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qdl & YRYUT JUTTell-1, FHEATe,
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SPEED POST
TigsT: PG/ER-I/RHQ/RTI-232/2019-20/ < %C}\@ fe=tier: 14.01.2020
qar #H,

At fdF FAR,

famer aaw, Tl Fife,

A AR T & AA,

qe=11-800010(RER) '

g gaar 3feR sRREE-2005 & adia AEh = e F gy #

HERM,

HYHT Hhed AT ganT fedAi-12.12.2019 & IW™XA.RTI/2019-20/18854 & MIS
No.PGCIL/R/2019/50564 ZaRT 3R.EL.3MS. HAfAAH-2005 & 3icHid @em 9fed &g
q.aY.1, TRE, RIS, TTaA-23 @R fmar awar an, o A 12.12.2019 I
ST E3T O, FA AT @ I FT Wadk | HOh e F wOd FrRiEd LAL,
ureRf3s, ALE. T, geAr #F gEA3a Wit eq daeRa fear war aml @t
Fraierd SaRT FAA/SR Fefeeas® ‘& AR @ & 7 A 9 g3 & W 5w 9 F /Y
Horddd HX IR AR Far S @r B

“First Appellate Authority Address:-

Sh.S.N. Sahay,

Executive Director,ER-I,

Power Grid Corporation of India Ltd.,

BSEB Colony, Near TRW Centre,

At.+PO.Shashtri Nagar.Patna-800023 (Bihar

qUFgag|
(mémé%//'z’w
R Agveys (a1forsd) g
FArg AF Faar AfoSd
o HefeIds “F A T
ufer gaey afta:

¢ HTIITerh fAGeIes, 9,87, 1,aTeR {318, uear-¢ oo o3(fER) |
AT v AT, IR 3T-AETIE (AT H), &Y. 1, 935, gear-¢ o003 (f4ER) |
3.7ET YaeUH(HAhdT), L& 1,916RI3,9eAT-¢ 00 03(faER).
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RTI Request Reply

This is in reference to RTI Request Registration number- Ref: PGCIL/R/2019/50564
and IOM Ref: PG/ER-I/RHQ/RTI-232/2019-20/2690 (Sh. Vivek Kumar)

Reply No. 1: NO
Reply No. 2: NA

Reply No. 3: Please refer Para 5 of CC IOM dated 02.09.2019(copy attached)

(Avanish Anand) 0j Kant Sahay)
Asst. Manager (HR) DGM (HR)
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From : Sr. GM (HR) To: Heads of HR, Regions/ Odisha
‘ Projects
Heads of Finance, Regions/
Odisha Projects/ NERPSIP

Sr. GM (Policy/Estb.),CC

Sr. GM (HR-IR&W), CC
GM (HR-Policy), CC

GM (HR-Separation Cell), CC
DGM (HR-IE/App), CC

RefNo. : C/HR/Rectt/Policy ik Heads of Regions/ Odisha
Projects/ NERPSIP
ED (Finance)/ COO(BDD)Y/
CGM (ERP & IT)/ (Telecom)
ED (HR & Law),CC
CGM Ve (DMS), CC
CGM Ve (HR-Admn),CC

Date :02.09.2019

Sub : Revision of Remuneration of Field Supervisors — Recarding

The pay & benefits of Field Supervisors are hereby revised w.e.f. 1st April 2019 as per
details given below:

1) Field Supervisors, engaged on contract basis shall be paid remuneration in the pay band
of Rs. 23,000-3%-1,05,000/- with initial basic pay of Rs. 23,000/- + IDA+ HRA+ Perks
@35% of basic pay instead of consolidated remuneration.

2)  HRA will be paid as per HRA rules of POWERGRID. Perks @35% of basic pay shall be
paid as per cafeteria approach.

3)  They will be entitled to annual increment and CPT linked TDA. The existing provision
of payment of additional one month consolidated remuneration is discontinued.

4)  They shall continue to be covered under EPF & EPS MP Act 1952, Payment of Gratuity
Act 1972 and corresponding rules in POWERGRID. While coverage under GPAI
scheme is available to them (maximum GPAI amount- Rs. 20 Lacs), Group Insurance
(ordinary) and DRS are not applicable. All other provisions including leave, medical
benefits and termination clause shall remain same as in existing T&C of engagement.

5)  The existing Field Supervisors shall be placed in this pay band as per the following
formula : o :

a) Field Supervisors who are yet to complete their first year in POWERGRID (in
current contract) shall be placed in the pay band with initia] basic of Rs. 23,000/-.
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