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RTI REQUEST DETAILS
Registration No. : PGCIL/R/E/24/00205 Date of Receipt : 13/04/2024
Type of Receipt : Online Receipt Language of Request : English
Name : Madhuri Gender : Male

Address : Ayodhya, Pin:224204
State : Uttar Pradesh Country : India
Phone No. : +91-8957785525 Mobile No. : +91-8957785525
Email : tmadhuri.m1320@gmail.com
Status(Rural/Urban) : Rural Education Status : Graduate

Is Requester Below No o . Indian
Poverty Line ? : Citizenship Status

Amount Paid : 10) Mode of Payment Payment Gateway

Does it concern the life or No(Normal)

Liberty of a Person ? : Request Pertains to :

1. Why the basic pay scale of newly recruited non-unionized supervisor was
fixed very low after the 3rd Pay Revision Commission, whereas the executive
pay scale is as per the 3rd PRC report, like after the 2nd PRC the basic pay of
S1 supervisory grade started from 16500 and The basic pay of E2 (Engineer
Executive) was in the payband of Rs 20600-46500, but after 3rd PRC, on
what basis powergrid decide the basic pay scale? That the basic pay of S1
grade was less than 30000 (S1 scale is 25000- 117500) and the pay scale of
Engineer E2(Executive) has been fixed at Rs. 50000-160000.
Why was the basic pay of non-unionized supervisors not determined on the
basis of the fitment factor formula (Basic Pay addition 120% IDA addition
Information Sought : 5% FB)? Whereas the basic pay determination of E2 executive cadre was
based on the same formula. According to this formula S1 basic pay should be
Rs 40000 (Rs 16500 addition 120% IDA addition 5% fitment benefit).
2. Why the pay scale of non-unionized supervisors (s1-s4) conflict with pay
scale of workmen (w8-w11) ,as per 3rd PRC report point 3.22.7 it is violating.
On which behalf ( formula) powergrid board of directors decide this payscale
which violate 3 Rd PRC report ?
3. On which formula powergrid fix the payscale of supervisors ? Please
provide that formula.
4. What will be effect on salary and perks and other allowances when IDA
crosses 50%, which things are going to change ?
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