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Sub: Reply to RTI Request of Shri Ritu Raj, Chembur! Maharashtra

Sl. | Information sought: Reply:

No.

1. Is there provision of maximum 30 days of | Replyto Sl.No 1,2 & 3:
special casual leave in a year for participating | The Relevant Clause of POWERGRID Leave Rules is
in mountaineering or trekking expedition at | mentioned below for reference:

National Level approved by Indian
Mountaineering Foundation or Youth Hostel | 72 special Casual Leave not exceeding 30 days in a
Association of India calendar year may be granted:

Z If there is provision of Special Casual leave does | ) ¢ employees selected to represent the Company in
participating executive must be sponsored by | tourngments recognised by the State/National
state sports body as a member of the state Association for the game concerned.
team b) to employees selected to represent the District or the

3. | What is process of regularizing such special | state or All India in a recognised tournament.
casual leaves in your organisation in line with c) to employees selected to participate in
DOPT circular OM No 27 4 68 EsttB dated 6th | trgining/coaching camps by State Associations.
September 1969 and OM No 28016 2 84 Estt A d) to employees required to act as Umpires in
dated 11 4 1985 tournaments of National/International importance.

e) to employees who wish to attend in their individual
capacity meetings/training courses organised by
professional institutes of which they are members.
f) to employees selected to participate in local
tournament on behalf of POWERGRID.
g) to employees participating in mountaineering and
trekking arranged by recognised clubs/associations.
While sanctioning Special Casual Leave under (f) & (g)
within the limits specified, the periods of absence for
attending pre-selection trials/camps connected with
sporting events of National/International importance
will be included. If the period exceeds 30 days in any
calendar year, the employees can be permitted by the
competent authority to combine Special Casual Leave
with Earned Leave as a special case, but not with Casual
Leave.

4. Is there any trekking organisation in your | No

company to look over or monitor trekking
activities.
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