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Shri Rajeev Kumar
1309, first Floor, Rani Bagh, New Delhi Pn 110034

o a1 o1 SHfeR IR, 2005 % T8 TSR] | Information under RTI Act, 2005.
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This has reference to your RTI request received on 22 April, 2024 for providing information under RTI
Act, 2005.

IR U A aifdd TFeRt SFwd-1 § §a¥ § | The desired information is attached at Annexure-I.
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HHfey, ﬂS‘Tiﬁ'ﬂ rftat TRt @1 ﬁmﬂ'ﬂﬁm!%:l First Appeal, if any, against the reply of CPIO
may be made to the first appellate Authority within 30 days of the receipt of the reply of CPIO.
Details of Appellate Authority at Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:
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Subject : Reply to RTl request of Shri Rajeev Kumar

PGCIL/R/E/24/00221

Ql CPC 2024, promotion from grade E5 to E6 no of seats available, employee
eligible for promotion and actual promoted.

Reply | Number of Executives considered for promotion from E5 to E6: - 204
Number of Executives promoted from E5 to E6: - 152

Q2 What is the criteria of promotion. What kind of transparency is company
following in promotion

Reply | Please visit our website for information regarding criteria for promotion Annex-|
Promotion-Policy.pdf {(powergrid.in).Further, with regard to transparency in
promotion, it is to inform that POWERGRID abide by the provision of Executive
Promaotion Policy, which transparently & fairly deseribes the criteria & condition
for promotion & disqualification for promotion.

Q3 Is child care leave is.considerad as service for the promotion.

Reply | Yes .

Qa Is employee is being cormmunicated the reasons for non promotion

Reply | No

Qs What action companies MR department is doing for employees'who are not
got promoted for their mental health.

Reply | Employee is counselled at appropriate level in case of any issues of mental

health due to non promotion. Further annual performance rating of individuals
are also being displayed so t_hat_emplovees get opportunity to improve their
performance during the eligibility period for promotion.
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