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STATS- |

Sub: Reply to RTI Request of Shri Pankaj Gadge, Sugat Nagar, Maharashtra
(RTI Regn.No. PGCIL/R/T/23/00036)

sl.

No.

Information sought:

Reply:

Kindly Provide following information under RTI
Act:

Please provide information if Office Memorandum
no. 36012/1/2020 issued by Department of
Personnel and Training under Ministry of
Personnel, Public Grievances and Pension
regarding Reservation in promotion of Persons
with disabilities has been implemented for
promotion of Executive and Non-Executive Grade
of employees.

Please provide copies of officer order,
notifications,  guidelines, if issued for
implementation of /giving effect to Office
Memorandum no. 36012/1/2020 issued by
Department of Personnel and Training under
Ministry of Personnel, Public Grievances and
Pension regarding Reservation in promotion for
Persons with disabilities.

POWERGRID’s Office Communication is attached
herewith as ANNEXURE-A.

Please  provide reasons for delay in
implementation, if Office Memorandum no.
36012/1/2020 issued by Department of Personnel
and Training under Ministry of Personnel, Public
Grievances and Pension regarding Reservation in
promotion has not been implemented till date for
promotion of Executive and Non-Executive Grade
of employees.

Seeking reason for any action based upon any
assumption of the applicant does not come under the
purview of ‘information’ according to Section 2 (f) of
the RTI Act, 2005. Moreover, there has been no delay
in the implementation of above Government
directives.
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ANNE XURE -A
T e

POWER GRID CORPORATION OF INDIA LTD.
(CORPORATE HR APP GROUP)

INTER OFFICE MEMO
FROM : Sr. DGM (HR) TO: HOP- NR-I/NR-II/NR-I/ER-1/
ER-II/NER/SR-I/SR-Il/ WR-I/
WR-I/Odisha
REF: C/HR/APP/2022 CC : Sr. DGM (HR)-Reservation Cell-CC

DATE : 28.07.2022

Sub : Reservation for Persons with Benchmark Disability (PwBD) and relaxation in
qualifying marks in case of Promaotion.

DPE vide éﬁ No. DPE-GM-0043/2014-GM(FTS-1899) dtd. 27% June, 2022 has forwarded
DoPT OM No. 36012/1/2020-Estt.(Res.-II) dtd. 17 May, 2022 (copy enclosed), wherein

the quantum of Reservation for Persons with Benchmark Disability (PwBD) has been revised
(from 3% to 4%) for promotions in various Groups.

Accordingly, 4% reservation for PWBD shall be applicable for promotion within Group ‘C’
Post i.e. from W6 & above to 81 and from Group ‘B’ to the lowest rung of Group ‘A’ Post
i.e. from S4/8G to E2. The Regions are, therefore, advised to recast the existing roster for
Group ‘C’ and maintain in line with clause 10 of above DoPT OM.

Further, the following relaxation shall be applicable to PwBD Candidates in qualifying
marks- viz. in AAR Marks, Written Test, and Interview, for promotion in Group ‘C’ Post i.e.

from W6 & above to S1, and from Group ‘B’ to the lowest rung of Group ‘A’ i.e. S4/SG to
E2 also.
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l Qualifying requirement for PwBD Candidates

In addition to above, the guidelines dtd. 29.8.2018 of Department of Empowerment of PwDs
shall be followed for conduct of Written Examination related to promotions. Copy- of the
guidelines is enclosed for information and compliance.

As per the aforesaid guidelines, the facility of Scribe/Reader/Lab Assistant
should be allowed to any person with benchmark disability as defined under section 2(r)
of the RPwD Act 2016 and has limitation in writing including that of speed if so desired by

him/her.
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In case of persons with benchmark disabilities in the category of blindness, locomotor
disability (both arm affected-BA) cerebral palsy, the facility of Scribe/Reader/Lab assistant
shall be given, if so desired by the person.

In case of other category of persons with benchmark disabilities, the provision of
Scribe/Reader/Lab assistant can be allowed on production of a certificate to the effect that the
person concerned has physical limitation to write, and scribe is essential to write examination
on his behalf, from the Chief Medical Officer/Civil Surgeon/Medical Superintendent of a
Government health care institution as per proforma attached to the guidelines.

Further, "compensatory time" of 20 minutes per hour of examination shall be allowed to all
the candidates with benchmark disability.

As far as possible the examination for persons with disabilities should be held at the ground
floor. The examination centres should be accessible for persons with disabilities.

This issues with the approval of Competent Authority.
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(Sandeep Barik)

Encl: as above.



