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AT 21st May, 2024
PGCIL/R/E/24/00013

Shri Kareem Ansari
Yugantar (AIMY3YVA), 3-4-142/6
Barkatpura, Hyderabad-500027

forrr: e 1 AIfeHR AT, 2005 & T&@ AFFRY | Information under RTI Act, 2005.
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FIAT HRELITS. AT, 2005 & T A 24th April, 2024 T UToe 3797 Y3718, 3T T TS

o | This has reference to your RTI request received on 24th April, 2024 for providing information
under RTI Act, 2005.

mqﬁﬁaﬁmmﬁﬂwdm-l H He9A £ | The desired information is attached at Annexure-|.
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Hraierd, JzaTia # srdrer Ry 7 frawor A= &1 First Appeal, if any, against the reply of CPIO

may be made to the first appellate Authority within 30 days of the receipt of the reply of CPIO. Details
of Appellate Authority at Corporate Centre, Gurgaon, under RTI Act, 2005 is as below:

g oAt Shri B Anantha Sarma
; o - f . . Executive Director (CP & MM) & Appellate
b TR Authority ( ! N

37T SRR Corporate Centre, Power Grid Corporation of
HEIT FATAY, e s Frafyere 3w sfEar India Limited

afes “Saudamini”, Plot No. 2, Sector-29, Gurgaon —

T G ; 122007, Haryana.
’ =TG-, e, TR -122001, Email ID: appellate.cc@powergrid.co.in

ghrom| Phone No. 0124-2571994
A ISET: appellate.cc@powergrid.co.in
P Fa1: 0124-2571994

YeIdiq, Thank you,

Emall ID: cplo.cc@powergrid.co.ln



Annexure-|

Sub : Reply to RTI request of Shri Kareem Ansari

Regn. No. PGCIL/R/E/24/00013

Query

Reply

1. Kindly fumish copies of
rules/regulations
pertaining to condoning
the period of unauthorized
absence.

As per POWERGRID leave rules, an employee who remains
unauthorisedly absent i.e. without sanctioned leave or on expiry
of sanctioned leave and does not report for duty within 15 days,
shall lose lien on his post and shall be deemed to have voluntarily
left the service of the Corporation, without notice, However, if
the employee is subsequently able to account for his unauthorised
absence to the satisfaction of the Management, the absence may

be regularised in the manner deemed fit and covered by rules.

2. Kindly fumish copies
of
rules/regulations/circulars
pertaining to the treatment
of period of unauthorized
absence (including dies-
non).

Same as above. Moreover, as per POWERGRID CDA Rules,
“Absence without leave or overstaying the sanctioned leave for
more than four consecutive days without sufficient grounds or
proper or satisfactory explanation” is misconduct and suitable
departmental proceedings as deemed fit by the management is
initiated for the said employee.
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