i

giazfals S A i e s e

(FRa WER H1 ITH)

| PWERGRID POWER GRID CORPORATION OF INDIA LIMITED
(A G nm | Ents )

nnnnnnnnnnnnnnnnnnnnnnn

M

e

—
——
—t
=

U..8-.11/ i GI1/2022/086/ faie : 06/09/2022

qar ¥,

sfiercht Sofer forem

C/o TH. O, et

are =.-12/17, 99 TR Hia,

Tt Ucid 9 & U, forell - T eid - 484001, TH.UT.

T : e &1 SR TR 2005 & Sidid AR Tt THGRI & Ty | |

Heled,
A & SR HRATH 2005 & d8d 3UP gRT UG TF PGCIL/WRTS-

11/2022/086, ATaRTIS ST | o.1.9, & GRI [ 08/08,/2022 HI U g3 B
3Tde ud # Al T SHGRI 39 U & 91y Iad Uvd g |

gfe 3U B dlb 1 SYBRY & IR I TP 7 81 dl, CPI0 P IR BI WG & 30
f&l o iR Sifera ISR & T S1did &% Udhd 7 | 3RCI3Ms fAfRTH, 2005
& ded i SfeRY &1 1w 3R gaT FHaR @ |

it &, IR, PUNGHAR (GTIUTAS FERP), ST HfABR,
TR I8 HTURTA 3w sfear fafies,
&ftg geTer, Uiy &F-2
wie F-.54, Rar-Yadt ko & oy, gu-gmad 3,
JSIaRT - 390 024 ([ORIA).
e, Q'J\":’:'H\W
(3R, . TG
<19 A 1 TABRY
Uiy &3 — 11, Tela T

TAH : YT

ufaferfu: -
1. HRUAS FCRD (U.8)-.11), TSGR — e g
2. GRE HEIEYS (Fddd), 98- |l
3. & USH® (LAW), T.8.- I

e WIC 9.54, a1 Yadt REIE & g, sie faerag & 9= 9ai wad A8, d8iavi-390008 (ORT)
rve/ Plot No.54, Adjacent to Riya-Revati Resort, Opp Ambe Vidhyalaya, Sama Savli Road Vadodara — 390008(Guijarat)
F=itg Frater: e, @ie e 2, §aeR -29, UM -122001, (RATUN) GRUTH: 0124-2571700-719
Corporate Office: “Saudamini”, Plot No. 2, Sector-29, Gurugram-122001, (Haryana) Tel.: 0124-2571700-719
Uoltpd Bratay: §t -0, Has ST URET, Hedrivar T, T8 feew -110 016. GRHTY: 011-26560112, 26560121, 26564812, 26564892, CIN: L40101DL1989G0I038121

Registered Office: B-9, Qutab Institutional Area, Katwaria Sarai, New Delhi-110 016. Tel: 011-26560112, 26560121, 26564812, 26564892, CIN : L40101DL1989G0I038121

Website: www.powergridindia.com




g Bis ®laReer sife o BRrs

(T aveR ® SaE)

POWER GRID CORPORATION OF INDIA LIMITED

(A Government of India Enterprise)

This has reference to the RTI no. PGCIL/WRTS-11/2022/086 received on dated 08/08/2022
from Smt. Jyoti Mishra regarding Memorandum of Agreement and Service Grade of Late Ajit
Kumar, Ex-employee of POWERGRID, Gwalior - pointwise concise reply is as follows;
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WﬁwmﬂﬁnﬂgmmW 440 026.
Sampriti Nagar, Nari Ring Road, P.O. : Uppalwadi, Nagpur-440 026.
GXH/Phone : 0712-2641478-81, %awi/Fax : 0712-2641366

e-mail : pgcil@nagpur.dot.net.in

gf¥e™ &% / WESTERN REGION

SPEED POST

Ref: WRTS/HR/IE/Rectt/2007/
; Date: 25.09.2007
ROLL NO. 21111024
™) SHRI AJEET KUMAR MISHRA,
$/O SHRI BHUPENDRA PRASAD MISHRA,
SHUKHLAL BANGLOW,
46/A AMBEDKAR COLONY,
OLD SUBHASH NAGAR BHOPAL,
PIN - 462023
MADHYA PRADESH

Sub: Appointment for the post of "DIPLOMA TRAINEE (ELECTRICAL)"

Dear Sir,

Power Grid Corporation of India Limited is glad to offer you appointment as DIPLOMA
TRAINEE (ELECTRICAL) cs per terms & conditions enclosed.

You are advised to call at our office at 9.30 A.M. on 05.11.2007 at the address
mentioned below for completion of all stages of Medical examination and Joining
formalities. The details of Medical examinations are enclosed.

ADDRESS POWER GRID CORPORATION OF INDIA LIMITED
SAMPRITI NAGAR, NARI RING ROAD,
P.O. UPPALWADI,
NAGPUR - 440 026 (MAHARASHTRA)

It may please be noted that Joining T.A. is payable only to the candidates who are
found medically fit and atter completing joining formalities at Nagpur (Place of
4raining/posting will be informed after completion of joining formalities). No Journey
fare/T.A. is payable for appearing only for Medical examination. For the purpose of
Medical examination and to complete joining formalities, you may be required to stay
for one or more days at Nagpur at your own expense.

e ed ugfea § 35 =6 ) Save Energy for Benefit of Self anOQ)tion. Contd...2/-
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Please note thal this offer of appointment shall stand automatically withdrawn
and cancelled without any further notice to you if your acceptance is not
received at our office within ten {10} days from the date of issuance of this letier
or if you do not report af this office for completion of joining formalities on the
stipulated date after undergoing the prescribed medical examination as per
schedule indicaled. \

We fake this opportunity to welcome you to the POWERGRID family and look
forward to a long and fruitful association and wish you an exciting career
ahead..

Thanking You,

Yours faithfully,
For & on behalf of POWERGRID

E

a5 Le
(8S Ghosal)

Manager (HR)

Enclosures:

Terms & Conditions of Appointment (Five pages)
General Instructions {One page)
it.  Guidelines for executing the Service Agreement Bond (Two pages)
iv.  Blank Service Agreement Bond {Seven pages)
V. lank Attestation forms {Four sefs)
i.  Character Certificate proforma (Two pages)
vii.  Company Medical standards {Two pages)
i.  Acceptance letter proforma [One page)
ix. SC/ST/OBC Caste Certificate proforma (Two pages/One page)
(The fresh Caste Certificate must be taken from the Issuing Authority in the
enclosed proforma and its submission is compulsory at the fime of joining)
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C. PROBATION/CONFIRMATION

After absorption, you will be on probation for a period of one year, which
may be extended at the discrefion of the Management if considered
necessary. The probation shall be deemed fo have been completed only
when you are informed about it, in wiiting by the Management.

D. SERVICE AGREEMENT BOND

. For this appointment, you and your surety who should be a person of
substantial means, will have 1o execute a Service Agreement Bond on a
non judicial Stamp Paper of face vaolue Rs.100/- {Rupees ONE HUNDRED
only} fo complete the fraining and to remain in the service of POWERGRID
or at the discrefion of POWERGRID Management to serve any other
Department or Organisation or Institution or Enterprise of the Government
of Indic for at least Three Years after successful completion of your

training.

. In case you fail io complete your fraining successfully and/or serve the
Company for the stipulated period of Three Years thereafter you and your
surety shall jointly and severally compensate the Company for salary,
joining expenses, TA/DA, Medical Expenses paid during the Training Period
and training expenses incumred by it on account of and in connection with
your training and this amount will be recovered from you if you leave the
organization within the fraining/bond period. However, the fotal amount
recoverable under this clause shall not exceed Rupees Fifty Thousand only
[Rupees Twenty Five Thousand only in case of SC/ST Candidates). Further,
you will be required fo serve one month's notice while on fraining or
probation affer absorption and/or on regularization offer successful
completion of probation, or pay salary {notice pay} in lieu thereof in
addition o fulfiling the obligations stipulated in the Service Agreement

Bond.

. You shall not be released during your fraining period or during the
operation the Service Agreement Bond (Three Years affer completion of
raining) for any employment elsewhere or for any study on full-time basis
requiring grant of study leave. You shall nof apply for employment during
your fraining period or service bond of Three years thereafter, without the
prior permission of POWERGRID Management. in case you have diready
applied and/or appeared in any such test, interview efc., before joining
the service of POWERGRID, in the event of your selection, you shall not join
the new Organisation unless you have fully complied with the terms and

conditions of the Service Agreement Bond.
Contd...3/-
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Your appointment is subject 1o :

iy Verification of character and antecedents being found salisfactory. If
tound unsatisfactory, your services are liable to be terminated without
assigning any reason or nofice thereof, ot any time during fraining or
afterwards. ‘

i} Your fulfiling the eligibility criteria outlined injob  advertisement failing
which our offer stands invalid and management has right fo
terminate your services at any fime.

fiij Your medical fitness as adjudged by POWERGRID Medical Board/ The
Company's nofified Doctor (copy of standards and norms for medical
fitness is enclosed). The decision of the Medical Board/The Company's
noftified Doctor will be final.

The designation assigned to you, from #ime 1o fime, is subject to change
depending upon work assignment.

You are liable to be posted at the discretion of Management to serve at
any of the Company’s offices/establishments/units  or any other
goverment departments, statutory body or public sector undertaking
any where in India or abroad.

The offer of appointment is liable to be withdrawn at any point before
joining and if joined, liable for termination without notice, if POWERGRID
comes across any evidence/knowledge that the qualification,
experience and/or any other particulars Indicated by you in your
application/personal resume/other  forms/formats submitted 1o
POWERGRID are unrecognised, false, misieading, not maiching the

advertised specifications and/or amounts to suppression of information/
particulars/facts, which should have been brought o the nofice of

POWERGRID.

inadvertent omissions of commissions or mistakes, if any, appearing in the
offer of appointment are liable {0 be rectified at any time before or after
joining to bring the terms and conditions of offer in accordance with the
extant policy/rules and regulations of the Company that may be in force
from time o time.

Contd...5/-
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GENERAL INSTRUCTIONS

You may please carry enough money to take care of your stay. food,
conveyance etc., for completing medical examination, joining formalities
and for training till you receive the first month's stipend.

You should bring all original and copies of Cerfificates aftested by
Gazetted Officer.

Service Agreement Bond, as required, should be brought duly completed
in all respects at the fime of joining.

Arrangements for your stay during fraining period is being arranged and
are not allowed fo bring any of your family members with you during
training period. Boarding facilities are also available on actual payment

basis.




POWERGRID Service Rules

Short Title
These Rules may be called Power Grid Corporation of India Ltd Service Rules.

Definitions
in these rules, unless there is anything repugnant in the subject or confext:

“Appointing Authorily” in relation to an employee means the authority
empowered by the management to make appointment to the caltegory or
grade of post in which the emplovyee for the time being Is included or 1o the
post which the emplovee for the time being holds.

“Board” means the Board of Directors of the Corporation.
“The Corporation” means the Power Grid Corporation of india Lid,

“Competent Authorily” with reference to the exercise of any powers under
the Rules means the Executive or Authority to whom such powers are
delegated by the management either in generdal or in particular.

“Management” means the Board of Directors and if authorised by the Board,
the Chairman and Managing Director or any other Executive of the
Corporation so authorised.

“Apprentice/Trainee” means a learmer who is paid a stipend during the period
of his apprenticeship/training excluding apprentices faken under Apprentices
Act 1961.

NOTE:

The terms and conditions of employment and the period of fraining of all
apprentices/trainess will also be governed by the coniract  of
apprenticeship/employment and service bond and will be subject to the rules
or orders framed by the management from fime to fime.

“Casual Employee” means an employee whose employment is of occasional
or casual noture.

“Daily Rated Emplovee” means o cosual employee appointed on daily wage
rates.

“Employee” means a person appointed to a post in the Corporation to do
any work.

“Pari-time Employee” means an employee who is not appointed to work on
full ime basis.

“Probationer” means an empiloyee who is provisiondily employed with a view
to being considered for appointment on the regular establishment of the
Corporation.
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6.0
6.1

6.2

6.4

6.5

These Rules shall be applicable to all employees of Power Grid Corporation of
India Lid. except:

Emplovees on deputation and/or Foreign Service from the Government,
Public Sector Undertaking or Semi-Government Crganisation urless the ferms
of deputation/Foreign Service otherwise stipulate,

Casual/Daily Rated/Muster Roll/Part-time employees in whose case, Rules 6,
11,12, 13, 14, 20, 22, 24 and 246 and other provisions of other Rules specifically
made applicable, wholly or partially, to such employees shall, however,
apply.

Any other employee who may be excluded, ot the discretion of the
Management, from operation of any or all of these Rules, wholly or partially.

Exhibition of Service Rules
A copy of these Service Rules [and orders passed by the management in
pursuance thereof} shall be affixed on the Notice Board.

Amendments to and Interpretation of Service Rules

These Service Rules may be amended, modified, altered or rescinded from
fime to fime by the Board and shall take effect in accordance with the orders
issued.

All amendments, modifications, alterations or additions made o these Service
Rules and any notices, orders or instructions issued thereunder shall be nofified
from fime to fime and affixed on the Notice Board.

The Chairman & Managing Director may relax any of these Rules fo mitigate
the hardship coused to any employee or class/category of employees, at his
discretion for reasons to be recorded by him. He may also maoke
supplementary rules/orders to give effect fo the objective of these rules
including any procedural changes.

i any doubt arises relating 1o the correct interprefation of these Rules, the
decision of the Management thereon shall be final and binding.

These Rules shall be subject to the Corporation's Artficles of Association.

Appointmenis
Subject to the POWERGRID Recruitment Policy and Procedure, the following
condifions shall apply to ol appointments in the Corporation.

Age

The age of a person af the iime of appointment to the service of the
Corporation shall not be less than 18 years and shall not exceed the upper
age limii, including any relaxation thereof, as prescrived by the
management.

Every employee must declare, on his first appointment, his date of birth
according to the Christian era, and produce confirmatory evidence like
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POWERGRID Service Rules

Government from fime o fime, except in the caose of employees who are
selected from Govi./ Semi Govi/ PSU, provided however that in such cases
copiss of the verification reports or o certificate to that effect is obtained
from his previous empiloyer before ?%‘*e employee is confirmed in the service of
the Corporafion. Such verification, if considered necessary, may be obiained
subsequently at any time during the course of employment.

8.0 Liability for Service

An employee in the service of the Corporation shall be liable fo be fransferred
fo any of its Project, Region, Office or any other place or location or job
where he may be posted for any of the Corporation’s work in any part of the
couniry or abroad as may be required by the competent authority.

w

8.2 An employee shall be liable fo be transferred on deputation/foreign service
to any Department of the Government or any of the Public Sector
Undertoking anywhere in India or obroad at the discretion of the
Management subject fo the condition that the terms and conditions in the
totdlity on such fransfer shall not be inferior to those applicable to him in the
Corporation immediately prior to the transfer. 2Guidelines issued by DoPT/DPE
from time fo fime shall be referred to in this regard.

8.2A 3peputalion of employees to Componies where POWERGRID has equily
participation
{i) A regular employee of the Corporation shall be liable fo be transferred on

deputation to a Company anywhere in India or abroad whearein POWERGRID
has equity participation at the discretion of the managemeni. The terms and
conditions of service of employee while on deputation in the said company in
totally shall not be inferior to those applicable to the employee in the
Corporation immediately prior to the fransfer. Such deputation request shall
be processed in the overall interest of POWERGRID and will be on approval of
the competent authority. Deputation of employees fo such companies shall
be on prescribed ferms and conditions.

{ii} The period of deputation will generally be for a period of two years and may
be extended at the discretion of the competent authority.

828 Benefits to POWERGRID emplovees on depulalion

{i) Employees on deputation will be considered for “Proforma prom{}h@n” during
the pericd of deputation if they are otherwise eligible and in accordance
with the rules and practices of POWERGRID. Benefits on account of
promotion, i.e. pay, perks, allowances, efc. of the p;’omme\j post, shall be
allowed from the date of promotion in normal course, as if the employees
had continued in service of POWERGRID

2 Cir No. 542/2022 dated 02.08.2022
3 Cir No. 174/2004 dated 04.11.2004
4 Cir N& 542/2022 dated 02.08.2022
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POWERGRID Service Rules

9.1.6

2.1.

g

10.0
10.1

previous organisation he may do so subject to the condition that the
Corporation shall bear no liability, whatsoever on that account.

An employee who is on depuiation/Foreign Service or an employee who
retains lien on the service of the previous employer shall be deemed fo be
confirmed as a regular employee with effect from the date he surrenders hi
lien on the service of the previous emplover. In respect of other employees
who are exempted from probation under these rules, they shall be deemed
to be confirmed as regular employees with effect from the date of joining the
service of the Corporafion.

The period of probation may be extended at the discretion of the Competent
Authority, but will not be exiended by more thon one yeor save for
exceptional reasons to be recorded in writing.

Unless exempted under these Rules, every employee appointed in the
Corporation's service will be issued a formal order of confirmation on
satisfactory completion of probationary period or the extended period of
probation, as may be applicable. The employee will be deemed fo be on
probation until so confirmed in writing.

An order relating to confirmation or extension of probation will normally be
communicated within one month from the date of completion of the
probationary period or extended period of probation. Non-compliance of this
stipulation will not, however, result in automatic confirmation of the
employee.

if during the probalicnary period or extended period or probation, the
performance, progress and general conduct of the employee are not found
satisfactory or upto the standard required for the post, his services are liable to
be terminated at any time by giving such notice or payment of salary in lieu
thereof without assigning any reason, provided hereinafter.

Training

Employees are liable to undergo such fraining/induction/refresher courses for
such period and undertake such examinations/tests, as may be prescribed by
the management from fime to fime.

Hours of Work and Altendance

Every emplovee shall comply with such instructions as are issued from time fo
fime relating fo aftendance, arival and departure, the period and hours of
work for different classes of employees. Every employee shall be af work af
the time fixed and notified by the Competent Authority from time to fime.

Attendance shall be marked daily according to the method prescribed by
the Management from time to time.

Employess who are required 1o sign in atfendance register will mark the fime
of reporting for duty as per instructions issued by the competent authority
from fime to fime.
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POWERGRID Service Rules

16.2
16.3
16.4
16.4.7
i)
i
iif)
iv)
v
vi}
vii)
1)
2)
3)
viii)
ix)
X)
i)
Xii)
17.0
18.0

Any wages due to an employee but not paid on the prescribed day on
account of their being unclaimed shall be paid on subssguent working days
on demand by the employee during the time fixed by the management.

All claims for unclaimed wages must be submitted within three years from the
date on which the wages became due fo the employee. If no claim is made
for the unclaimed wages within ¢ period of three yeuars, the claim would be
treated as time-bared

Deductlion from Wage biils

Deductions from the wages of an employee may be made for the following
DUrposes :

For house accommodation provided by the Corporation.

For amenities and services supplied by the Corporation.

For recovery of advances or for adjustment of over-payments,

Income-tax or any other tax levied by the Government.

Deduction reguired to be made by orders of a Court or other authority
competent to make such order,

For refund of any advance taken from the Employee’s Provident Fund.
Deductions made with the written authorisation of the employee for:

payment of Life Insurance Premium or for the purpose of purchase of
Government securities or investment in small Savings, Securities or the like as
may be decided by the Corporafion.

payment of subscription or other charges due fo any of Employee’s clubs duly
recognised by the Corporotion.

payment of subscription or contribution to Provident fund or any other Fund
sponsored or approved by the Corporation or to comply with any statutory
requirement.

Deduction of amounts due to the Corporation from an employee on any
account.

Any other deductions made with the written authorisation of the employee
concerned.

Fines.

For unauthorised absence from duty.

For damage to or loss of goods expressly entrusted fo the employee for
custody or for loss of money for which he is required 1o account.

Overlime

The management reserves the right fo require any employee 1o work
overtime Including work on weekly holidays and festival holidays in
accordance with the instructions of the management issued from time to
time. He is also liable o be called for duty af any tfime. For such overlime work
done, compensatory off or overtime allowance payment as admissible under
the rules/low, will be allowed fo such categories of employaes and at such
rates as may be specified by the management from fime 1o fime.

Pursuing Higher Studies

Any employee who wishes o gcguire higher/additional gudlifications by
pursuing any course of education/iraining In any institution either by
attending such course(s) personaily or through postal coaching, may do so
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POWERGRID Service Rules

231

2

23.1.3

23.1.5

Subject to 23.1.3 after an employee has been promoted, no application will
be forwarded during the first year after promotion. Thereafter one application
peryear may be forwarded.

If an employee has completed his probation on his initial appointment and
has been confirmed, no application will be forwarded during the first year
from the date he has been confimed, thereafter, one coplication per year
may be forwarded.

Reguiar employees of POWERGRID who are selected for appointment in other
Government/Public Sector Organisation against applications duly forwarded
by the Corporation may, on specific request, be permitted at the discretion of
the management fo retain lien in POWERGRID for g period of one year,
subject 1o the condition that leave salary confribution and CPF contribution
Iboth the employee’s and employer’s shares] are paid o POWERGRID either
by the employee himself or by the new employer.

Applications from persons who have exscuted service bonds with
POWERGRID will not be forwarded during the period for which they are liable
to serve the Corporation in terms of the service bond.

Applications from employees, who remain in the same scale of pay for o
period of five years or more, may be forwarded without any resiriction on the
number of applications.

Note: Issue of No objection Certificate for interview

If an employes is unable to route his opplication through proper channel
becauss the advertisement has not mentioned about the same or because
of shortage of fime, af the time of interview, he may be issued NOC only if
such a reguest is accompanied by a photo-copy/atiested copy of the
advertisement and if according to the last date of receipt of application as
mentionad in their advertisement, the employee concermed was eligible for
getting his application forwarded.

For employment in Corporafion’s projects and Corporgte Centre.

Applications of departmental candidates in response fo open advertisement
or internal circulars from any employes of the Corporation for appointment to
the next higher grade may be considered if the applicants have served a
minimum of two years in their existing scale of pay. If, however, an employee
satisfies the specifications for the post advertised or circulated as the case
may be, the requirement of a minimum service of two years may be relaxed
at the discretion of the management.

Note 1:

In case of such supervisors in Technicaol category who qualify in AMIE, o fotdl
of six applications per year can be forwarded for outside job based on their
individual requests.
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POWERGRID Service Rules

24.2.3

2424

24.3

24.3.1

2432

24.4

24.5

]
>
n

The services of o fresh recruit on probaotion can be ferminated without
assigning any reason by giving one month’s notice on either side or payment
of salary consisting of pay and dearness allowance in lieu thereof.

The services of a regular emplovee, can be ferminated by either side by
giving three months’ notice if he is an executive or one month’s notice if he is
o non-executive or payment of salary consisting of pay and dearness
altowance in lieu thereof.

Resignation

An employee resigning from the services of the Corporation shall be reguired
to give such notice as is prescribed in his service contract or in the absence
thereof as per the provisions indicated under para 24.2 above.

Under no circumstances shall the resignation fendered by an employee
whaose conduct is under investigation, be accepted, without the sanction of
the authotity competent to dismiss him.

Note:

Where aon employee submils resignalion during pendency or where
disciplinary proceedings are confemplated, the resignation may be
accepted by the appointing authority if the charges are not in the nature of
moral turpitude, criminal offence, bribery or corruption or where the
substantial loss to corporation is involved or where the evidence against
delinguent employee does not warrant or justify assumption that if the
departmental proceedings were continued, the employee would be
removed or dismissed from service. Howeaver, in other cases of lesser nature, in
the letter accepting the resignation, it must be indicated that the enguiry
proceedings were pending or contemplated against the employee. The
orincipal will apply in case of superannuation also.

Refrenchment

When it becomes necessary o resort to fermination by way of refrenchment,
the same shail be carried out in accordance with procedures as prescribed in
the relevant Act or Acts.

Retirement

The normal age of retirement for the employees of the Corporation shall be
50 years i.e. from the afferncon of the last day of the month in which the
emplovee completes the age of sixty years.

Notwithstanding anything contained in these rules, the Competent Authority
shall, if it is of the opinion that it is in the public interest fo do so, have absolute
right to retfire premaoturely any employee in Ixecutive or Supervisory category,
by giving him/her notice of not less than three months in writing or three
months' basic pay and dearness allowance in lieu of such notice, as given
below:-$

if he /she had entered POWERGRID service before ottaining the cge of 35
yvears, then after he/she has aftained the age of 50 vears;

5 Cir No.493/2021 dated 12.01.2021
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POWERGRID Service Rules

2494

25.0

26.0

a)

that the resignation was tendered by the employee for compelling reasons
which did not involve any reflection on his/her integrity, efficiency or conduct
and the request for withdrawal of the resignation has been made as g result
of o material change in the circumstances which originally compelled
him/her to tender the resignation;

that during the period infervening between the date on which the
resignation became effective and the date from which the reqgusest for
withdrawal was made, the conduct of the person concerned was in no way
improper,;

that the period of absence from duty between the date on which the
resignation became effective (i.e. the date of relieving) and the date on
which the person is allowed to resume dufies as o result of permission fo
withdraw the resignation is not more than ninety days.

that the posi, which was vacaoted by the employee on the accepiance of
his/her resignafion, is available.

Request for withdrawal of a resignation shall not be accepted where the
employee resigns his/her service or post with o view fo taking up an
appointment in or under any other organization.

Further, as a pre-requisite for consideration of such application under clause
2493 the individual should not have fransferred or withdrawn his/ her
agccumulated amount in EPF & EPS from respective frusts in POWERGRID.
Further, the individual should not have fransferred the POWERGRID pension
agccumulated to any new employer.”

issue of Service Cetlificate

On receipt of o requesi, every employes may be fumished with a Service
Certificate af the time of discharge, dismissal, termination of his service,
resignation or retrenchment, giving durafion of his employment in the
Corporation, posts held by the employee, pay scale of the last post held and
the pay drawn by the emplovee at the time of his leaving the Corporation.

Return of Corporation’s Property Equipment Tools efc.

Every employee leaving the service of the Corporation shall, before leaving
return all property or equipment or tools belonging to the Corporation issued
or lent to him in connection with his employment in the Corporation. The cost
of such property, eqguipment or tocls not so returned shall be deducted from
his pay or the amount due to him or recovered otherwise.

1 Last updated on: 02.06.2022
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POWERGRID Service Rules

One month/Three months notice as applicable in terms of Service Rules or
payment of salary consisting of Basic Pay, Personal Pay and Dearness
Allowance in lieu thereof.

Full Provident Fund contribution of the employer with accretions thersto in the
account of the emplovee subject 1o the provisions of the Provident Fund Rules
applicable to him/her.

Gratuity for each completed vear of service or part thereof as admissible
under the Gratuity Rules.

Retirement benefits viz encashment of un-availed Earned Leave, HPL, Transfer
Benefils as per T.A Rules, Post Retirement Medical Facllity etc., as per the rules
in force.

Other benefits which are applicable to employess on superannuation on
attaining the age of 40 years.

General

Notwithstanding anything contained in these rules, no employee will be
orematurely refired on grounds of ineffectiveness if he/she is reaching the
normal age of superannuation within one year.

Provision of premature retirement should not be resoried as subslifute to
disciplinary action. However, where disciplinary action has not been initiated,
recourse to premature retirement can be faken.

Competent Authorty in respect of Executives will be Charman and
Managing Director.  In respect of Non-executive personnel not covered
under Industrial Disputes Act, Competent Authority will be the concerned
Executive Director.

Authority under whose custody the Appraisal Reports are kept shall be
responsible to undertake review of the appraisal reports at the beginning of
each vear and fo put up fo the Competent Authorily those cases where
premature refirement may be considered.  Competfent Authority may
appoint a committee to review such cases and submit its recommendations
to him. Decisions, however, shall rest with Competent Authority which shall be
final.

Retirement under this Rule will not constifute punishment or penalty of any
kind.

On guestlon of interpretation of these Rules, the decision of CMD shall be findl
and binding. CMD can also relax or modify these rules appropriately and
notify detailed guidelines (if required] keeping in view the interest of the
company, principle of Equity and Government of India guidelines.

{ii)
{iii}
(iv)
(v}

3.0

3.1

3.2

33

3.4

3.5

3.6
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POWERGRID Service Rules

Annexure to Service Rules

Procedure for withdrawaol of resigngtion under Clouse 24.9.3;

aj An erstwhile regular emplovee/ probationer of POWERGRID who has been
relieved from the services and wants to join back shall submit an cpplication
o the Appointing Authority through proper channel in the prescribed format
clearly stating the reasons for the same.

b) Such application shall be forwarded fo the concemed HR dept. for
processing. After being examined, it shall be forwarded to Corporate HR
Establishment for further examination, recommendation and approval of
Appointing Authority.

cj The cases shaoll be carefully examined vis-G-vis the condifions mentioned af
2493 and 24.9.4. While forwarding the case, status regarding fulfiment of
each of the conditions as well as the recommendation regarding
acceptance Jrejection of the request based on the merits should be clearly
indicated.

d) Based on the recommendation and subject to fulflment of dll five conditions
mentioned in clause 24.9.3 and those mentioned at 24.9.4, the Appointing
Authority shall approve/reject the request for withdrowal of the resignation.

e} The decision made by the Appropriate Authority shall be communicated o
the individual. If the withdrawal of resignation is permified and the person is
allowed fo resume duty, such permission order shall be deemed to include
condonation of interruption in service.

f} Where a person is allowed to withdraw his/her resignation and resume duties,
the period of his/her absence Le. from the date of his/her relieving to the
date of his/her joining/ resuming duties shall not count as qualifying service for
any purpose. Accordingly, the employee will not be eligible for any pay,
allowances, benefifs, promotion, leave, medical benefits, accommodation,
social security benefits/contribution, terminal benefits efc. for this period. The
emplovee will have to submit o declaration in this regard.

g} The employee shall refund the amount of grafuity if the same had been
settied on his/her relieving.

hi if leave balance before separation is o be maintained in his leave account,
the employee sholl refund the lsave encashment. In addition, the
withdrawn/settled amount of POWERGRID Pension will have o be refunded if
orevious balance is to be restored. These amounts are to be deposited by the
employee before joining back in POWERGRID with interest af bank lending
rates. Alternatively, a fresh aocount may be opened.

In cases of employees who were under the Service Agreement Bond period,
the setfled amount {excluding GST) shall be refunded back to them.
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POWERGRID Service Rules

Application formal for withdrowal of Resignation affer gelling relieved under clouse 24.9.3 of
Service Rules
Persongl Details:

Name

Last Emplovee Number in POWERGRID

Last Designation held

Last place & region of Posting

Date of Relieving from POWERGRID

Address of stoy after getling relieved

From To Residential Address in full [i.e. village, Thona | Name of District
& Distt or H.No/ lane/ street/ road, Town, Head Quarters
Pin}

The reasons which compelled me to resign from the Services of POWERGRID [ottached
N B g
support evidence if any):

Grounds for my request for withdrawal of resignation {attached support evidence if any):

I hereby declare that:

e | have read the relevant provisions in POWERGRID Service Rules and | understand that
withdrawal of resignation is subject to fulfilment of conditions as loid out in the rules,
merits of the case and as per the discretion of the Appropriote Authority. Mere
submission and acceptance of this application does not automatically imply withdrawal
of rasignation.

s My conduct after gatling relieved from the services of POWERGRID has not been
improper in any way.

e | have not withdrawn/transferred the accumulated amount in my PF account.
s Affer getting relieved from POWERGRID, | have not taken up appointment/jocined any
organization,
+ lunderstand that in the event that | am dllowed to resume my services in POWERGRID:
o The period of absence shall not be counted as qudlifying service for any purpose.
o | shall refund the claimed Gratuity amount, encashed leaves and claimed
POWERGRID Pension with interest as per Bank lending rates as per the Service
Rules.
¢ The information furnished above is true, complete and correct to the best of my
knowledge and belief. | understand that in the event of my information being found
false/incorrect/incomplete, my application shall not be considered.
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Promex, — 5

4—-"'::\:—(
g 315 SRUNRE 3w sfar fAifdes =R
POWER GRID CORPORATION OF INDIA LTD —aa——
T.8T5MT — Il WRTS-II, 87 Fearers, gsia RHQ,VADODARA ==
(HTeTa T Yaee [9HmeT HR Department) .

TgeY Ref.: 9ITS-1l WRTS-|I/ #IES HR/ €211, Estt./ 20707/ [5/4/ féDate: 16.07.2012
4654
ShIATery 3MTeer / OFFICE ORDER §/NO. 81 /2012

A 3ol FHAR e, wAART F. 20707, Hiag JPR—Ar #3-3, @R & f@Ud w,
29.06.2012 & 3eTonT w11 UTaR f3I8 FRURRI 37T £f3ar fafdes i Aranae ¥ §2rar SIrar ¢
Consequent upon the sad demise of Shri Ajeet Kumar Mishra, Emp. No. 20707 , Junior

Engineer Gr-1ll, Gwalior, his name is struck off from the rolls of Power Grid Corporation of
India Limited with effect from 29.06.2012. \

£ H%\ e
(R aTaX [Ritu Tather)

geees (FT.9)/ Manager (HR)
f3ao1/ Distribution:

1) el s e wel Ta. o sreha SAR fFar

2) HgISIEeh (R.-1)/(IR-1)/ (F & 3eg)/ (MS.THTH & ), &1, F. F8ied/ e
3) I FEIIGUS - INUTH, Helell/ STy fawearae

4) 39 FgYEs- (f&w) /(F @ @) /(317 /(T3 va.wa.) / (@aenan), 8. 7. asiedr

5) 39 HETISUH- SEIH/ I/ YoITelqe/ Tarferay/setdl/ 8T

6) HET y&usw (3. 3., F.H, qgania

7) AT Y&US - (ALH)/ (Tw-w2n), &, 7. ggiey/ ardy Tsar Tse/ SHIE

8) HTA FeEr - (fa), STEelq

9) wetreh - (3IENME.), &, 7. asieq

10)39 &I - (faw), SR/ &iare

1) ATH. JeId- aneiiensy/ e ardy sirer Steerqy ST gasy e/ et
TR/ g

12)afRAg- q.O%./ TEA/ARA ¢Fe, H.H., Tana

13) FrRAOTeleh fAeRIF (T9.81.-2) FI H.9. gRT

14) Sdfhe TATRA Personal file/ mTerar 3mcer fARIE Office Order file



