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P_q}_r_ Scales

Board Level Executives:

PAY SCALES

Pay Scale (Rs.)

Representative Designation

200000-370000

Chairman and Managing Director

180000-340000

Functional Director

Executives (Below Board Level)’

Scale Code Pay Scale (Rs.) Representative Designation?
E2 50000-160000 Engineer/Officer/ Executive Secretory Gr- |
E3 60000-180000 Assistant Manager/ Executive Secretory Gr- |l
E4 70000-200000 Dy. Manager/ Sr. Executive Secretory Gr-1
ES 80000-220000 Manager/ Sr. Executive Secretory Gr- I
e e ;Téigpij?;:egci’;ve Secrefory*
Deputy General Manager
E7 100000-260000
Senior DGM
General Manager
E8 120000-280000 Senior GM
Chief GM/ GM- Functional Head
E? 150000-300000 Executive Director

* Designation for Executive in Secretarial cadre at levels E6 and above shall be "Principal
Executive Secretory”

Rate of Increment: A uniform rate of 3% of Basic pay will be applicable for both annual
increment as well as promotion increment, rounded off fo the next multiple of Rs. 10/-

Stagnation increment:

(i) The rate of stagnation increment will be 3% of the revised basic pay rounded off to
next multiple of Rs.10/-

(ii) Executives shall be allowed to draw maximum three stagnation increments, one
ofter every two years, upon reaching the maximum of the revised pay scale
provided the executives get a performance rating of *Good" or above.

(iii) Stagnation increment shall be treated as basic pay for all purposes except for
further stagnation increments and promotion benefifs.

' Cir No. 404/2018 dated 29.05.2018
Cir No. 421/2018 dated 18.10.2018
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Pay Scales

(iv) In case of re-designation to Sr. DGM/Sr.GM/CGM grade, no increment shall be

grantfed.

(v) Executive will be allowed to draw stagnation increment as well as promofion
increment, rounded off to the next multiple of Rs. 10/-

Supervisors 3

Scale Code Scale Code Representative Designation

S1 25000 - 117500 Jr. Engineer Gr-IV/ Jr. Officer (HR/ Accounts/ Law/
etc.) Gr.-IV/ Jr. Private Secretary.

S2 26000 - 118000 Jr. Engineer Gr.-lll / Jr. Officer (HR/ Accounts/ Law/
etc.) Gr-lll / Private Secretary Gr.-Il.

S3 27000 - 118500 Jr. Engineer Gr.-ll/ Jr. Officer (HR/ Accounts/ Law/
etc.) Gr.-ll/ Sr. Private Secretary.

$4 28000 - 119000 JE Gr-l /Sr. PS/ Jr. Officer (HR/ Accounts/ Law/ efc.)
Gr.-l

Selection 29000 - 119500 JE Gr- (SG)/ Sr. PS (SG)/ Jr. Officer (HR/ Accounts/
Grade Law/ etc.) Selection Grade.

Rate of Increment: The rate of annual increment will be 3% of the Basic Pay rounded off to
the next multiple of Rs.10/-.

Stagnation increment:

(i) The rate of stagnation increment will be 3% of the revised basic pay rounded off to

next multiple

of Rs.10/-

(ii) Supervisors shall be allowed to draw upto 3 sfagnation increments, one after every 2
years, upon reaching the maximum of the revised pay-scale provided the
supervisors gets a performance ratfing “Good" or above.

(iii) Stagnation increments shall be treated as basic pay for all purposes except for
further stagnation increments and promotfion benefits.

s Cir No. 4342019 dated 13.03.2019
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Pay Scales 4% POWERGRID
Workmen ¢
l
SC(L%: Pay Scale (Rs.) Representative Designation
WO 20000 — 57500 Multi-Tasking Staff Gr. = VI
W1 20500 — 68000 Multi-Tasking Staff Gr. - VI / Security Guard
W2 21000 - 72000 Semi-skilled / Multi-Tasking Staff Gr. -V
W3 21500 — 74000 Jr. Operator (PR}/Jr. Operator (O&M) Jr. Technician /Jr.
Draughtsman/Jr. Assistant/ Cook/ Jr. Driver./ Multi-
Tasking Staff Gr. — IV
w4 22000 - 85000 Operator (PR) Gr.-IV/Operator-{O&M) Gr.-
IV/Technician Gr.-IV/Draughtsman Gr.-IV/Assistant Gr.-
IV/Steno-typist/Store Keeper Gr.-IV/ Driver Gr.-IV/ Multi-
Tasking Staff Gr. =1l
W5 22500 - 100000 Operator (PR) Gr -ll/Operator-(O&M) Gr.-lll/Technician
Gr.-lll/Draughtsman Gr.-lll/ Assistant Gr.-ll/
Stenographer/ Store Keeper Gr.-lll/Driver Gr-lll/ Multi-
Tasking Staff Gr. -l
Wé 23000 - 105000 Operator (PR) Gr.-ll/Operator-{O&M) Gr.-ll/Technician
Gr.-ll/Draughtsman Gr.-ll/Assistant Gr.-ll/Sr.
Stenographer/Store Keeper Gr.-ll Driver Gr-ll/ Multi-
Tasking Staff Gr. — 1.
W7 24000 - 108000 Operator (PR) Gr.-l/Operator-(O&M) Gr.-l/Technician
Gr.-l/Draughtsman  Gr.-l/Assistant Gr.-l/Store  Keeper
Gr .-l / Driver Gr.-
w8 25000 - 117500 sr.Operator(O&M)Gr.-lll/Sr.Technician /Sr. Draughtsman
/Sr. Assistant Gr.-lll/Sr. Store Keeper Gr.-ll/ Sr. Driver
W9 26000 - 118000 Sr.Operator(O&M)Gr.-li/Master Technician Cr.-
Il/Sr.Assistant Gr.-ll/Sr. Store Keeper Gr.-ll
W10 27000 - 118500 Sr. Operator (O&M) Gr.-I/Master Technician Gr.-l/Sr.
Assistant Gr.-1/Sr. Store Keeper Gr.-|
W11 28000 - 119000 Sr. Operator (O&M)Gr.-IA /Master Technician Gr.-IA/Sr.
Assistant Gr.-lA
Selection 29000 - 119500 Sr. Operator(O&M) Gr.-IA (SG)/ Master Technician Gr.-
Grade IA (SG)/ Sr. Assistant Gr.-IA (SG)

* Attendant, Mazdoor and Khalasi in workmen cadre re-designated as Multi-Tasking Staff

Rate of Increment: The rate of annual increment will be 3% of the Basic Pay rounded off to
the next multiple of Rs.10/-.

3 Cir No. 434/2019 dated 13.03.2019
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