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F I AR HAUR ORY 94T 435 / 2019

YT : Revision of Wage and Henefit Structure for Employces In the Workmen
Cutegury

In pursuance to the Memorandum of Agreement reached in the POWERGRID Mational Bi-
partite. Commitiee (PNBC) in its meeting held on 25th Februury, 2019 boiween the
muragernent and unions, the Munsyement is pleased 1o announse the revised scales of puy and
aliowances etc. for the employees in the workmen category in the repular pay scales of
POWERGRID as per details given hereunder:-

1.0 Pay Scale:
The revised scales of pay effective from 01.01.2017 corresponding to the existing
scales of pay for workmen are os given below:

Grade Existing Pay Scale ‘  Revised Pay Scale |
(2007) (INR) (2017} {INR)
W0 8700 — 20000 20000 - 57500
W1 10500 — 23000 20500 - 68000 |
W2 11000 - 24500 21000 — 72000
W3 11500 — 26000 1 21500 - 74000
Wa 12500 — 27500 22000 — 85000
W5 |  13500-29500 22500 — 100000
Wé 14500 - 32000 23000 — 105000
W7 15500 ~ 34500 24000 — 108000
W8 16000 — 35500 25000 — 117500
W9 17000 — 37000 26000 — 118000
W10 18500 ~ 40000 27000 — 118500
Wil 20000 — 42500 28000 - 119000
WSG 20500 - 44500 29000 - 119500

20  Fitment Benefit :
A uniform fuil fitment benefit @ 15% shall be provided on the sum of Basic Pay
{including admissible Stagnation Increments) as on 31.12.2016 and IDA @119.5
% as applicable on 01.01.2017, to all the workmen who were on the rolls of
POWERGRID as on 31.12.2016 and who continued to draw pay in the regular
wotkmen pay scales as on 01,01.2017. ~ 20

¢
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Note No. #1 Attzchment:2017 Workmen Wage Revision Circuiar.pdf
7.  House Rent Allowance (IIRA)} :
7.1 Payment of HRA on revised basic pay shall be at the following rates w.e.l,
10.05.2018:-

[ " CLASSIFICATION OF CITIES [ T RATEOFHRA
F X-Class (Population of 50 Lakh and above) L 24% of Basic Pay

|

T

Y-Class (Population of 5 Lakh to 50 Lakh) 16% of Busic Poy
Z-Class (Populationbelow 5Lakh) | 8% ofBasic Pay ‘

The classifications of citics for payment of HRA wiil be segulated as per notification
issued vide DoE. MoF OM No. 2/572017-E.11 /B) dated 77,2017, or any changes
incorporated by Gol from time to tme.

7.2 Rate of HRA wili be revised w 27%, 18% & w44 for X, Y and 7 class cities
respectively when I1DA erosues 25% and further revised to 30%. 20% and 10%
when IDA crosses 50%.

8.0 Iouse Rent Recovery (HRR):
For township accommodation, the HRR shall be 7.5% of Basic Pay (for X-class
cities)/ 5% of Basic Pay (for Y-¢lass cities) / 2.5% of Basic Pay (for Z-class cities)
or Standard 11RR fixed by POWERGRID, whichever is lower w.e.f, 10.05.2018,

9.0 Saperannustion Benefits:

Company shall continue 1o contribute up to 30% of Basic Pay plus DA towards
Provident Fund, Grawity, Post-Retirement Medical Benefits (PRMB) and Pension
w.e.f 01.01.2017,

9.1  The ceiling limit of gratuity will be enhanced from Rs. 10 lakhs to Ks. 27} takhs
w.ef. 01.01.2017. The fonding of the entire amount of gratuity would be met
from within 30% of (Basi¢ Pay + DA) towards superannuation benefits, Besides,
the celing of gratuity shall increase by 25% whenever IDA rises by 50%. The
payments shall be subject to Income Tax rules.

9.2 The existing requirement of superannuation and of minirmum of 15 vears of
service has been dispensed with for pension w.e.f. 01.01.2017,

9.3 Consequent to the revision of pay scale w.ef. 01.91.2017, employer’s as well as
employees’ contribution to the contributory provident fund will be calculated on
the basis of the revised basic pay and DA. However, omployer's cootribution to
pension shall comtinue to be on pre-revised basic pay and DA. pending
finalization of the rate of pension.

9.4 7The existing Post-Retivement Medical Benefits will continue 1 be linked 1o the
requirement of superannuation and minimum of 15 years of continnous service.

106 In casc of workmen under suspension, Subsistence Allowance shail be paid on the
—

basis of revised basic pay and DA as applicable. <
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fawg ; Revision of Pay and Benefit Structure for Employees in the Supervisory
Category

It has been decided to revise the scales of pay and allowances etc. for employees in the
supervisory category in the regular pay scales of POWERGRID and those on secondment
basis / deputation to other organizations in the regular pay scales of POWERGRID as per
details given hereunder;-

1.0

30

}yr

|

Pay Scale :

The revised scales of pay cffective from 01.01.2017 corresponding to the existing
scales of pay for Supervisors are as given below:

Grade Existing Pay Scale Revised Pay Scale
(2007) (INR) (2017) (INR)
Si 16000 — 35500 25000117500
52 17000 — 37000 26000 — 118000
83 18500 — 40000 27000 — 118500
S4 20000 — 42500 28000 - 119000
SSG 20500 — 44500 29000 - 119500
Fitment Benefit ;

A uniform full fitment bencfit @ 15% shall be provided on the sum of Basic Pay
(including admissible Stagnation Increments) as on 31.12.2016 and IDA @ 119.5
% as applicable on 01.01.2017, to all the supervisors who were on the rolls of
POWERGRID as on 31.12.2016 and who continued to draw pay in the regulai
Supervisors pay scales as on 01.01,2017. '

Pay Fixation Methodology ¢
Following fitment methodology shall be implemented o arrive at the revised Basic

Pay as on 01,01.2017:-

A B C L
Basic Pay + Industrial Dearness 15% Revised BP
Stagnation Allowance (IDA) @119.5% |+ [of | as on
increment(s)  as as applicable on 1.1.2017 (A+B) | =| L.1.2017*
on 31.12.2016 [under the IDA pattern (Aggregate
(Personal Pay / computation methodology amount
Special Pay not to linked to Al Indie rounded off
be included) Consumer Price Index to the next
{AICPI) 2001=100 series] Rs. 10/-.)

scale.

* Ins case of revised basic pay & on 01.01.2017 arrived so, is less than the minimum
of the revised pay scale, basic pay will be fixed at the minimum of the revised pay

LA l]

TAav)

+




7.0  House Rent Allowance (HRA) :
7.1 Payment of HRA on revised basic pay shall be at the following raies w.e.f.

10.05.2018:-
" CLASSIFICATION OF CITIES I RATEOFHRA
X-Class (Population of 50 Lakh and above)  ,  24% of Basic l;;_y :
Y-Class (Population of S Lakh to 50 Lakh) |  16% of Basic Pay
Z-Class (Population below 5 Lakh ) f‘ 8% of Basic Pay

The classifications of cities for payment of HRA will be regulated as par notification
issued vide DoE, MoF OM No. 2/5/2017-E.11 (B} dated 07.07.2017, or any changes
incorporated by Gol from time to time.

7.2 Rate of HRA will be revised to 27%, 18% & 9% for . ¥ and Z class cities

respectively when TDA crosses 25% and further revised to 30%, 20% and 10%
when IDA crosses 50%.

8.0 House Rent Recovery (IIRR):
For township accommodation, the HRR shall be 7.5% of Basic Pay (for X-class
cities)/ 5% of Basic Pay (for Y-class cities) / 2.5% of Basic Pay (for Z-class citics)
or Standard HRR fixed by POWERGRID, whicheves is lower w.e.f. 10.05.2018.

9.0 Superannuaticn Benefits:

Company shall continue to contribute up 1o 30% of Basic Pay plus DA towards
Providert Fund, Gratvity, Post-Retirement Medical Benefits (PRMB) and Pension
w.z.f 01.01.2017,

9.1

9.2

9.3

9.4

The ceiling limit of gratuity will be enhanced frem Rs. 10 lakhs to Rs. 20 lakhs
w.e.f. 01.01.2017. The funding of the entire amount of gratvity would be met
from within 30% of (Basic Pay + DA) towards svperannuation benefits. Besides,
the ceiling of gratuity shal! increase by 25% whenever IDA rises by 50%. The
payments shal! be subject to Income Tax rules,

The existing requirement of superannuation end of minimum of 15 years of
service has been dispensed with for pension w.e.£. 01.01.2017,

Consequent to the revision of pay scale w.e.f. 01.01.2017, employer’s as well as
employees’ contribution to the contributory provident fund will be calculated on
the basis of the revised basic pay and DA. However, employer’s contribution to
pension shall continue to be on pre-revised basic pay and DA, pending
finalization of the rate of pension.

The existing Post-Retirement Medical Benefits will continue to be linked to the
requirement of superasmuation and minimum of 15 years of continuous service,

10.0 In case of supervisors under suspension, Subsistence Allowance shall be paid on the
basis of revised basic pay and DA as applicable.
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497 : Pay Revision of Beard Level and Below Board Level Exceutives w.e.f, 01.01.2017

In pursuance of Presidential Directive vide letter No. 25-11/11/2017-PG dared 10" May. 2018 issued
by the Ministry of Power regarding revision of pay and allowances in respect of Board Level and
Below Board Level Executives of POWERGRID w.e.f. 01.01.2017 and POWERGRID Board in its
354 meeting held on 29.05.2018 has accorded approval for revising Pay and Allowances as per details
indicated below:-

1. PAY SCALES

The following revised pay scales corresponding to existing pre-revised pay scales shall be
applicable for Board level and below Board level excoutives w.e.f. 01.61,2017:-

Existing (2007) Revised (2017)

Grade Pay Scale (%) Grade Pay Scale (I)
Ei 20600-46500 E2 50000-160000
E2

BIA 24900-50500 E3 60000-180000
E3 29100-54500 E4 70000-200000
E4 32500-58000 ES 80000-220000
ES 36600-62000 E6 93000-240000
E6

E6A 43200-66000 E? 100000-260000
E?

E7A 51300-73000 ES 1 20000-28000D
ER ]
EY 62000-80000 E9 150000-300000

Director 75000-100000 Director 180000-340000

CMD 80000-125000 CMD 200000-370000

1.1 After merger and ajignment of grades as per DPE guidelines, the existing Delepation of
Powers (DoP), entitlements and other related matters including reporting structure shall
remain unchanged, until fusther review and amendment of the same as deemed appropriate.

2. FITMENT BENEFIT

A uniform full fitment benefit @ 15% shall be provided on the sum of Basic Pay (including
admissible Stagnation Increments) as on 31.12.2016 and IDA @ 119.5 % applicable as on

01.01.2017.
[
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7. DEARNESS ALLOWANCE
100% DA ncuiralization will be adopted for all the executives. DDA as on 01.01.2017 will become
«ero with link point of All India Consumer Price Index (AICP1) 2001 = 10U, which is 277.33
{Average of AICPI for the mouths of September, October & November, 2016) as on 01.01.2017.
The periadicity of adjusiment will be once in three months as per the existing practice. The
quarterly DA payable from 01.01.2017 will be as under:-

[ Effective Date Rate of Dearness Allowance (%)
i 81.01 2017 Y T
01.04.2017 T B
01.07.2017 0.2 N
01.10.2017 22 ]
o 01.01.2018 34 O
B 01.04.2018 B 35 |

8. HOUSE RENT ALLOWANCE IRAYLEASED ACCOMMODATION & HOUSE
RENT RECOVERY (HRR)
8.1 House Rent Allowance (HRA)

8.1.1. Payment of HRA on revised basic pay shall be at the fol lowing rates:-

CLASSIFICATION OF CITIES RATE OF HRA

X-Class {Population of 50 Lakh and above) 24% of Basic Pay
Y-Class (Population of 5 Lakh to 50 Lakh) 16% of Basic Pay
Z-Class (Population befow 5 Lakh ) 8% of Basic Pay

The classifications of cities for payment of HRA will be rogufated as per notification
issued vide DoE, MoF OM Ne. 2/5/201 7-E 11 (B) dated 07.07.2017.

8.1.2, Rate of HRA will be rovised to 27%, 18% & 9% for X, Y and Z class cities
respéctively when IDA crosses 25% and further revised to 30%, 20% and 10% when
1DA crosses 50%.

8.1.3. HRA on the revised basic pay will be payable w.e.f, 10.05.2018,

8.2 Leased Accommodation / House Rent Recovery
82.1 Grade wise entitlement of executives for lease facility in the revised pay struciure
shall be notified separately.

822  Pending notification of entitlement of executives for lease facility jn the revised pay
structure w.e.f. 10.05.2018, curent lease entitlement of individual executives as well
as House Renl Recovery shall continue.

823 The House Rent Recovery shall be as follows :

CLASSIFICATION OF CITIES RATE OF HRA
X-Class (Population of 50 Lakh and above) 7.5 % of Basic Pay
Y-Class (Population of 5 Lakh to 50 Lakh) 5% of Basic Pay
Z-Class (Population below 5 Lakh ) 2.5% of Basic Pay

,;‘.,--’,if;/
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Government of In

Minlelry of Finance -
Department of Expenditure W (é)

New Delhi, 7% July, 2017,

Fite No. CC-HR-19-26/0035/2022/5ection Polic%ﬁl:Computor No. 566635 )

OFF{CE MEMORANDUM

Subject:-  implementation of recommendations of the Seventh Ceniral Pay Commission relating to grant of
House Rent Allowance (MRA) to Central Government employees.
e

Consequent upon the decision taken by the Govemment on the recommendations of the Seventh Central Pay
Commission, the President is pleased to decide that, in modification of this Ministry's O.M, No.2(37}-E.II(BY64 dated
27,11.1985 as amended from Ume to time, O.M. No.2(13)/2008-E.11{B) dated 29.08.2008 and O.M. No.2/5/2014-E.I(B)
dated 21.07.2015, the admissibllity of House Rent Aliowance (HRA) shall be as under:-

I ClassHfication of Cities/Towns Rate of House Rent Allowance per month as ébemanlage b
of Basic Pay only - . .
X 24%
Y 1% ]
Z %

2 The rates of HRA will not be less than Rs.5400/-, 3600/~ & 1800/ at X, Y & 2 diass cities respactively.

3. The rates of HRA will be revised to 27% 18% & 8% for X, Y & Z class cities respectively when Deamess
Allowance (DA) crosses 25% and further revised fo 30%, 20% & 10% when DA crosses 50%,

4, The temn “baske pay” in the reviSed pay siructure means the pay drawn in the prescribed pay leveis in the Pay
Matrix and does not include Non-Practising Allowance (NPA), Miltary Servica Pay (MSP), etc. or any other type of pay
lke special pay, eic.,

5. The list of cities classifled as X, Y’ and 'Z' vide DoE's OM. No.2/5/2014-E.1\(B) dated 21.07.2015, for the
purpose of grant of House Rent Alowance is enclosed as Annexure fo these orders.

8. Speciai onders on continuance of HRA at Defhi (" class city) rates to Cenlral Covernment employees posied
at Faridabad, Ghazfabad, NOIDA and Gurgaon, af Jalandhar (Y class city) rates to Jalandhar Gandl,, at Y* class eity
rates to Shilong, Goa & Port Blalr and HRA &t par with Chandigarh {"Y" class city) to Panchkula, S.A.S. Nagar (Mohal)
which have been aliowend to continue vide Para '4’ of this Ministry's O.M. No.2/5/2014-E.1I{B) dated 21.07.2015 and O.M,
No. 22R016-EN(B) dated 03.02.2017, shall continue 1 further orders.

7. All other condttions goveming grant of HRA under existing orders, shall continue to apply.

8. These orders shel! be effective from 1= July, 2017.

9. The arders will apply & all civilian employees of the Central Government. The ordess will also be applicable to
the civilian employees pald from the Defence Senvices Estimates. In respect of Amed Forces personngl and Ralway
emplayees, separate onfers will be kssued by the Ministry of Defence and the Ministry of Railways, respectively.

10.  in so far a3 the persons sendng in the Indian Audit and Accounts Deparment are concemed, these orders
{ssue I constltation with the Compiraller & Awditor General of Indi.

Hindi version Is aitached. LAY AT

(Annle Georga Mathew
Joint Secrelary to the Govemment of India
To
Al iivistites ad Deparbioents of the Sovt 67 iadts elc. as ser standand distribution list.
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Attachiment:DoE T it OTSInNBIRf

16 0.4d, Ko 20201 B M) deted 07072017

LIST OF CITIES/TOWNS CLASSIFIEC FOK GRANT OF

HOUSE RENT ALLOWANCE TO CENTRAL GOVERNMENT EMPLOYEES

| St. T STATEST UNiON | GITIFC CLASEIFET ] Cfies CLAGHRIET
| Ne. |TERRITORIES |  -Agex Y L LA '
1 1. TANDAMAN & ] i ' i
| | NICOBAR I§LAKDS | e e, v —
{2. 1 ANDHRA PRADGESH! | Hyderabad (UA) Viizyaviads (UA), Warangal = !
| i TELANGANA i i {(i“7. Greater Visakhapatnam !
! [ | + (Mi.Corpn.j, Guntur (UA),
I i o | Neltore (UA}
I3 | ARUNACHAL | - ;
| PRADESH o b
F4” | ASSAR —d 1 Guvehell LAY
5. ;| BIHAR — — cEene (UA) -
18 {CHANDIGARH "~ j "~ . s Cherdigarh (UA)
F7 | CHHATTISGARH i - | Durg-Bhiiai Nagar (UA),
| | jRelpuruay ~ "
| 8. ;32323& NAGAR : _ | - i
| | — | —
5. [ DAMAN & DIU - I N ¥
10. | DELHI Delhi (UA)— - il
1. | GOA - 1 .
12, | GUJARAT Ahmadabad (UA) [ Rajkot (UA), Jamnagar (UA),
' . | Bhavpagar (UA),
: . .1 Vadodara {UA), Surat (UA) ¢
13, [ HARYANA i — Faridabad*(M.Corpn.j, T
: _ .t Gurgaon*(UA)} i
14. | HIMACHAL PRADESH — - s
15, | JANMU & KASHMIR - Srinagar (UA), Jammu (UA) |
18. | JHARKHAND - . + Jamshedpur {UA), ]
i Divanbad (UA), Ranchi (UA), i
o . i Bokaro Steel City (UA)
17. iKARNATAKA Bengalore/Bengaluru | Belgaum (UA), Hubli-Dharvad ,
(UA) ’ {M.Corpn.), Wiangaicre (UA),
L | Mysore (UA). Gulbargs (UA} |
18. | KERALA . _ | Kozhikode (LUA), Kochi (UAY, |
i Thiruvanathapuram (UA},
| Thrissur (UA), Malappuram ;
— N 1 {UA), iKannur (UA), Kollam (UA)
18. |LAKSHADWEEP ~ '~ — s — :
20. | MADHYA PRADESH _ | Gwalior (UA), Indore (UA),
| Bhopal (UA), Jabalpur (UA),
e Uain (M. Corpn.)_ |
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Hote Wo. ¥,

Attachment:DoE OM dt 07-07-2017 el

[ €1, TSTATES/ UNiON CITIES. , CITIES CLASSIFIED
i No, ’ TERRITORIES ' CLASSIFIED Ag wy»
i AS :lxu
21. | MAHARASHTRA i Greater Mumbai Amravati (IM.Corpn.), Nagpur i
" {UA), ) (UA). Aurangabad (UA), Nashik
: Pune (UA) (UA), Bhiwand! (UA), Solapur
- ] {M.Corpn.), Kothapur (UA),
| : Vaszi-Virar City (M. Corpn.),
’ Malegaon (Un),
Nanded-Waghala (M. Corpn.),
. Sangli(ua)
22. | MANIPUR | — b/ =
|23. IMEGHALAYA ~—~ 1" ——_—
124. { MIZORAM _____L = | -~
|25 yNAGALAND ~— — — ° — T I
26 |, ODISHA | o Eutiack (UA), Bhubareswa
| - ; | (UA), Reurkelz (UA)
I 27, T PUDUCHERRY o . [ Puducherry/Fondicherry (UA)
| | (PONDICHERRY] | P — .
| 28. rPUNJAB o | Amritsar (UA), Jalandhar (UA],
i . o __jLudhiana (M. Coprn.)
' 29, TRAJASTHAN o [ Bikaner (M.Corpn.), Jaipur
| f (M.Corpn.), Jodhpur (UA), Kota
B { (M.Corpn.), Aimer (UA)
30. | SIKKIM 1 - o -
31. | TAMIL NADD Chennai {UA) Saiem (UA), Tiruppur (UA),
Colmbatore (UA), Tiruchirappalli
(UA), Madurai (UA), Erode {UA)
32. | TRIPURA = f— —
33 j UTTAR PRADESH . Moradabad (M.Corpn ), Mieerut
(UA), Ghaziabad*(UA),
Aligarh(UA), Agra (UA), Bareilly
f (UA), Lucknow (UA), Kanpur
{ (UA), Allahabad (UA),
| Gorakhpur (UA), Varanasi {UA),
Saharanpur (M.Corpn.), Nojda*
(CT), Firozabad (NPP), Jhansi
(uA)
34. | UTTARAKHAND — Dehradun (UA) o
35. { WEST BENGAL Kolkata (UA) Asansol {UA), Siliguri (UA),
P Dutgapur (UA) -

¥ Only for the purpose of extending HRA an the basis of dependency.

NOTE

The remaining citiesfiowns in various States/UTs which are not covered by

classification as “X” or “Y*, are classified as "7*
[ 1]

for the purpose of HRA,
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