H- 8

Reg. No. (1)/DRTU/SD/17 ESTABLISHED : 2017 INTUC AFFILIATION No. : 13617

qTaR B8 FHER @6 I & T8H
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The Right to Information Act 2005
Application for obtaining information

From,
VK Gour
H.No. — C-115, Gali No.- 8,
Kanti Nagar Extn., Delhi - 110051
To,
The Chief Public Information Officer (CP1O)
Power Grid Corporation of India Ltd.
‘Saudamini’, Plot No —- 2, Sector - 29,

Gurugram-122001 (Haryana)

Sub: Under the Right to Information Act 2005, Section- 6(1).

Respected Sir,

“Please supply me copies of the (1) Preliminary Action Taken Report, (2) Taken Report
and final decision of the competent authority in matters of the letter dated 15.10.2018 and
above mentioned Ref: representation in this letter filed by Undersigned, addressing to Director
Personnel, Power Grid Corporation of India Ltd.,’Saudamini’, Plot No-2, Sector- 29, Gurugram —
122001 (Haryana) (copy enclosed).”

An IPO worth of Rs. 10/- with no2 &£ I7](3'77 is attached herewith this letter as RTi Fees.

With Best Regards,

ﬁﬁ
Tru "burs,{$7l H1é

Friday, December 15" 2018
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THIRTIETH SESSION OF ,
THE INDIAN LABOUR CONFERENCE
(NEW DELHI : 7-8 SEPTEMBER, 1992)

MINISTRY OF LABOUR
GOVERMNMMENT OF INDLA
MEW DELHI




7. NEGOTIATING COUNCILS f{para £.1}

Settlng up of Negotiating Councils for everv industrial
establishment employing 50 or more persons.

o)
!..

8. NEGOTIATING COUNCILS { para &.2 and &.3)

The Negotlahlng Councils shall consist of an equal member
of representatlvas of employers and employees. In case there

- lS
no union a team of five persons may be elected.
9. NOMINATION OF REPRESENTATIVES ON THE NEGOTIATING COUNCTL

(para 8.4)

In case there is on IV'ono union, that unicn will be
entitled Lo neminate all tite representatives on “he Hegotiating
Council irrespective of its mamoavvnlw .
10. MACHINERY TC BE SET UF FOE CORDUCTING ELECTION OF FOFR

VERIFICATION (pars &.¢)

Independent machinery be
election or for verification of memd

11. REPRESENTATION IN CASE OF MULTIPLE UNIONS (pa

wheve meltiple wunicns have to be represented in  <he
Negotiating Council, the representation of each union shall be in
proportion to its membership or support, as the case may be.

12. ELIGIBILITY OF & UNIOK TFOR CONTESTING MEMBERSHIEP OF
JEGOTIATING COUNCIL; ITE& TENUEE; RECOGNITIONK OF THE

UNION WITH LARGEST MEMBERSHIP KS PRINCIDPAL NEGOTIATING .
AGENT ETC. ({para £8.11 to 8.17)

To contest for the position of member of the Nagotiation
Council, the Union must complete at least one year rsgistration as
a trade union under the Trade Unions Act. The Chairmanship at the
meetings of the Negotiation <Council will rotate between the
employers® and workers? representatives. The Council will have
three year tenure and the expenses relating to the said Council
will be borne by the industry.

In case of composite Negotiating Council, the Union with
the largest membership will be recognised as the principal
Negot ijating Agent. All agreements in the Negotiating Council
which are unanimecus or by majority shall be binding on all
employers and enployees.

13. VOLUNTARY ARBITRATION (paraz 9.2 to 9.6)

Every establishment employing 100 or wmore persons shall
maintain a standing pansl of arbitrators agreed to by both the

parties; and upon failure of the Negotiating Councll to settle
any dispute e“*heg party shall have the right to invoke
arbitration eithe by single person or by Board of Arbitration
consisting of one or more representatives of each party out of the
Standing Panel provided that other party agreev. It shall
however, be open to the parties to acceot as arbitrator any one

from outside _ho panel.
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