
RTI REQUEST DETAILS

Registration No. : PGCIL/R/E/24/00198 Date of Receipt : 09/04/2024

Type of Receipt : Online Receipt Language of Request : English

Name : Rajkumar Gender : Male

Address : New Delhi

State : Delhi Country : India

Phone No. : Details not provided Mobile No. : Details not provided

Email : rajkumarttp6@gmail.com

Status(Rural/Urban) : Details not provided Education Status : Details not provided

Is Requester Below
Poverty Line ? :

No
Citizenship Status

Indian

Amount Paid : 10 ) Mode of Payment Payment Gateway

Does it concern the life or
Liberty of a Person ? :

No(Normal)
Request Pertains to :

Information Sought :

Respected sir please give information

Question 1.What is the promotion policy junior engineer to Executive
engineer in POWERGRID? And how many percentage seats reserved For
filling the post of executive by promotion of JEs

Question 2.As Per 3rd PRC Report DPE guidelines the basic pay should not
be conflict between non-unionized Supervisor and unionized Workmen But In
Powergrid conflict the both of basic pay (show below)at Entry Level only
negligible difference and No difference at WSG and SSG Level ( See below
W8 to Top Level).How this is possible? Why That is not against to DPE
guidelines.?

Supervisor pay( as per Powergrid)
S1 25000 - 117500. (Entry Level)
S2 26000 - 118000.
S3 27000 -118500.
S4 28000 -119000.
SSG 29000 - 119500.(Top level)

Workmen pay (as per Powergrid)

W3 21500 -74000.(Entry Level)
W4 22000 - 85000.
W5 22500 -100000.
W6 23000 - 105000.
W7 24000 -108000.
W8 25000 -117500.

RTI Details https://rtionline.gov.in/RTIMIS/NODAL/RTIDetails.php?reg=UlVOQ...

1 of 2 09-04-2024, 15:43



W9 26000 -118000.
W10 27000 - 118500.
W11 28000 -119000.
WSG 29000 -119500.( Top Level)
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