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2020 95 08 20 05 42.5
2021 95 07 25 06 47.5
2022 9.5 07 30 06 52.5
2023 9.5 08 30 06 535

2. | ad 2014 q a¥ 2022 TF BT T G ANV
Mg RO (ACR) Bt BRI IUT TS | T8 2014 B AAR T IR Foa & |

ST ? S 39T v/s gFaH §% off 3fea

80rs.(2008) 8 SCC 725 & TR 39 T 40 ¥ 2015 — 2022 B AMH AAR online FTEH T U 1t
Tt e e gRT SR Bt | © |

e o1 8 | ot ufa af defRa sHem N : .
1 e B BRI 3 | I TG o, GORAIgoR HHART B Ay geaie

3. | T8 99 ol ai¥e Mot RO (ACR) @ REIE (AAR) saP  FepTert 1 gfaen e |

fewuitat @ o g fea oo orae) aoe § 1
giitfes Mu-tg Raid (ACR) &Y A& Ha B 18
%?ﬂ?@@ﬁ@ﬁ@?%ﬁmmﬁ
FRIEE

\ n
R
/ S\
&g JETd ¢ I &F-lll, T qIY -2Q/AETAC2, I fIER A, R WEG Ul e 226002 (SN, GTFM zz]uu 5100
Reglonal Head Quarter : NR-IlI, Plot No. 2A/INS2, Awadh Vihar Yojna, Amar Shaheed Path, Lucknow - 226002(U P) Tel . 0622-2205100
P oty DN, e | 2, ¥aex-29, THIM-122001, (FRATOM) I © 0124-2571700-719 p 1of
Corporate Office : “Saudamini”, Plot No. 2, Sector-29, Gurugram-122001, (Haryana) Tel. : 0124-2571700-719 agelof2

Hefrae Braterd : 419, Bgd sWieyHTd (Rl SeaRar @@, T Reeh-110016 THITT: 011-26560112,26560121,26564812,26564892, TIMET: L40101DL1989G0I038121
Registered Office : B-9, Qutab Institutional Area, Katwaria Sarai, New Delhi-110016, Tel.: 011-26560112,26560121,26564812,26564892, CIN : L40101DL1989G0I038121
Website : wwwpowergnd in




B icg T 1§ AFBRY dm et
4. | g 39 YA giierd! @t s Ht <t e | g it arRfiE % $ge Uidd R eHdkyl ad,

RITE! YR SR DPC T 2020, 2022 R | STAHI T |

5023 & SR B T8 Rrumrd? (Intranet portal—HR Corner — HR Policy — Service

Matters- Supervisor Promotion Policy)

uyH diehy wiftrar:
ot 94 Farag
PHRIUTeS HexH
IR IS HIaReH S 3ftsar fifes
WTC o 2T/3MT8 T TH-2,
3fay fagR IeHI, 3R WEIG Y
AT (S0U0)-226002
To -0522-2205100

Ygdic

AOAY
D03 }% 92
&

[GHo cho
aRoHgTTE YD (R, 5. T, TH. Td aiftifia
ggiferd St oM.l - 3. & - 3,
TaRfie , a9

Page 2 of 2



T

1D

sRilT

e

ol
a
—
——
—

19 NAME . L
FH U I EMPLOYEE NO

by e

ara’ DURATION

MY
CONFIDENTIAL
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ENNUAL ASSESSMENT REPORT : SUPERVISOR (S)
aq :
YEAR: 2014
P W : &9 TP -
FROM: Jan- 20y TO: D{C-M)q
T : FHA T :
NAME . AsHok KumaR EMPLOYEE NO. . 1223 |
gl gag® T T ComsFruchon
GRADE & TRADE : S2  ((Blecdrcad ) | SEGTION :
TAF/RMT 0 NR- T U Comdbruchon  adfam 4o § waw faf |
DIVISION DATE OF ENTRY IN { ol
DEPARTMENT THE PRESENT GRADE - oL oM 2617
B
arfifer fawizo - Sogrmed anl g9 i
ANNUAL ASSESSMENT GUIDELINES FOR USE
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Responsibility for Assessment : Assessment for each employee will be done by the Reporting Officer {to whom the

employee reports), who should be an executive, to be reviewed by the Reviewing Officer (fo whom the reporting officer
reports) and countersigned by the Head of the Department who should be at least a Chief Manager

oy el 3 e 9 e R iR d wrer dA A8 @1 g e i A (s @ e wid oy
2 ) Rufeo a7 vz ROfEn sfaiRal g e smom |

Where the employee has worked with more than one reporting person for more than 3 montis in each spell,
he will be assessed by all the reporling persons
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The reporting person should evaluate the attributes on the basis of periodic recards maintained, and have sufficient
evidence as reflected during the entire period and not on isolated or recent incidents.
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Petlod for assessmeant is calender year

W qoF el @ &g ar T8 8

This form is not applicable to Private Secretary

Rale the Appraises against attributes listed below on a & Point scale

— v | Tga o g 3“""5“"“""”
Discription | Outstanding Very Good Goad Satisfactory | Ol :
f Satistaclory
. |
| CANE EIS G

|

Job Performance I |
|

|

(@ w1 e P JHE g .
Ui H gReTHIaaT ' |
Results achieved with respect A |

to assigned work, in terms of
thoroughness & quality

2 @ e

Job Knowledge :

@ @Fail @ 7F °9 @iTel @
TUPITH] T TG f‘:fj}liﬁﬂ
Adequacy of his knowledge and skills
& application of the same.
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Drseription Outstanding

VIR a0 e
7 ol ioie e o
Knowisdge 3nd ol

Company

& Inztructions
and procedures refaled (@

his job

3. goNerieE/ PR
Responsibility / Dependability

(F) FEEE B WG g B A FTA R
fniRen <
The extent to which the
employee can be relied upon !
to do the job assigned to him .

(@) S fmgal av @ B SRy
Ud SRed @ ATAR FHT W
i) /fT
Foliowup of work at appropriate L.
check-points and taking timely
action/decision where required.

) e R RUE @R U aRSER
FRIATE T AT AT

Tirmiely reporting and necessary
feedback to the superiors.

ATV T GBS

Apilivy to maintain
nroper records

K ST OTURTTL LGSR ATl 8
EOMGEITNETD R bansr oy i

Handling of confidential

decuments (wnere applicabie)
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Discriptinn Ciaistar

e Communmation/skili in

fafting (winers applicabls}

Ugd 9 =i
initiative & Drive N

st HH=RET @1 AneeE

T3 Ui 29 @ arad

Ability to guide & train |
Subordinates |

g Rl & 91y

T & qrraar 1
Ability to coordinate with other |
departments '

aR< ©d o/ gl @&
e FaY

Relationship with superiors
and colleagues

ferafiger va IHgggd

Regularity and Punctuality \

srgamid

Discipline Y

rpalg )

ety

o =l

@Ea © Iy 9 P g
Cost Consciousnss (Economical
use of materials & cantrolling costs
of major items)

TV T
Satisfactory

AT o
Nt
Salistactory



T gifhal & fig eh amad

Ability to assume higher

resnonsitiliies

‘ g
Outstanding

3 ERSRGE
Very Good

@ ST
Good

e HANGHD
Satisfactory

e EASATE
Not Satisfactary

W G

AT HAITG b o "
: tisfactory | .o
Outstanding Satisfactory Satisfantory

TG Agared fanga

Consistently exceptional performance.
Feawy frereT | e
Exceedingly high level of performance.
afvaa feres & afers

Performance higher than average.

F A amen—qf

Performance as per job requirement.

o & =

Performance below average

fraph : Fum FHEd) B qErRd S RRrEd $ Raea diws! @) Sueed $ AUR | 3|

N.B. : Please rate the Appraisee only on relevant attributes for which you have reliable data.

1. yE 9w Td FHERal /B 2

B. 1. What are the major strengths and weaknesses?
(&) W @ Brhovioy u-lLH') gu‘aa;ﬁﬂs 1A \/'Qa 3@@’ ‘
Strengths - . . ! . .
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Weaknesses
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HRET i & il wad wE
Any major conlribution made during the aysraisal period
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dmmm ansta W
Gite any incidents of breach of Company Rules & Nature of misconduct if an
give ditatle & nature of chinige.

y. In case of any disciplinary action,

~Nio

AN, 3G N o fewn af @ B @ I e =l
Details of commendations & awzrds and special remarks if any.
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If ves, giva details of the rotational assianmant/additional skill
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Outstanding V. Good Good Satisfactory
(Consistently excep- (Exceedingly (Performance (Performance
tional higher level of higher than as per job
performance) performance) average.) requirement)
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Not Satisfactory
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below
average)
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Not Satisfactory



