 Vikas Kumar Dewangan 20712 ; Jr Engr Gr-l "Engmeer : WR« WR-l
52 Navin Kurnar | 20715 i IrEngrGrl  Engineer | WR- iwan
53  Sameer Krusknarao Bhange - 20757 | 3r Engr G-l Engineer [ WR-} L MR-}
54  Satish Gabriel Kujur"‘ 20302 ; Ir Eng} ér-i Engineer WR- [ WR-II
55  Sheik Jameeluddin Sheik 20806 | irEngrGr-l - Engineer W WR-I
Masiruddin
5&  Maresh Kumar Tandon 20809  JrEngr Gr-} Engineer WR | Odisha
57 iakhendra Kumar Verma | 20814 Ur tﬁér G-l Engine:ér ) WR- WRl
58 vikas Kumar Sao ; 20815  SrEngr G-l Engineer - WR-I Odisha
59 Pitambar Ghosh 20816 IrEngrGri  Engineer | WRd NR-#i
60  Sunit Xumar Paswan i 20818 . dr Engr G-l Engineer WA §R~t
8l Kamal Warayan Sonwani i 20819 W Engr Gr-l Engineer WR- - WR-lI
€2 Ramesh Kumar Singh 120858  JrOfficer (HR) Officer{HR) | WR- CC-HR
! Grdi ‘=
63 Sanjay Kumar 20708 i Ehgr Gr- Er}ig'i'neer | WR-l NR-i
2



SL
o
64

56
&7
68

69
70

71
72

73

74
75

76
77

Name {S/Smt/Shri)

Ancop Kr Chaturvedi
jayeshkumar Ramania! Patel
Rashmika Desai
Madhukarbhai Chavadhari
Anita Nair

' Siddlqun laved Akhtar
" Hari R. Mahour
" Ravinder Smgh Negi

Manju Saluja
Jagannath Mukherjee

 Ved Prakash

sunil Kumar
Bipin Kachhap

;' Sonia Arora Mago

E 00678

00627

Emp
No
20726
20756
70004
70029

" 70034

j7oe41l
00088

. 00809

' 00838

o0gs1

11263

Promotion with effect from : 61.04.2021

78

79 ‘Shailendra Pratap Singh

8G
Bl

82
83
84
85
86

87
88

a0
81
92
93
94

95
26
97

Md Jamal Ahmad

Bishnudip Bagchi
Romatl Linda

Aman Kumar

Amit Kumar
Chandan Kumar Sahu
Baljit Kumar
Mahabir Oraon

Amrendra Kﬁsmar
" Madhukar Shukla
&9

Ravi Prasad Gupta
Rakesh Boro

Chéitanya Kumar Dupam
Prankrishna Das

Ankit Kumar

Reshma dea!

Binod Kumar
Sohan Lal

Rajesh Kumar

41632

'41634
41637
. 41638

41639

41640

" 41649

41657
41672
41674
41673
16798
51146
51165
51167
11356
11408

' 16759

16761
16762

| Present

| Designation

| 3r Engr Gr-1
I Jr Engr Gr-l
% Jr Engr Gr-1
| Jr Engr G-l
[ )r officer

! {Accts) Gr-l
] Jr Engr Gr»l

Gr—l'
| seps
| sePs
i 5rPS
! Ir Officer

' (Acets) Gr-t

P Engr Gr-l
| Ir Engr Gr-i
! Ir Engr G-
* Ir Engr G-
2 Jr Engr Gr-
| ir Engr Gr-t

Jr Enﬁr Gr-t
% I Engr Gr-l

o Engr Gr-1
i Jr Engr Gr-t
| i Engr Gr-}
| r Engr Gr-1

* Jr Engr Gr-l
I 'Engr Grl
| Jr Engr Gr-l

i Engr Gr-t

Jr Officer {(HR) |

G-l
Jr Engr Gr-1

Jr Engr Gr-1
Jr EngrGr-1

- Designationon  Region
. Promotion

Engineer ‘ WR-Ht
Engmeer ; W_R—ﬂ
Engineer £ WR-II
Engineer | WR-II

Offcef{Accts) " WRAI

i

; Englmeer - WR-i

TExesecyGrl | CC

" Exe Secy Gr-f ‘ C
ExeSecy Gr-l | CC
Officer{HR} Kes
Exe Secv Grt cc
Exe Secv Gr-i e

, Exe Secy Gr-| cc

' Officer{Accts]) cC
Engineer ER-

, Engineer | ER-I

| Engineer " ER-L

| Engineer ER-}

| Engineer | ER-l
Enginee; ' ER-}

| Engineer "ERA

{ Engmeer ER-l
Engineer ER-
Engineer ER-I
Engineer | ER-l

‘ Engmeer NER

l Engmeer i NER
Engmeer NER
Engineer NER
Engineer 1 NR-I

% OffwertHR) i MR-

| Engineer 3 NR-i

 Engineer ' NR-1l

| Engineer R

S/

1z

‘Transfer on
Promotion
CTDS-AP
WR-|

WR-

NR-l

PEPFC,

. Bangalore

{ PPPFC,

Maneser

NR-IHl

- NR-I

WR

NER
NR-H1
CC-AM
Odisha
NR-I
NER
NER
MNR-f1!

| ER-I]
| CTDS-AP

SRl

ER
CC-AM

SR-H

ER-I

{ ER4



SL  Name (S/Smt/Shri) Emp

No u No
%8 Manc] Kumar 16763
S8 Marprzet Bingh Bedi 16754
LU0 Shitanshu Sharma 16778
161 Deepih Kumar 16785
102 n,rmash Kumar Singh 11357
103 Rabindra Nayak | 31225
104 pisngals LanshimiL ¥ 0135
105 Dolagovinda Sahos | 65086
106 Dinek tumar Sahuo ' 65091
W7 Boarach Dotddananend j 31223
108 | Sheinm Shatkshavst 31232
104 v ApLhs Dol }‘ 31236
110 £ Aragsingh 31237
i1 ¥ Siva Garpa 31241
(10 Bawath Hanisl 31244
113 @adiagdc o &0130
i1 sames Gastin i £0131
115 FasGoeibaC 50133
106 YijeysrumarAR 80197
117 Sapar Pvabhehker Vairagade™ 20861
¢ $¥ Quttobuddin ' 20873
9 | Vinod Kunar 20874
: Bharary Chandr I‘miapati | TO1RS
| Parmat Lasmanb 70093
K ,us‘n! Ankiz Shivishkumar 70111
/4§ WikRd Ashokkumar Soni | 70113
124 Subhodh Humai § 70116
173 Ashish Kurar Gautain 1 70120
L2 x’radeep fumay ) Patel ' {70132
127 Paniaj Sonawidne Muraiicihar% 70150
Shyvarmzl Romar Kadharaman 70158

. Prasent Designation on
Designatlon . Promotion
i Ir Engr Gr-l Engineer
" Jr Engr Gr-| ; Engineer
Jr Officer (HR) | Officer{HR)
. Grl ;
IrEngr Gr | Engineer
I Engr Gr-l ‘ Eﬁgiﬂeer

Jr Cfficar (HR) | Cfficar{:R}
_Gr |
+ 3t Officer (MR} Officer(HR)
L Grl

; Jr Engr Grd i . Engineer
 IrEngr G-t ~Vingher
: ! jr Officor {FIR) | Officer{HR)

[ Gr-l

i .!r 'Fugr Gr-i éhgineer

‘ Jr Ener Gr- | i Enginecr

. L Engr G-t ' Engincer

, Jr iﬂgr G-l : Enginaé}

.lr Engr Grl Engiﬂe

i jr OFficor (HR) o‘fcr*r{HR}
Gr-l 1
Ir Officer (HR) :

01’ ficer{HR)

Gr :
Ir Officer {HR] | Offices(HR}
Gr i
Ir Officer : Cificer(Accis)
{Acets) G- ;
Ir Officer {HR) : Ofﬁcer{HR}
Gr '
ir Engr Gr-l f Engineer
Ir Engr Gr-t Engineer
i Engr Gr-! Engineci
JrEngr Gr-l Engineer
JrEngr Grt Engineur
Jr Ener Gr- Engineer
Jr Enzr Gr-i Engineer

| Jr Engr Gr-t £ngincer
Jr Officer (HR) | Qiéficer{HR)
Grd
Jr Engr Gr-l Enginear
ir Efég}‘ Gr4 . Engineer

&/ te-

. Region Transfer on
— . Promotion
‘_ NR-Hl Y R-, Kersil
NR-N wn ¥
AR CC-HR
HR-Y NER
NP-TH | ER-
| Ogdisha
! Odisha I -1

Odisha T ER-
Odasna CER

Y Odisha

Tepl g
SR SR-Hi
SR WR-!

‘l SR IS
SR 1§
sa-n NE-

- sa- ER-I

L SR SR-}

i

| SR PPPEC,

‘ Banasloms

3 WR-| SR

!

r | WR- ER-1

% WR i e |

| WR ER-|
BRI Wh-|
Wil WA
WR-I! FIR-!
WR-IL MR-}
WR-I V-1
WR-H CC-HR
WRI WR-I
WRHI WR-1

Ko

et
£
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SL  Name {S/Smt/Shri) Emp Present ' Designationon  Region Transfer on
No Mo | Designation . Promotion s _Promotion
129 Sandeep Kaurav 70181  UrEngrGr-l | Engineer  WR-I | WR-i
130 | Romika Chahal : 02539  Jr Officer (PR) [ Officer(PR} cc | NR-l
131 . S Sivaramakrishna Reddy | 31235 JrEngrGr-l | Engineer cc

* Provisional, subjest to clearancs of probation,
§ On Long Term Assignment at CTDS-AP

As per Government of India Directives, the Caste Certificate of SC/ST employees shall be verified for current
validity, wherever required,

All the above employees will be on probation for a period of six months from the date of issue of this order.

In case of Promotion order from 54 to SSG issued in respect of any of above individual by respective region/CC
during the year 2021 & 2022 stand withdrawn and cancelled in accordance with HR department IOM dated
29.09,2011 issued by corporate Pelicy Group.

In case of transfer on promotion, the effective date of promotion will be regulated as per clause 6.3 of
Corporate TIR circular No. 515/2021 did. 27.10.2021

This issues with the approval of the Competent Authority. 2' ) F ! i

( Arbind Kumar)

Sr. DGM(HR)
Distribution :

1. Individual concerned

2. REGION
- Heads of All Region/Proj.
- Heads of HR-All Region
- Heads of Finance-All Region/Proj.

3. CORPORATE CENTRE
- Al HOD
- CGM (HR-Estt/Rectt)
- Sr.GM (Fin-Estt)
- Secretary (EPF/EGF/Pension Trust)
- STA/ES/PS to CMDY/ D(Pers.) D(Proj.} /D(Opm.) D{Fin.yy CVO
- Office Order File/Personal File/Master File
- INTRANET

Naote : (No separate hard copy is being forwarded. Please take a print out, if required.)
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POWER GRID CORPORATION OF INDIA LIMITED
(Corporate HR-APP Group)

Ref. No.: C/HR/APP/DPC 2021&22(S4/5G to E2)

OFFICE ORDER No, 38/2022

Date : 04.11.2022

The following employees in supervisory cadre are hereby promoted in the Executive grade (E2) in the pay scale
of Rs.50000-160000/- with effect from the dates as indicated herein. Their designations on promotion and
transfers wherever applicable are also indicated alongside :

SL | Name (5/Smt/Shri) | Emp
No | ~ :No
Promotion with effect from : 01.04.2022
1 Sourav Maity | 65189
2 Prasenjit Routh iks:liié
3 | Naveen Kumar* i 11311
4 {Kamal Kumar 11475
5  Sharvan Kumar 11488
6 Jasraj Daiya
7 Ravi Ranjan Kumar 11534
8  Vipin Kumar | 11535
8  Mukesh Kumar 11595
| 10 . talitKumar . 16813
! 11 ' Akshay Sharma | 16805
12 : Neeraj Bakshi 16808
13 | Amit Kumar 16811
14 | Mukesh Kumar 16821
15 ' Anit Kumar Yadav 11476
16 ' Randhir Singh 11477
17 ' Dillp Prajapati 11481
18  Akhilesh. 11487
19 Narayan Singh Solanki é"11496
20 Manoj Kumar | 11519
21 Ramesh Prasad Mishra®* l 20973
22 Guthuia Jyosri Nagébabu : 31274
23 AmpatiSanthosh Kumar 31278
24  Siripireddy Venkata Desai ' 31275
Reddy
25 Chidananda AB ! 80173
26 NavaneethS$S 60177

111493 Jr EngrGrl

| Present
| Designation

! Ir Engr Gr
IrEng G4
* Jr Engr Gr-l

o Engr Gf;l

' >Jr Engr_G;-l

' Ir Engr Gr-}
L Engr G-l
: Ir Engr Gr-}
Hr Engr Grl

Jr Engr Ge-1
" Jr Engr Gr-1
Lir Engr Gr-l
| Ir Engr Grl
1 br Engr Gt

| Jr Engr Gr

| Jr Engr Gr-l
' Jr Engr Gr-l
? i Enngrl
1h Engr Gr-i

| Jr Officer (RB) Gr-I | Officer(RB)

; Jr Engr Gr-1
5 3r Engr G-l
" Ir Engr Gr-l

!

. Ir Officer {HR) Gr-1 _ Officer{HR)
' Jy Officer {HR} Gr-t  Officer(HR)

1

| Designation  Reglon

on Promotion

Engineé,r
Engineer
Engihéer
Enéineer
i Enugiﬁéér"
i"Enéin'éér
! Engineer
i Engineer
| Engineer
Engineer
Engineer
. Engineer
| Engineer

i Engil.\'e'er

Engineer

l Eﬁ_éiheer
j Engineer
" Engineer
" Engineer

| Engineer
| Engineer
| Engineer

..
" SR

| Engineer

| ER-HL
S
| NRH
| NR
NR

NR-!
 NR-I
| NR-I
i NR-l

NR-li
| NR-H
" NR-H
" NR-II
| NR-Il
| NR-Hi
| NR-IlE
L NR-11
. NR-Ii
MR-
! SR-|
| SR
I SR-1 3
| SR,

Transfer on
Promotion

£y
- WR-I

R

. NRII

L WR-I

i cC-Admin
WR-1i

« NR-li

| Ng'-u
' SR-Hl
- NR

| WR

i
1 CC-PAL

| NR1
NR-1
ER-
ER-|

| NRA

% NR-II

' SR-1 RB

" WR-I

Telecom |

SR
SR-1F

P wRl
CC-Admin
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5. Mame {5/ S;fmffmri} Emp Present ' Dasignation | Region * Transfer on

Hnr'. No . Designation | on Promaotion J ; Promotion

27 2er abh M % 60182 Jr Engr Gr-l Eﬂgmeer i SR 4 , WR~H

b i 20975 . Jr Engr Grl Engineer f WR- SR ]

9 bh:’aia orasad zoééé"iiF Engr Gr! Engincer | WR- ? NR-I, FOA

30 a} .yumaf Patol i 20994“ ! J; Enbr Gr-l ‘ﬁ&?ﬁé”e? TTUWRAL

5%  DLG K Vare Prasad "170964 | Jr EngrGr Eogineer | \

32 Zaurebh Dubev 'JOZM E Jr Engr Grl E Engmear

35 Po._ﬂ!Prahasthmdra 70215 L Engr Grl : Engine¢r

34 f‘)’—h;lﬁsi* G< u*’ 702“0 e Engr Gr- jutnﬂmeerm : CC-CSR

35 Ravi Saraswat 70286 ir Engr Gr-| l Engmaer" [ | NRIIE

 Telecom |

6 PnLa-h tumar Kedia 11597 . Jr Engr Gr-l } Engineer i CC t NR-

37 ; Rawal Verma | 11494 Jr Engr Gr-l I Enéineer CC |

®

© Provisional, subjest to clearsace of probation.
© On Lens Toin Assinanent o CTDS- AP

s per Goverument of Tidia Dicectives, the Caste Certificate of SC/ST employees shall be verified for cunrent
g m,!!}' =hrover reguired.

2! tre sbove cmployecs will be o probation for g period of six months from the date of issue of this urder.

i caen of vanzfer on promuidon, the effective date of promotion will be regulsted a: per clause 63 of
Corprrate HR clicular Mo, 815/2021 did. 27.10.2021

Fhis issuea with the approval of the Competent Authodty. . (4
AEN
‘? T o L Lyl #'_g'h-‘ ey

{ Arbind Kumar )
Sr.DGM(HR)

Thsrrehution .

RECION
- Heuds of All Rugion/Proj.
Heads of 1IK-All Region
Hawds of Finsnes-411 Regon Proy.

IRPORATE CRNTRE
- AT
- COM (LRIt Recto)
Sr.GME (Fin-Usiy)
oy (EPFLEGEH/ Pension Trust)
STAESAS 1 CDY D{Pers.) DiProj.) /D{Ope.Y D¥Finy CVO
UniTice Order Pile/Personal File/Master File
At ANET

Mo tkgieate bl eopy F» belrg forwarded, Pieise take s pring ont, If requiced.)

3
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== POWER GRID CORPORATION OF INDIA LIMITED
== pow (CORPORATE AR-APP GROUP)
Ref: C/HR/APP/DPC 2021&22(S4/SG to E2)/" Date: 04.11.2022
OFFICF, ORDER No. 39 / 2022

The following employees in supervisory cadre presently on deputation to Bihar Grid Company Ltd. are
hereby accorded proforma promotion in the Executive grade (E2) in the pay scale of Rs.50000-160000/- with
effect from the dates as indicated herein. Their designations on promotion and Transfer cum-repatriation wherever
applicable are also indicated alongside :

SL | Mame (S/Shri/Smt} Emp '-?s"eseﬁt“ Designation on ' Transfer cum-
No No  Designation ' Placement , repatriation
| NSRS L i | , on Promotion
Promotion with effect from : 01.01.2021 |
1  Satish Kumar Q0813 i 5r. PS t Exe Secy Gr- 5
2 Lalit Kishor 41585 | Jr.Engg Gr-| | Engineer " NR-I
Promotion with effect from : 01.04.2021
'3 PramodKumar | 41661 | ir.EnggGr-l | Engineer

The financial and other benefits on account of their promotion shall accrue to them in POWERGRID only from the
date they rejoin duties in POWERGRID.

Tn case of Promotion order from 84 to $SG issued in respect of any of above individual by respective region/CC
during the year 2021 & 2022 stand withdrawn and cancelled in accordance with HR department JOM dated
29.09.2011 issucd by corporate Policy Group.

Further, in case of transfer-cum-repatiiation on promotion, the cxecutive will be repatriated to POWERGRID and
join the new place of posting in 30 days in line with clause 6.3 of POWERGRID’s Transfer Policy for Executives.

This issues with the approval of the Competent Authority. M ‘:

(Arbind Kumar)

Sr. DGM (HR)
Distribution:

{1 Individual concerned :
Bihar Grid Company Ltd.

(2) REGION
- Head of Bihar Grid Company Ltd.
Heads of HR — Region /Project/BGCL
Heads of Finance — Region/Project/BGCL

3 CORPORATE CENTRE
- Heads of Department
- Company Secretary
- CGM(HR-Est) Sr.GM{Fin-Estt.)
STA/ES/PS TO CMDY D(Pers)/ D{Proj)/D{Oprm. ) D{Finyf CVO
Office Order File/ Personal File

Note : (No sepsrate hard copy is being forwarded, Please take a print out, if required.)
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POWER GRID CORPORATION OF INDIA LTD.
(CORPORATE HR APP GROUP)

INTER OFFICE MEMO

FROM : Sr. DGM (HR) TO: HOP- NR-I/NR-I/NR-IW/ER-1/
ER-H/NER/SR-I/SR-1l/ WR-Y/
WR-1l/Odisha

REF: C/HR/APP/2022 CC : Sr. DGM {HR)-Reservation Celi-CC
DATE : 29.07.2022

Sub : Reservation for Persons with Benchmark Disability (PwBD) and relaxation in
qualifying marks in case of Promotion.

DPE vide 0N|i No. DPE-GM-0043/2014-GM(FTS-1899) dtd. 27% June, 2022 has forwarded
DoPT OM No. 36012/1/2020-Estt.(Res.-1II) dtd. 17% May, 2022 (copy enclosed), wherein
the quantum of Reservation for Persons with Benchmark Disability (PwBD) has been revised
(from 3% to 4%) for promotions in various Groups.

Accordingly, 4% reservation for PwBD shall be applicable for promotion within Group 'C’
Post i.e. from W6 & above to S1 and from Group ‘B’ to the lowest rung of Group ‘A’ Post
ie. from S4/SG to E2. The Regions are, therefore, advised to recast the existing roster for
Group *C’ and maintain in line with clause 10 of above DoPT OM.

Further, the following relaxation shall be applicable to PWBD Candidates in qualifying
marks- viz. in AAR Marks, Written Test, and Interview, for promotion in Group ‘C’ Post i.e.
from W6 & above to $1, and from Group ‘B’ to the lowest rung of Group ‘A’ i.e. S4/8G to
E2 also.

g Qualifying requirement for UR Candidates | 50%

| Qualifying requirement for Nﬁﬁbﬁﬁdi&ﬂes_?td&}:

1o addition to above, the guidelines dtd. 29.8.2018 of Department of Empowerment of PWDs
shall be followed for conduct of Written Examination related to promotions. Copy of the
guidelines is enclosed for information and compliance.

As per the aforesaid guidelines, the facility of Secribe/Reader/Lab Agsistant
should be allowed to any person with benchmark disability as defined under section 2(M
of the RPwWD Act 2016 and has limitation in writing including that of speed if so desired by’

him/her, -
o % /ﬁ
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In case of persons with benchmark disabilities in the category of blindness, locomotor
disability (both arm affected-BA) cerebral palsy, the facility of Scribe/Reader/Lab assistant
shall be given, if so desired by the person.

In case of other category of persons with benchmark disabilities, the provision of
Scribe/Reader/Lab assistant can be allowed on production of a certificate to the effect that the
person concerned has physical limitation to write, and scribe is essential to write examination
on his behalf, from the Chief Medical Officer/Civil Surgeon/Medical Superintendent of a
Govermnment health care institution as per proforma attached to the guidelines.

Further, "compensatory time" of 20 minutes per hour of examination shall be allowed to all
the candidates with benchmark disability.

As far as possible the exarnination for persons with disabilities should be held at the ground
floor. The examination centres should be accessible for persons with disabilities,

This issues with the approval of Competent Authority.
- Y i
S
(Sandeep Barik)

Encl : as above.
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Promotion Policy for Supervisars i P‘Wtﬁm
PROMOTION POLICY FOR SUPERVISORS

I.0 Objective

The objective ot the Company's Promotion Policy for employees in the
supervisory categories s fo provide, keeping in view the organisational
requirement, adequate growth opportunity consistent with merit and suitability

20 General Principies
The following factors will be taken into account in promotion from one grade to
the next higher grade:

2.1 Promotions will be effected only against vacant sanctioned posts.

2.2 Channel of Promotion

All the funclional areas/disciplines will be suitably grouped into well defined
channels of promotion taking intfo account the nature of duties and other
relevant considerations; and the promotions will be affected strictly in
accordance with the channels so laid down. The channel of promotion charts
will akso indicate the test interview and minimum qualification and relevant
experience, if any which will be required for promotion to a certain grade.

2.3 Eligibility Period

The eligibilty period for promoticn in various grades 1o available posts in
respective next higher grades will be three years, However, Supervisors in 54
Grade not meeting the prescribed gudiification/ not qudlifying the written test or
interview, for promotion fo Executive grade, will be eligible for consideration for
promotion to Selection Grade on completion of 4 years of service in 54 Grade.

23.1 Promotion of Supervisors in $4 grade to E2

Superviscrs who have put in 1 year of service in the 54 grade will be considered
for promotion to E2 grade. As per amended rules, Supervisors in $3 grade will not
be considered for promaotion to E2.

Promotion of Supervisors in 54 grade to Seleclion Grade /E2

i} Employees in 54 grade who possess the prescribed qualification for being
considered for promotion to E2 but foil fo get promotion and complete 4 years in
the grade will be considered for promotion to Selection Grade on standord

dates.

ii} On promotion to Selection Grade, such employees at (i) above will continue to
be eligible for consideration for promotion to E2 on fulfillment of other prescribed
conditions.

iii) Employees promoted to Selection Grade due fo not having the prescribed
guglifications for E2 but acquire the qudlificafion loter will alsc be eligible for
consideration for promotion to E2 on standard dates after acquiring such
qualification.

Document ID: HO2-006 Lositpdmed on: 29.0.07.2022 chmew'l Of 8
Crected on: 2:.11.1989
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23.4

23.5

234

)

" H02-004 |

Employees found suitable for promotion from Selection Grade to ET will be
placed in the scale of E2. The pay fixation in such cases shall be as per the rules,

if a Supervisor in Selection Grade acquires qualification subsequently, he will be
eligible for consideration for promotion to E2. However, in such cases the pay
fixation on promotion will be done as in the case of placement,

Meeting of the Departmental Promotioh Committee for promotion of supervisors
will be held once in a year,

Supervisars who are found suitable for promotion by the Departmental
Promotion Commitiee will be considered for promotion effective from the dates
as mentioned below:

Supervisors who complete the eligibility period fogether with the grace perod as
on 31st July will be considered for promotion w.ef. 1st January of the following
year,

Supervisors who complete the eligibility period together with the grace period os
on 30th April will be considered for promotion w.e.f 1st April of thatf vear.

EO.L. on account of iliness or for prosecuiion of higher scientfific and
technical/professional studies duly supported by a medicadl cerificate from an
authorised medical officer of the Company in case of illness, and by g
cerificate from the Head of Region that the higher scientific and
technicol/professional studies are in interest of Company's work in case of leave
for prosecution of such higher studies, will count for the purposes of computing
the period of eligibility for the purpose of promotion.

E.O.L. taken on accounf of reasons other than illness or prosecution of higher
scientific and technical/professional studies will also count for computing the
pericd of eligibility for the purpose of promotion provided it is for less than 3
months.

Where the employee placed under suspension pending enguiry, is held guiity by
the disciplinary authority, the peried spent under suspension shall not be treated
as on duty/ service. However, where the employee concerned is exonerated
uncenditionaily, the period of suspension will also be freated as on duty/service.

Consequently, in all such cases where the employee is not exonerated, the
period of suspension shall not be treated as duty/service and will be excluded
while working out the minimum eligibility period required to be put in by such
employee in servicefon duty under the promoftion policy for being considered
eligible for promaotion to the next higher grade/scale of pay.

In case of both inter-unit and intra-unit fransfers (irespective of whether the
transfer is inter-deparntmental or infra-depariments of employees) the employees
will be allowed credit tor the entire period of service put in by them in a grade if
the transfer is effected af the initictive of management. In case the tfransfer is
due to an employee’s own initiative, full credit for the entire period of service put

Page 2 of 8
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24

2.5

2.6

27

27

272

2.7.3

in by him In o grade will be dllowed subject, howaver, to the condition that at
least one year's service in the unit/post to which he is fransferred will be
necessary before he is considered for promotion.

Seniority

The seniority lists of the employees in various grades/channels will be prepared
and updated from time to time by the concemed Human Resource Department
in accordance with the rules framed for this purpose.

Confidential/Merit Rating Reports

Confidential Forms/Merit Rating Reports in respect of each empioyee will be
maintained on the prescribed forms, to be written at the end of every calendar
yvear. Such reports may, however, also be asked for any time ofher than the
annual reports mentioned above at the discrefion of the management. These

reports will be kept in the custody of the concemed Human Resource
Department,

Test/Interview Qualification Bar

In addition to fulfiling the other eligibility conditions, an employee must possess
the requisite qualifications prescribed, if any, for the next higher post against
which he is to be considered for promation. Similarly, he must qualify in the test(s)
and interview if any, laid down for consideration for promotion to the next higher
post.

Exemption from rade test/written test

Those Supervisors who hove quolified the Test ie. Trade Test/Written
Test/Supervisory Test/ Executive Written Test ds prescribed in the COP but not
promoted either due to non-availability of vacancies or {diling to qudiify the
interview will be exempted for re-appedaring the same Test. However, while
considering promotion in the next DPCs, such Supervisor have to re-appear in
the interview again and their coses will be finalized keeping in view the
performance in the interview, appraisal rating, disciplinary / viglance record etc.
as required in case of a fresh candidate, The marks secured in the Test qualified
earlier will be taken into account by the DPCs.

In case where promotion to higher grade invoives qualifying both Trade as well
written/Supervisory Test and on employee has gualified onhly one of the
prescrined Test then he will be exempted from re-appearing the Test in which he
has qualified,

The above provision will be applicable from DPC-2010 onwards and the
candidates who have qualified the Trade Test/Written Test/Supervisory Test/
Executive Written Test during the DPC-20092 [Workmen to Supervisor and
Supervisor o Executive-E2 grade) and wherever such type of Trade/Written Test
are admissible wil also be exempted from re-appearing the test.

Decument ID: HO2-004 Last updated on: 29.0.07.2022 Paéé Jof8
Crealed on: 21.11.1989
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Honorarium Rote for Sefting and Evaluation of Question Papers & Answer Sheets
shall be as per Corporate HRD Honorarium Policy.

Reservation for SC/ST/PwBD

The directives of the Central Governmenifcompany with regord to the
raservalion of posts for Scheduled Caosie/Scheduled Tribe/Person  with
kenchmark disability(PwBD), candidates in the matter of promotion, issued from
fime 1o fime, will also be kept in view while effecting the promotions of the
employees,

Debarring
No smployee whose lotest confidential/merit rating report whether annudi or
special is adjudged as "Adverse" will be considered for Promotion,

No employee under suspension or against whom decision has been taken o
cnargesheet, or where the charge-sheel hos been issued or where o criminal
case is pending against him shall be promoted uniil he is unconditionally
reinstated or exonerated, In case of unconditional reinstatement or exoneration,
he will be allowed promaotion with retrospective effect, but the financial benefit
accring due to promotion will be allowed wilth effeci from the date his
promotion order is issued and no arrears will be payable on this account unless
specifically mentioned otherwise in the promotion order. However, in respect of
those employees who have been recommended for promotion by DPC and in
whose case decision fo issue charge-sheet has not been taken by the
Competent Authority, order of promotion be issued in normal course.

The cases of employees against whorm disciplinary proceedings are pending or
coniemploted bul are otherwise eligible for consideration for promoticon shall
ato be considered vy the DPC (Department Promotion Committee) along with
dii other cases. The recommendations of the DPC, including "unfit for Promotion"
will be kept in g sedled cover, The cover will be so superscribed findings
regarding suitability for promotion to the grade/ post of ........ in respect of Shi
..................... not to be opened {il the conclusion of the disciplinary casefcriminal
prosecution against Shr e ' The proceedings of the DPC need only
contain the note, “The findings are contained in the attached sealed cover”.
the same procedure will be followed by the subsequent DPCs convened fill the
gisciplinary  casefcriminal  proseculion pending against the employee
concernad is finally concluded.

In the event of delay in the conciusion of the disciplinary proceedings/criminal
proscculion, the delay not being attibutable to the charged empioyee, and
the disciplinary proceedings/ criminal prosecution against the employee
concerned are not concluded even affer the expiry of two annual DPCs from
the dote of the meeting of the first DPC which kept its findings in respect of the
amployee in the sealed cover, the Appointing Authority may review the case of
employee, provided ne is not under suspension, and consider and order
promotion of employee on adhoc basis, provided his case waos recommended
by DPC keeping in view tne totality of the case, the ovailability of vacancy ete,
The order of promotion should make it clear that the promotion is purely on

' TOM dated 29.07.2022( Appraisal)

Poge 4 of 8
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3.2

3.3

{ii)

adhoc basis, till further orders and it confers no right on the employee for regular
promotion and that the Competent Authority reserves the right to cancel/revoke
the cdhoc promotion or to revert, at any time the employee to the post from
which he was promoted on adhoc basis, without any formal proceedings.

On conclusion of disciplinary cases/criminal prosecution efc. the promotion of

‘the employee will be reguiated as under:

if the employee concemed is finally acquitted and is fully exonerated, the
sealed cover recommendation shall be opened and in the event the employee
was recommended for prometion by the Committee, the promotion shall be
made effective from the date as would otherwise have been announced as if
there were no proceedings against him. The financial benefits decruing due to
promotion will be allowed with effect from the date promotion order is issued
and ne arrear will be payable on this account, unless specifically mentioned
oftherwise in the promotion order.

If any penally is imposed as a resulf of the disciplinary proceedings or if he is
found guilty in the criminal prosecution against him, the findings of the sealed
cover shalt not be considered, His case for promotion may be considered by the
next DPC in the normal course and having regard to the penalty imposed on
hirm. Such employee shall, however, not receive promation during currency of
the punishment where adhoc promotion has been given as at 2.8.2 above will
be cancelled/revoked,

Procedure

written Test/Interview, wherever prescribed, for the candidates fulfiling all the
eligibility conditions as mentioned hereinbefore, will be conducted once in o
year in the same order. The numher of eligible candidates to be trade-tested will
be limited to three times the number of anticipated vacancies and all those who
qualify in the test will be dllowed fo dppear for an interview before the
Departmental Promotion Committee, The test will be conducted by a
Committee comprising of Executive Director's nominee, representafive of the
Head of the Department where the vacancy exists/is likely to occur, an officer of
the Training Department and Assistant Manager/Dy. Manager as nominated by
the concerned Head of Human Resource.

Where, in addition to Interview, the candidales are required to oppear for
written Test also, the number of eligible candidates to be called for the written
fest should be limited to four/five times the number of anficipated vacancies.
Out of those who qualify in the Written Test, the number of candidaies to be
called for Trade Test and/or interview will be limited to three times the number of
anticipated vacancies.

Departmental Promotion Commiittees for selecting candidates for prometion fo
various grades/posts will be consfituted by the Competent Authority.

The promotion will generally be based on senicrity-cum-merit and the relative
weightage for the different factors will be as follows:

[ Factor considered in Promotion [ Weightage / Marks |

Docurnen 1D: HO2-006 Last updaled on; 29.0.07 2022 Page 50of 8
Created on; 21.11.1989
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| Seniority ' 30
| Appraisal Report/ Merit Rating 30
i Tesl, Trade Test, Interview 40
[Total 100

3.3.1
1.
2,
3.3.2
1.
2,

In cases wheore no test and/or interview is involved, the foral maximurn mark wil
be 60. The merl! rating reports for the last three consecutive years will be taken
info account for the above purpose.

Grade Seniorlty Marks and AAR Ratings for Supervisors in 34 grade for promotion
to Selection Grade

The marks for AAR ratings and grade seniority will be as under:

AAR Ratings {*) Marks (Max 30) i
 Outstanding 75 —
Very Good 6 |
Good _ . 5 |
satistactory 4 1
risacios J T S . ____..,.._,,..,,j
{*}Four AARs to be taken info consideration
Grude Senlority R
Grade Seniotity i Marks (Max 30) !
7 e T 3
- i - :i
A A E — |
7 yrs & above R i - 30 j

Total marks 142 = 60 marks; Qualifying marks = 50% ds per rules (40% for
SC/ST/PwBD)

AAR Ratings, Grade Seniority, Tesi and interview marks for Supervisors In 54
Grade for Promotion to E2

AAR Rating( *) T " Marks(Max 10)

Outstonging | T 10 B
Very good s T
Good 7 —_

Satistactory s 1

| Unsatisfactory - 0 4

*Cnly one AAR to be faken into consideration,

[Grade Senlorityratings | " Marks (Max30) |
1 yea}_ ,, | | 15 }
2 years _ = e 20 ]
3yeas | 25 i

'H02-006 [ Page 6 of 8
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3.4

3.5

3.6

3.7

]wzi;énc:rs & above I a0
Test Morks : 20 marks
Interview Marks : 20 marks
Total marks  {1+2+3+4) . 80 marks
Qudlifying marks = 50% as per rules {40% for SC/ST/PwBD)
Break-up of Senlority marks in supervisory cadre upio $4 level
| Grade Senlority | Marks (Max 20)
|3years o 15
4 years R . L0 i
5 years 25 s
b years & above 30 !
AAR Ralings In supervisory cadre upio 54 level L E N
AAR Rating{ *) Marks(Max 19)
Outstonding . 1
‘veygood | . _ & ]
i Good o R 6
Satistactory 5 i
Unsatistactory o il

Based on the seniorily position, the merit rating/Appraisal Reports and results of
the test/ inferview, the position of the candidates will be arranged in order of
merit by the committee. The guaiifying marks will be 50% in each of the items in
respect of which the candidates are evaluated. However, the qualifying marks
for SC/8T/2PwBD candidates will be 40% in each of the items assessed.

Based on the above mentioned criteria, the DPC shall give Its recommendation,
Based on the recommendation of the DPC, the competent authority shall
approve the list of successful candidates and the promofion orders shall be
issued by the respective HR department.

Supervisors promoted to E2 will be placed on probation for o period of six
months,

If the performance of an employee dwing such probation, including extended
period is not found satisfactory, she/he shall be reverted to the lower post and
shall not be considered for promotion for one vear from the date of her/his
reversion,

Designaiion of supervisors in $eleclion Grade
The designation of the Supervisors in Selection Grade will be given' by suffixing
"$G" in the respective pre-promoted designation. For example, Jr. Officer{Acct)

2 1OM dated 29.07,2022(Appraisal)
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4.0

5.0

GRI in $4 grade will be designated as Jr. Officer{Accit) GR | (8GJ. Sr. P.§, and JE
Grade (I} will be designated as §r. P.S (3G) and JE grade I{SG) respectively.

Appedl
An employee aggrieved due fo his non-promotion may take recourse to the
prascribed Grievance Procedure for redressal of the same.

General

The Management reserves the right to modify, cancel, add or amend any of
these rules at any time.

HO2-006 | Page 8 of 8
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2.3.1

A}

B)

232

2.3.2.1

WORKMEN PROMOTION POLICY

Objeclives
The objective of the Company's Promotion Policy for employees in the Workmen Categories is fo

provide, keeping in view the organizational requirement, adequate growth opporiunity consistent
with merit and
suitability.

General Principles
The following will be taken into account in promotion from one grade to the next higher grade:

Prornotions will be effected only against vacant sanctioned posts.

Channel of Promotion {COP)

All the functional areas/disciplines will be suitably grouped into well defined channels of promotion
taking into account the nature of dutiss and other relevant considerafions; and the promotions will
be effected strictly in accordance with the channels so Igid down. The Channel of Promotion
charts will also indicate the test, inferview, minimum qualification and relevant experience if any
which will be reguired for promotion fo a ¢ertain grade.

Wherever channel of promotion indicates Trade test and interview, all eligible workmen under
special dispensation alsc needs to qualify the Trade Test. and interview for placement to next
higher grade. Further, workmen have also fo satisfy all the conditions of promotion relating to AARs,
Disciplinory action/ Vigilance proceedings etc.

COP of drivers are applicable only fo those drivers who are operaling vehicle. Those drivers, who
are not presently operating any vehicles, will be subjected fo proper training for suitable
deployments in technical fields like Technicians, Operators ete.

Categerization of workmen Is done Info two groups
The grades will be grouped into the following skill levels:

Technicians, Assistants, Stenogrophers, Storekeepers, Drafismen, Operators, Drivers, Security
Guords, Cooks, Artisans, Pharmacists efc.

[ W3loWe 1 _Skiled N
L W7gabove e MighiySKilled
Aftendants, Mazdoars, Khalasisete: e . = .
N S W Unskited i i
W2 to Wé L ____| semi-Skiled i

Ellgibility Perlod

The minimum length of service required to be rendered by an employee in his existing grade for
being considered for promotion will be termed as eligibility period. The eligibility perods for
promotion shall be as follows:

Promotion from a grade falling in the group of Ellgibilily period '

_ {Years} i

W-0 1o WI 3 o 10

WitoWeawatows T Ve {
iWdtowdsgobove .. l4

The eligibility for workmen in Semi — Skilled group for W0 to W1 shall be ten {10] vears and from W1
onwards up to W5 to Wé eligibility period shall be six (6] years al each level.

The grace perlod of one month s permissible for the purpose of determination of eligibllity period
for promofion in Workmen category as being provided fo Supervisory and Executive category.
Accordingly, the Workmen who have joined/ been promoted upto 15 February {F/N} of a calendar

L T £ b i i

Document ID: H02-007 | os] Upaated on: 99.07.2027 Page | of 20
21111989




Workmen Promotion Policy ++ PONERGED

2322

A)

B)

2323

a)
b)

L IOM dated 232/10 dated 16.03.2010

year will be constdered in the DPC to be conducted for promotion effective from 15 fanuary and
simitarly the Workmen who have joined/ been promoted upto 1% August {F/N) of a calendar year
will be considered in the DPC to be conducted for promotion effective from 15 July,

Workmen who are found suitable for promotion by the Deportmental Promotion Committee will ba
considered for promotion effective from the dates as mentioned beiow:

Workmen who complete the eligibilify period togeiher with the grace period as on 1# February
(F/N) will be considered for promotion w.e.f, 1st January of that year.

Workmen who complete the eligibility period together with the groce period as on 18t August [F/N)
will be considered for promotion w.e.f 15t July of that vear,

Speciol Dispensation to Stagnating Workmen

Special dispensation to the workmen with qudlification of Vil standard:

All those workmen in Skilled Group who are below Matric but have Vill standard qualification will
be considered for placement in higher grades with consideration period of five [05) years up o
W11/8G as a special dispensation.

Special dispensation to the workmen with qualification below Vil standard

in order to provide growth opportunities to unqualified workmen (below VIl standard), such
workmen will be considered for placement in next higher grades up to maximum level of W 8 for
Skilled/Highly skilled group and up to Wé for unskilled/Semi-skiled group with consideration period
of s5ix{06) years at each level as a special dispensation.

"Workmen on placement to next higher grade under the provision of special dispensation will be
dllowed the benefit of one Increment as applicable in case of promotion.

The arangement of Special dispensation will be personal to employees and shall continue till they
attain the oge of superannuation. it will be applicable only to those under-qualified and ungquailed
workmen who are on the rolls of the Corporation as on 17.01.2007.

Placement of Workmen (W7 & Above) in §1 Grode
A workman who is promoted fo W7 grade, due o not possessing the requisite qugalifications or not
passing the Supervisory test / interview etc will be considered for placement In §1 grade if he:

Acquires the prescribed qudlification
Qualifies in the supervisory test / interview etc

A workman promoted to W8 or above can alse be considered for placement In 51 grade only on
acquiring the prescribed qualification and passing the supervisory test / interview etc. In other
words instead of lateral placement in comesponding Supervisory cadre on meeting prescribed
requirement such placement shall be at $1 level only, which is induction level in Supervisory cadre,
In case workman W8 and above does not wish to be placed in $1 grade in this manner, he wilt
coniinue fo move in the Workmen cadre as per ovailable opening.

Placement in 31 grade will be subject to fulfiiiment of all the condifions for promotion in terms of the
promotion policy. For award of marks on account of seniority, the service from the dafe of entry in
Wé grade will be considered.

Seniority in the 51 grade will be counted from the date of actual placement in the 51 grade.

Pay Fixation on placement in 81 grade will be at the same stage of pay in §1 scdle, If available,
otherwise, at the next higher stoge.

H02-007 ot i T G " Page 2 of 20



5..‘,% {1
Workmen Promotion Policy ~¢k= PCWERGRID
233 EOQL on account of illness or for pursuing of higher scientific and technical/professional studies:-

234

2.3.5

24

fi

25

fi

~ Docurnent I13; H02-007 " last updated on: 95.07.2077

duly supported by a medical cerfificate from an authorized medicat officer of the Company In
case of ilness and by a certificate from the Head of Department that the higher scientific and
technical/professional studies are in the interest of Company's work, in case of leave for pursuing
of such higher studies, will count for the purposes of computing the period of eligibility for the
purpose of promotion.

E.Q.L taken on account of reasons other than illness or pursuing of higher scientific and
technical/professional studies- will alse count for computing the period of eligibility for the purpose
of promotion provided it is for less than 3 months,

Where the employee placed under suspension pending enquiry, is held guilty by the disciplinary
authortty, the period spent under suspension shall not be freated as on duty/service. However,
where the employee conhcerned is exonerated unconditionally, the period of suspension will also
be freated os on duty/service.

Consequently, in ail such cases where the employee is nol exonerated, the perod of suspension
shall not be freated as on duty/service and will pe excluded while working out the minimum
eligibility period required to be put in by such employee In servicefon duty under the promotion
policy for being considered eligible for promotion to the next higher grade/scale of pay.

In case of both inter-unit and infro-unit fransfers firespective of whether the transfer is inter-
deparimental or infra-deparimental) of employess, the employees will be allowed credit for the
entire period of service put in by them in a grade if the transfer is effected at the initiative of
management, In case the transfer is due fo an employee’s own initiative, full credit for the entire
period of service put in by him in ¢ grade will be allowed subject however, to the condition that at
least one year's service in the unit/post fo which he is transferred will be necessary before he is
considered for promotion.

Marking System
Seniority Marks

The seniority marks will be as under:

Eligibility perlod of 04 yemrs | Eligibllity perlod of ';_Eligibillly period of [ Eligihilily petiod of 10 ?
.. e e e oy D9 YROTS 1 __Odyears ! years
Years of service | Marks | Yearsof | Marks | Yearsof | Marks i Years of Marks
service |__service

4 15 15

5] TN i

- S, —b A N0 13
6 7

..
L)
£

5. 20 20

4 25 7 25 8 25 12 25

" 78 doove 30 gal — 31T R 30 3a 30 |

... above above dbove

Annual Appraisal/Merit rafing

Appraisal Forms/Merit Rafing Reports In respect of each amployee will be maintained on the
prascribed forms, to be written at the end of every calendar year. Such reports may, however, also
be asked for at any fime other than the annual reports mentioned above at the discretion of the
management. Thase reports will be kept in the custody of the concerned HR Department.

AAR Marks in case of Workmen will be as under:

 Ralings Eligibliity Eligiblity period | Eligibility Eliglbility ]
i period of 04 | of 05 years : period of 06 | perlod of 10 ;
T years b el YOOI | yeoOrs
' Qutstanding | 751 60 | 5.0

30!
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| VeryGood 55 451 30 2.0

Good 404 ol 2.5 1.3
Satisfactory 2.0 2.0 1.5 1.0

Not satisfactory e © 01 0 0

2.4

27
271

27.2

273

28

29

2.10
2.10.1

2102

2JOM

Tast/interview/Qualification Bar

in addition to fulfiling the other eligibiity conditions, an employee must possess the requisite
qualifications prescribed, if any, far the next higher post against which he Is to be considered for
promotion, Similarly, he must qualify in the test(s) and inferview, if any, laid down for consideration
for promotion to the next higher post.

Exemption from trade test/writlen test

Those Workmen/Supervisors who have gualified the Test Le. Trade Test/Written Test/Supervisory Test
as prescribed in the COP but not promoted elther due to non-availability of vacancies or failing to
qualify the interview will be exempted for re-appeoring the same Test. However, while considering
promotion in the next DPCs, such Workmen/ Supervisor have o re-appeor in the interview again
and their cases will be finalized keeping in view the performance in the interview, appraisal rating,
disciplinary / vigilance record etc. as required in case of a fresh condidate, The marks secured in
the Test qualified earlier will be taken into account by the DPCs. This will also be applicable for
placement to higher grade under special dispensation for Workmen.

in case where promation to higher grade involves qualifying both Trade as well Written/Supervisory
Test and an employee has qualified only one of the prescribed Test then he will be exempted from
re-gppearng the Test in which he hos qualified.

The above provision will be applicable from DPC-2010 onwards and the candidates who have
qudilified the Trade Test/Written Test/Supervisory Test during the DPC-2009 (Warkmen and Workmen
to Supervisor grade) and wherever such type of Trade/Written Test are admissible will also be
exempted from re-appeanng the test.

Honorarium Rate for Seffing and Evaluation of Question Papers & Answer Sheefs shall be as per
Corporote HRD Honorarium Policy.

Reservation of SC/ST/2PwBD

The directives of the Central Government/Company with regard to the reservation of posis for
Scheduled Cuaste/Scheduled Tribe/Person with Benchmark disability{PwBD} candidates in the
matter of promotion, issued from time to fime. will also be kepi in view while effecting. the
promotions of the employees.

Debarring
No employee whose [olest confidential/merit rating report, whather annual or speclal is adjudged
as "Adverse" will be considered for promotion.

No employee under suspension or against whom decision has been taken to charge-sheet, or
where the charge-sheet has been issued or where a criminal case is pending against hirm shall be
promoted untll he is uncondifionally reinstated or exonerated. In cose of unconditional
reinstatement or excneratlion, he will be allowed promotion with refrospective effect, but the
finoncial benefit accruing due to promofion will be allowed with effect from the dafe his
promotion order Is issued ond no arrears will be payoble on this account unless specifically
mentioned otherwise in the promoftion order. However, in respect of fhose employees who have
been recommenged for promotion by DPC and in whose case declsion o issue charge-sheet has
not been taken by the Competent Authority, order of prometion be issued in normal course.

The case of employees aguoinst disciplinary proceedings are pending or contemplated but are
otherwise eligible for consicderation for promotion shall alse be considered by the DPC [Department
Promotion Committee} along with all ofher cases. The recommendafions of the DPC, including
“unfit for Promotion” will be kept in o sedled cover. The cover will be 50 superscribed 'findings

dated 29.07.2022(Appreisal) _
Docuwrnent 13; HO2-007
Creoted 0 21,11,1989

Frist L.!pdc:'iér?!’grﬁ':‘ 7 0/ 077 " qPCIg; 40f20



3

Workmen Promotion Policy ﬁsg PCWERGRID

2.10.3

(i)

3.2

33

regarding suitabilify for promotion to the grade/post of ........ inrespect of Shri ..o
not fo be opened iill the conclusion of the disciplinary case/criminal prosecution against Shii
.......................... The proceedings of the DPC need only contdin the note, “The findings are
centained in the attached sealed cover”, The same procedure will be followed by the subsequent
PPCs convened till the disciplinary case/criminal prosecution pending against the employes
concerned is finally concluded.

In the event of delay in the conclusion of the disciplinary proceedings/crimingl prosecution, the
delay not being ottributable to the charged employee, and the disciplinary proceedings/criminal
proseculion against the employee concerned are not concluded even after the expiry of two
annual DPCs from the daie of the meeting of the first DPC which kept its findings in respect of the
employee in the sealed cover, the Appointing Authority may review the caose of the employee on
adhoc basis, provided his case was recommended by DPC keeping in view the tfotality of the
case, the availabilty of vacancy elc. The order of promotion should make it clear that the
promotion is purely on adhoc basis, fill further orders and it confers no right on the employee for
regular promotion and that the Competent Authorty reserves the right to cancel/revoke the
adhoc promotion or fo revert, at any time the employee to the post from which he was promoted
on adhoc basis, without any formal proceedings,

On conclusion of disciplinary cases / ciiminal prosecution etc. the promotion of the employee will
be reguloted as under:

If the employee concerned is finally acquitted and is fully excneroted, the sealed cover
recommendation shall be opened and in the event the employee was recommended for
prometion by the Commitiee, the promotion shall be made effective from the date as would
otherwise have been announced os if there were no proceedings against him. The financial
benefits aceruing due to promotion will be allowed with effect from the date promotion order is

issued and no arear will be payable on this account, unless specifically mentioned otherwise in the
promotion order.

If any penally is imposed as a result of the disciplinary proceedings or if he is found guilty in the
crminal prosecution against him, the findings of the sealed cover shalt not be considered. His case
for promotion may be considered by the next DPC in the normal course and having regard to the
penaity imposad on him. Such employee shall, however, not receive promotion during currency of
the punishment and where adhoc promotion hos been given as at 282 above; it wil be
cancelled/ revoked.

Procedure

Wrilten Test/Trade Test/Interview

The above wherever prescribed, for the condidates fulfiling alb the eligibilty condifions as
mentioned hereinbefore will be conducted once in a year in the same order. The number of
eligible candidates to be frade-tested wil be imited to three fimes the number of anticipated
vacancies and all those who gquaglify in the test will be allowed to appear for an interview before
the Departmental Promotion Committee., The test will e conducted by a Committee comprising
of Chief General Manager's nominee, representative of the Head of Department where the
vacancy exists/is likely to occur, an officer of the Training Department and Assistant Manager/Dy.
Manager as nominated by the concerned Head of HR. Where, in addition to Trade-test and
Inferview, the candidates are required to appear for wiitten test also, the number of eligible
candidates to be called for the Written Test should be limifed to fourffive ftimes the number of
anticipated vacancies. OQut of those who qualify in the Written Test, the number of candidates to
be called for Trade-Test and/or Interview will be limited fo three limes the number of anticipated
vacancies.

Departmental Promotion Committees for selecting candidates for promotion fo various
grades/posts will be constituted by the Competent Authority.

Promotions will generally be based on seniorify-cum-merit and fhe relative weightage for the
different factors will be as follows: _ __ I i

[ seniority : | 30 marks B |

T Y — |
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34

35

3.6

37

40

50

;fg:jprciscl Report/Meﬁi_Roﬂ;\a '——_ 1 30marks __’
| Tes’r.Igggfe_ Test & interview _ - | 40 marks i
. Tolal ! 100 marks }

In cases where no test and/or interview is involved the fotal maximum marks will be 60. The merit
rating reports for the iost three consecutive years will be taken into account for the above purpose.

Based on the senfority position, the Merit Rafing/Approisal Reporfs and results of the test/interview,
the position of the candidates will be arranged in order of merit by the Committee. The qualifying
marks will be 50% in each of the items in respect of which the candidates are evaluated. However,
the qualifying marks for SC/ST/PwBD candidates will be 40% in each of the iterns assessed.

Based on the above mentioned criteria, the list of the successful candidates will be drawn up by
the Commitiee on which every mamber of the Committee wil affix his signalure. Thereafter the
panel will be put up for the approval of the competent authority.

The dpproved lst as well as the concerned papers/documents will be kept in the custody of the
concemed HR Deporiment, and the promotion orders in respect of the successiul candidates will
be issued by the concemed HR Depariment as per the vacancies. The promotions will be effected
from lwo standord dotes, namely 1 of January and 1% of July of every calendar year. The
promoted emplovees will be placed on probation for a period of six months in case of chonge of
cadre from Workmen to Supervisor, which may be extended wherever necessary.

If the performance of an employee during such probation including the extended period is not
found satisfactory, he shall be reverted to the lower post and he shall not be considered for
promaotion for one year from the date of his reversion.

DPC Periodicity

DPC may be conducted one In o yearin the month of July with the following modalities:

DPC in July

Eligibility to be seen as on 1% Jan & 19 July

Combined vacancies would be released against which both groups i.e. 1# Jan & 1% July shall be
considered.

Successful candidates shall be promoted from their date of eligibility L.e. 15 Jan or 1% July as the
case may be.

Those found unsuitable would be considered for promotion after one (1] year. For example, if ehe
is dropped in Jan 2007 he would be considered for promotion in Jan 2008 and similarly if dropped
in July 2007 he would be considered for promotion in July 2008.

Appeal .
An employee aggrieved due to his non-promotion may take recourse fo the prescribed Grisvance
Procedure for redressal of the same.

General
The management, reserves the right fo modify. cancel add or amend any of these rules at any
time.

o P T g L WL e —
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Trade; Technician
Areaq: Transmission System

Master Technician Sel. Gr,

04 Years
@ Master Technician Gr.JA
04 Years
W10 Master Technician Gr.I
04 Years

Master Technician Gr.I1

04 Years

Sr. Techniclan

Technician Gr.I

Matric + ITI +Trade
Test + Interview

04 Years

04 Years

04 Years

06 Years

10 Years
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JE Sel. Gr,

Dip. in Engg.
+ Written Test
<+ Tnterviewr
01 Year
QS‘Q JEGeI
F 3
33 Years
53 ].E Gr. II
03 Years

Qz JEGr. I
B
SD JEGr.IV

Mairie/ITI+ Supervi
Test + Trade Test +
Interview

D,
=%
04 Years w3
06 Years w2
b
—
w1
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Technician Gr.JI

Technician Gr.II1

Technician Gr.IV

Jr. Technician
Matric + ITI + Trade test +Interview
(Thzu’ Internal circular)

Semi -skilled Worker
Vil Std +Trade Test + Interview

Unskilled Worker

Unskilled Worker
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Trade: Asslsiant
Area:F& A
Accts, Dificer
Sr. Accountant. Sel. Gr. CEZ >
\ _;:\ Sr. Assistant Sel.Gr. D Remacal D?T
S
04 Years : Deptt, Exam/
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ST S 5r. Assistant Gr. ) ~
KW“’ / 03 Years
04 Years ( 3 ) Accountant Gr. |
A7 T St Assistant Gr. 1) '-
. -“.“:,9 OSYEars
04 Years o1 52 Accountant Gr. )l
i "\ s, Assistant Gl
{ s, 03 Years
ry
04 Years (: 51 ) Jr. Accountant
AT .
3 W7 : Assisiant Gr.l
o
y y
Matric + Written Test Graduate + Supervisory
+ Interview Test + Interview
A"xﬁ\‘-"%
[} e’ }
~
04 Years
0 wge O Assistant Gr)!
wé ) .
e _
04 Years
( we ) Assistant Grill
04 Years o =8
, b
qu ) Assistant Gr.lv
¥
iad Pt Jr. Assistant
L W3 Mawic ~ Typlng @30 wpm +
e frterview  {Thru' Internai chrcular)
06 Years 7
D Semi -skilied Worker
- Wi Std +Trade Test + Interview
OF Years I
.
{; WL ) Unskilled Worker
10 Years T
B _
" wo ) Unskilled Worker
Docunent ID: HO2-007 | ast updaled on: 2.0/ 70727 o E’C‘:gme fbmouf_ZD

Creuteciore 21 11,1907



Workmen Promotion Policy

greefay

Irade: Assistant
Area: Confracts & Malerials
-
Sr. SUDENISOI' Sel. Gr. ( E2 Officer
- e R ~ I

{ g | Sr-StorekeeperSelGr.f ( SG ™ &

““ew._ . 81, Assistant Sel Gz. e Deptt. Exam/Dip. in
04 ‘f’ears e matl, Eng. » Writtan

: . D —— = Tesit « Interyiew

t" Wil \ Sr. Storekeeper Gr. 1A/ ""\5/ o1 Vear b

. * Sr, Assistant Gr.iA 04 Years i
08 Years _'[_ " s4 N*\ Sr. Supervisor

," . .‘ Sr, Storekeeper Gr. §f Mg

Nl 7 5r Assistant Gr.| 03 -Yeats

L ——

04 Years T ¢ g3 ™ SupervisorGr. |

e ‘\ Sr. Storekeeper Gr. It/ \‘“‘K‘ o

. __‘wg . 5¢. Assistant Gr.d| U3 Years

iy ks,
o4 vears | ( sp ) SupervisorGr. i
: o

: ws ™ §r.Storekeeper Gr. i/
" ¥ Sr. Assistant Grall

. W'; " Storekeeper Gr.f
e .- Agsistant Gr, )

Matric +
Written Test +
.. Anteptiew

&

‘q';

03 Years

s | Jr. Supervisor
1,

Graduate + Stores |
NCTVT + Superviso;
Test + interview

o
04 Years T
- ‘~ Storekeeper Gr. 1t/
( o ) Assistant Gr.)
04 Years
( N Storekeeper Gr. HIf
) Assistant Gr IlI
04 Years

m Stnrekeepzr Gr. v/
K\ ,/ Assistant Gr.v
04 Years _‘[_

.\ Jr. Assistant
( W3 Matric+ Typing @30 wpm +
~* Interview {Thru' internat circular)

06 Years

L it

i W2 Semi-skilled Worker

- er

06 Years T VHi 514 +Trade Test + Interview

Q“’i Unskilled Worker
10 Years

{ wo O Unskilled Warker

Document HD: HBE-BOT
Createcton; 21.11.1989

| ast updated on: M 07 20T
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aigefals

Workmen Promotion Policy it POWERGRID
Irade: Stenographer
Area: Secretarlal
Execulive Secretary
Sr. P.S. Sel Gr.
sr. Steno Sel. Gr. | e =
: Graduaie+ Wrilten
tast+ interview
§r. Steno Sel. Gr. li o1 ¥t
04 Yrs
Si.P.S
Sr. Steno Sel. Gr. _
03 Yes
o P.S. Grl
Sr. Steno Set. Gr. IV ;
03 ¥Yrs
PS.Grll
Steno Sel. Gr. |
03Yrs
- Jr.P$
} Steno Sel. Gr. i 3
i Short hand & 100wpm+ !
i hKlotdc + Trping B 50wpm+
; Interview Wpervisory Test Hinterview
04 Yrs
§r. Stenographer
04 frs
Stenographer
04 Yrs
Steno-typist
H02-007 Lo cgulinace oy e o " Page 12 of 2
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Workmen Promeotion Policy

Sr. D/man Sel. Gr

Sr. D/man Gr. 1A

Sr. D/man Gr. §

Sr. D/mdn Gr. 1l

Sr. D/man Gr. il

D/man Gr. |

MatieAT +
Trade Test +
inferview

Pocumen! ID: HO2-007
Created on: 21.11.19&¢%

| ast updated on: 25.07.7029

Erelas

Trade: Draughisman
Area: Engineering, Planning

Engineey
LESe|.Gr
5G B
Dip in Engg+ Written
o test+ Inferdew
o1 ¥r
04 Yrs
J.E. Gr.d
03 Yos
JE Gr.Al
03 Yrs
| J.E. Gr.ill
03 Yrs
JLE GtV
tAcidc il+ Sup Test +

Trade test+interview

D/man Gr. I

D/man Gr. Il

D/man Gr. IV

Jr, /man

Page 130f 20



Workmen Promoftion Policy -+ PCMIERGRID

Iiqde; Diiver

Areq: Vehicle Operalion

Sr. Driver Sel. Gr.

04 yrs

11 Sr. Driver Gr. 1A

AVAWA
(VAAVAV/

04 yrs

W1 Sr. Driver Gr. |

04 yrs

b

W Sr, Driver Gr. i

0d yrs

2 Sr. Driver Gr, il
0d yrs

7 Driver Gr. |

\

04 yrs _ Matrc + HV Lmenc'e 4
Jrade test + Interview

g )Driver Gr.li

_6L

04 yrs
pu—
QUD Driver Gr. I}
Y
04 yry
‘,,-r-
QD Driver Gr. IV
04 yiy

@ Jr. Driver

Poge 14 0f 20




Waorkmen Promotion Policy . POWERGRID

Trade: Artisan/Operator
Areq: Utilities
W
( SG-\;} Sr. Technician fArtisan /Operator Sel. G,
e
04 Years
( wit > Sr. Technician [ Artlsan / Operater Gr.JA
04 Years | =
wup) Sr. Technician / Artisan / Operator .Gr.
€4 Years
W9\/) Sr. Technielan / Artisan / Operator Sal .Gr.II
04 Years
g M\;
Ui) St. Technician / Artisan / Operator Sel.Gr.iil
04 Years
{/"‘ T,
(. WL ) Tachnician / Artisan / Operator Gr.l
D4 Years i Matric/IT! + Trade Test + Intenview
C we N\ Technician / Artisan / Operator Gr.ll
04 Years
QVS Technician / Artisan / Operator Gr.lll
s
04 Years

(/ wa ™ Teshnician f Artisan / Operator Gr.ivV
-

-

04 Years E/
Jr. Technician / Jr. Artisan / Jr. Operator

- .
 ws
M
I/ Matric/ITl+ Trade Test+ interview {Thru’ Intermal Circular
06 Years

i
(wz ) Semi-skilled Worker

06Years VIl Std. Trade Test + Interview
e
{\j\ﬂ:‘) Unskilled worker

10Years f
¢ Wo \‘ Unskilled Worker
Ak

Trades: Arlisan .. Plumbers, Carpenters, etc
Operator : Water Supply Pump, DG Set, Crane, Lift ,etc.

Note: The movement to next higher level will be within one's respective trades.

L P L e B T R L R

Document ID: H02-007 | ast updategc;rwu”?lcz‘.6';.2053 B querig 0%20

1.11.1989



Workmen Promotion Policy

POWERGRID
Trade: erator
Area: Print Room Operation
Engineer

$r. Operator $el.Gr.

04 Years
Sr, Operator Gr.lA

Sr. Operator Gr.|

04 Years
5r. Operater Gr.il

Q4 Yedrs

ws §r. Operater Gr.ill

04 Years

w7 Operator Gr.|

MATC/ I+ Irade |esT
+ Interview

04 Years

04 Years

04 Yedrs

04 Years

06 Years

06 Years

10 Years

$r.5up. Sel.Gr. @
G 3
Dip.n Print Tech. or eq.
O +V\Fl)rlﬂen Test+ Interviac\‘w

01 Year

Sr, Supervisor

Superviser Gr.l

03 Years
52 Supervisor Gr.ll
03 Years
Ji. Supervisor
Matic /i #
Supervisory Test+
Operator Gr.ll

Operator Gr.ll

Operator Gr.IV

Jr Operator
Matric/M+Trade Test +Interview (Thru'intemnal
Circular)_

Semi-Skilled Worker
Vil std.+ Trade test+ Interview

Unskilled Worker

Unskilled Worker

"Page 16 of 20



Workmen Prometion Policy = POWERGRID

Trade: Cook

Area: Guest House

™ e

-

Q\ SG) Sr, Cook cum Caretaker Sel. Gr.

L

04 Years I
( w1Q Sr. Cook cum Caretaker Sel. Gr. I1A

04 Years

et

Sr, Cook cum Caretaker Sel. Gr. |

' w1o>
04 Years
? Sr. Cook cum Caretalier Sal, Gr, Ul

D4 Years

e T

(\WLB) Sr. Cook cum Caretaker Sel. Gr. i}

D& Years T
(W‘? Y Cook cum Caretaker Sal. Gr. 1
el Matric/ITi +Certificate in Catering/Hotel Mgmt.+ Trade Test
04 Years i + Intervisw
¢ We \} Cook Gr. Il
04 Years i
’/ws\:) Caok Gr. 1l
D4 Years
Cocok Gr. IV
04 Years
Ir. Cook
\‘\-
_ Matric/ITl+ Trade Test+ internview (Thru' Internal Circular
06 Years o
&wz ) Seml-skilled Worker
06 Years t VIli Std. Trade Test
P "'\\
QM N Sr. Attendant (Bearer)
i0V¥ears T

‘:‘“ Wwo :} Attendant (Bearer)
e ™

1, O, T -

| ast updated on: 29.07.2027

" Page 17 of 20
on: 2111 198y



Workmen Fromotion Policy

L

C‘E ") Sr.Security Guard Sel. Gr.

04 Years j "
(’/ Wil ' L') Sr. Secuilty Guard Gr., 1
. . n

04 Years ‘?
¢ wig ) Sr-Security Guard Gr.|
S

04 Years T
B
( we , Sr. Securlty Guard Gr.li

-

D4 Years ~
Qws ; Sr. Security Guard Gr.ll

04 Years |
\\ w7 e Security Guard Gr. |
?‘ Matric + Physical Test +
Interview

giasfals

il POWERGRID
Trade: Security Guard
Areq: Securi
Security Otficer
=
s¢. Sup. {Sel. 6r.) (2 )
o xcr TEE
(5e .. l
‘5 o Deptt. Exam +
A I ,-’1‘3-1-;“- Graduate + Written
ear
08 Years *» Test + Interview
——
Q“ ) Sr. Supervisor
o
03 Years
( sa) Supervisor Gr. |
03 Years T
52 Supepvisor Gr. il
03 Years 1
7 s \) Ir. Supervisor
Matric + Supervisory Test +
Physical Test + interview
..

04 Years ' _?
QW;) Security Guard GrH
04 Years 0
( ng Security Guard GrIV
04 Years L3
Note: Channel shaif be Sy .
applicable to those (: w3 /} Jr. Security Guard
employccs who hav.c been 06 Years ""? i
designated as Security P
guards and actually ( w w Jr. Security Guard Gr. 11
performing security jobs. iy
06 Years ‘r
(w1 ) rsecurity Guard Gr. i
I
10 Years %
/d“- - ""-\V
;\ wo } Unskilled Worker

Page 18 of 20



Warkmen Promotion Folicy mm

Trade: Allendant
Area: General

we ) Sr.Attendant (Ws)

©OG Years _
B
( W5 Sr. Attendant (W5)
s )
06 Years T
e
(W4) §r. Attendant (W4)
06 Years i
( w3 Sr. Attendant (W3)
06 Years Vill std + Trade Test + intesview
T
( W2 ) Sr. Attendant [(\W2)
L. F
06 Years _{ Vil st + Trade Test + Interview
i = .
( wi ) Attendant
\"‘~—._ -
10 Years i
-
Q Wo Jr. Attendant
Document Il H02-007 L ost updated on: 29.07.2022 " " Page 19 of20
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Workmen Promaotion Policy 1. PONERGRID
Trade : Chemist
Area : Repional Test Laboratory
Lab Officer
$r.Lab Sup.(Chemist) {Chemist)
8SalGr.
@ 8r. Chemist Sel.Gr. Sy 2
3 C Grad. with chemistry or
04 Years Dip. Chem. Engg. Or Eq.
Wil Sr. Chemist Gr.IA Denit Test + Interview
04 Years {3t Years
04 Years T Sr.Lab Sup.(Chemist}

Sr. Chemist Gr.I

3
03 Years
(14 Years GD Lab Sup. (Chemist) "~
Sr. Chemist Gr.11 e "
ears
04 Years SD Lab Sup. (Chemist)Gr.IT
Sr. Chemist Gr.JII o
3 Years
04 Years QD Jr.Lab.Sup.(Chemist)
Chemist Gr.I -y
Graduation with Chemistry or
Graduation with Chemistry Dip..Chem.Engg or eq.
ot Dip.Chem.Engg or +Supervisory Test'+ Trac‘le Test +
eq.+Trade Test + Interview /\ Interview
+Trade Test +Interview

04 Years
W6 Chemist Gr.I1
04 Years "
@5 Chemist Gr.[11
E
04 Years
@D Chemist Gr.IV
04 Years i

w3 Jr. Chemist
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